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• RIDE reports results against the corporate RMF

• RIDE draws on multiple data sources

• Results presented either on a six point scale or in terms
of numbers attained/reached

• Structure of the document (contains important annexes)

Background



IFAD’s Development Impact
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Overall, IFAD improved the well-being of rural people in terms of
higher revenues and income, food security and asset ownership.

Impact indicators Beneficiaries

People moved out of poverty 24 million

Dietary Diversity 11 million

Household asset ownership index 16 million

Outreach

People receiving services from
IFAD-supported projects 112.75 million



Performance of IFAD-supported projects
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9 out of 10 evaluation criteria have either been met or surpassed
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Aid Effectiveness, Policy Dialogue & Partnership-building
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Greater attention is being paid to SSTC as a key instrument of IFAD’s operating model

0

10

20

30

40

50

60

70

80

90

100

Adherence to the aid
effectiveness agenda

Engagement in national
policy dialogue

Partnership-building

Percentage
of Projects

2011    2015   2016 2011    2015   2016 2011   2015   2016



Portfolio Management
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Project time overrun (%) 22 9 11 18

IFAD Performance rated 4 or higher (%) 73 91 95 80

Time from project approval to first disbursement
(months) 17 18 17 14

Projects at risk (%) 18 20 20 -

Indicators Baseline
value

RIDE
2015

RIDE
2016

Target
2015



Institutional Effectiveness and Efficiency
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Overview of IFAD 9 Commitments
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Area Total
deliverable

On track Minor
issues

Major
issues

Increasing IFAD's operational
effectiveness 32 28 (88%) 4 (12%) -

Increasing IFAD's institutional
effectiveness and efficiency 10 10 (100%) - -

Strengthening IFAD's financial
capacity and management 7 7 (100%) - -

Enhancing IFAD's results
management system 7 7 (100%) - -

Total (percentage of Total) 56 52 (93%) 4 (7%) -
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• Strengthened
quality at entry
process

Some areas of strength

High relevance of
IFAD-supported
projects

IFAD’s emphasis on
gender equality and
women’s
empowerment

Sustainability of
benefits

STRENGTHS
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• Measuring
performance of non-
lending activities

Some areas of challenge

• M&E at project level • Co-financing ratio

• Pre-implementation
and project start-up

CHALLENGES
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• IFAD’s strategic vision for an ambitious Agenda 2030: a
bigger, better and smarter institution

• IFAD’s far-reaching reforms and ongoing business model
refinements have resulted in a growing Programme of Work
and improved quality and impact of its operations

• However, more needs to be done to raise the performance
bar

Overarching conclusions



Questions and discussion

Thank you!


