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EB 2025/146/R.25

Eleccion de los representantes del Consejo de
Gobernadores en el Comité de Pensiones del Personal del
FIDA

1.

El Comité de Pensiones del Personal del FIDA estd compuesto por tres miembros y
cuatro miembros suplentes, a saber:

a) un miembro y dos miembros suplentes que representan a los 6rganos
rectores y son designados por la Junta Ejecutiva del FIDA;

b) un miembro y otro miembro suplente que representan al jefe ejecutivo y son
designados por el Presidente del FIDA, y

C) un miembro y otro miembro suplente que representan a los afiliados y son
elegidos por el personal afiliado a la Caja Comun de Pensiones del Personal de
las Naciones Unidas.

El mandato de los miembros y de los miembros suplentes designados en
representacion de los érganos rectores tiene una duracion de tres anos. A este
respecto, el mandato de los representantes elegidos por la Junta Ejecutiva en
septiembre de 2022 concluyd el 30 de septiembre de 2025. En su 145.° periodo de
sesiones, celebrado en septiembre de 2025, la Junta Ejecutiva eligié al Sr. Frangois
Gautier (de Francia) como el miembro que representaria al Consejo de
Gobernadores en el Comité de Pensiones del Personal del FIDA por un periodo de
tres afios que finalizara el 30 de septiembre de 2028. Los representantes suplentes
aun no han sido elegidos.

Se invita a la Junta Ejecutiva a elegir a quienes sustituiran a los dos representantes
suplentes, tras las consultas celebradas en el seno de las Listas, bajo la direccion de
los Coordinadores de las Listas, con el objetivo de seleccionar a los candidatos. El
mandato de los representantes suplentes finalizara el 30 de septiembre de 2028, de
modo que coincida con el del miembro elegido durante el 145.0 periodo de sesiones
de la Junta Ejecutiva.

En el anexo I figura una lista de las personas y paises conexos que hasta la fecha
han sido miembros o miembros suplentes en representacion del Consejo de
Gobernadores.

En el anexo II se facilita informacion relativa a la representacion del Consejo de
Gobernadores en el Comité de Pensiones del Personal del FIDA.

En la actualidad, el miembro y el miembro suplente que representan al Presidente
del FIDA son, respectivamente, la Sra. Allegra Saitto y la Sra. Stella Atela.
Asimismo, la miembro y el miembro suplente que representan a los afiliados son,
respectivamente, la Sra. Sheila Codamus-Platel y el Sr. Claudio Mainella.
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Miembros y miembros suplentes del Comité de Pensiones
del Personal del FIDA en representacion del Consejo de
Gobernadores

Miembros

A. J. Peckham (Reino Unido) 01/09/78 - 01/09/80
A. Maziq (Libia) 19/09/80 - 18/08/82
M. Abdelhadi (Tunez) 20/04/83 - 12/02/85
Y. A. Hamdi (Egipto) 13/02/85 - 01/12/85
A. E. A. ElI-Gazzar (Egipto) 30/04/86 - 31/05/88
A. Y. A. Bukhari (Arabia Saudita) 15/09/88 - 26/03/90
M. Deregibus (Argentina) 04/10/90 - 23/06/92
W. E. Khereiji (Arabia Saudita) 09/09/92 - 31/08/94
A. S. Al-Aquil (Arabia Saudita) 13/04/95 - 30/09/95
J. Robles-Aguilar (México) 01/10/95 - 30/09/98
S. Masarweh (Jordania) 01/10/98 - 30/09/00
N. Gangadharan (India) 01/10/00 - 30/09/01
R. J. Huber (Alemania) 06/12/01 - 31/12/02
Y. Tensue (Eritrea) 10/04/03 - 30/09/04
B. Dunnzlaff (Alemania) 01/10/04 - 31/08/07
A. Zimmerman (Argentina) 01/10/07 - 30/09/10
K. Komape (Sudéafrica) 01/10/10 - 31/12/11
M. Jurgens (Sudafrica) 04/04/12 - 30/09/13
M. Rampedi (Sudafrica) 30/09/13 - 30/09/16
E. R. Eljuri Abraham (Republica Bolivariana de Venezuela) 01/10/16 - 30/09/19
B. Rajender (India) 01/10/19 - 30/09/22
S. Fournel (Francia) 01/10/22 - 31/08/24
F. Gautier (Francia) 01/09/24 - 30/09/25
F. Gautier (Francia) 01/10/25 - 30/09/28

Miembros suplentes

S. Aidara (Senegal) 01/09/78 - 12/02/82
K. E. Norrman (Suecia) 01/04/82 - 01/12/83
C. A. Hartman (Finlandia) 01/09/84 - 30/04/87
K. Obata (Japdn) 13/02/88 - 15/03/89
M. Deregibus (Argentina) 14/09/89 - 03/10/90
R. M. Seifman (Estados Unidos) 14/09/89 - 05/08/91
W. E. Khereiji (Arabia Saudita) 04/10/90 - 08/09/92
I. di Giovan Battista (Argentina) 09/09/92 - 30/09/95
D. Ertle (Alemania) 09/09/92 - 30/09/95
A. S. Al-Aquil (Arabia Saudita) 01/10/95 - 30/09/98
Tang Z. (China) 13/04/95 - 30/09/98
K. G. Dilg (Alemania) 01/10/98 - 31/12/99
S. Toro (Finlandia) 01/10/98 - 31/12/02
R. J. Huber (Alemania) 04/05/00 - 05/12/01
Y. Tensue (Eritrea) 06/12/01 - 09/04/03
B. Dunnzlaff (Alemania) 10/04/03 - 30/09/04
M. S. M. A. Harbi (Sudan) 10/04/03 - 30/09/04
A. S. Al-Aquil (Arabia Saudita) 01/10/04 - 25/05/06
E. R. M. Perera (Sri Lanka) 09/09/04 - 01/06/07
S. N. Mauludiah (Indonesia) 14/09/06 - 22/01/10
A. B. Hgnningstad (Noruega) 01/10/07 - 30/09/10
D. Rahdiansyah (Indonesia) 01/10/10 - 29/07/11
S. Marguccio (Italia) 01/10/10 - 13/12/12
A. Saptono (Indonesia) 15/09/11 - 30/09/13
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D. Hissard (Francia) 13/12/12 - 30/09/15
T. Aldriweesh (Arabia Saudita) 30/09/13 - 30/09/16
L. Ortega (Suiza) 01/10/16 - 30/09/19
Md. M. Rahman (Bangladesh) 01/10/16 - 30/09/19
M. A. M. Alghamdi (Arabia Saudita) 01/10/19 - 30/09/22
S. Lassila (Finlandia) 01/10/19 - 30/09/22
S. Zeng (China) 01/10/22 - 30/09/25
J. A. Bucarello Guzman (Republica Bolivariana de Venezuela) 01/10/22 - 14/03/24
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Comité de Pensiones del Personal del FIDA

1. En el articulo 4 de los Estatutos de la Caja Comun de Pensiones del Personal de las
Naciones Unidas (CCPPNU), en la que el FIDA ingres6 como miembro el 1 de enero
de 1978, se estipula que la Caja sera administrada por el Comité Mixto de
Pensiones del Personal de las Naciones Unidas (CMPPNU), por un comité de
pensiones del personal en cada una de las organizaciones afiliadas y por una
secretaria para el Comité Mixto y sendas secretarias para cada uno de los demas
comités. En el articulo 6 c) de los Estatutos se establece que los comités de
pensiones del personal de los organismos especializados de las Naciones Unidas
“estaran integrados por miembros y miembros suplentes elegidos por el érgano de
la organizacién que corresponda a la Asamblea General, por el mas alto
funcionario administrativo y por los afiliados en servicio activo, de manera tal que
el niumero de representantes de cada uno sea igual y, en el caso de los afiliados,
que los miembros y los miembros suplentes sean afiliados que prestan servicios en
la organizacion. Cada organizacion afiliada dictara un reglamento para la eleccién
o el nombramiento de los miembros y los miembros suplentes de su comité”.

2. De conformidad con los citados Estatutos, el Comité de Pensiones del Personal del
FIDA (“el Comité”) se constituyd oficialmente el 13 de febrero de 1979. El Comité
aprobd su propio reglamento, el cual dispone que se designaran o elegiran tres
miembros y miembros suplentes con mandatos trienales, pudiendo ser objeto de
un nuevo nombramiento o reeleccion.

3. De acuerdo con los Estatutos de la CCPPNU, la composicién del Comité es la

siguiente:

. un miembro y otro miembro suplente elegidos entre el personal, quienes
representaran al Presidente del FIDA;

. un miembro y otro miembro suplente elegidos por el personal del FIDA, y

o un miembro y otro miembro suplente elegidos por la Junta Ejecutiva en

nombre del Consejo de Gobernadores (de conformidad con la delegacion de
facultades conferida por el Consejo a la Junta en virtud de la Resolucion 77/2,
adoptada en su primer periodo de sesiones). Sin embargo, en el periodo de
sesiones de la Junta Ejecutiva celebrado en septiembre de 1989 se convino en
que el Consejo de Gobernadores estuviera representado por un miembro y
dos miembros suplentes debido a que normalmente se producen cambios en
la composicion de la Junta Ejecutiva durante cualquier periodo de tres afios.

4, Uno de los representantes del Comité integra el CMPPNU en calidad de miembro.
Al FIDA le corresponde un puesto (equivalente a un voto) en el Comité Mixto, que
es ocupado de manera rotativa por los tres niveles de representacion (érganos
rectores, jefe ejecutivo y afiliados). En 2026, el miembro o representante
correspondiente al jefe ejecutivo representara oficialmente al FIDA en los periodos
de sesiones del CMPPNU, que se celebran tres veces por afio. Los otros
representantes (incluidos los de los 6érganos rectores) participaran en calidad de
observadores sin derecho a intervencion en las sesiones plenarias, y se solicitara
su contribucién a las reuniones de los grupos que se celebren en paralelo a los
periodos de sesiones del CMPPNU. Los periodos de sesiones de febrero y abril se
celebran por medios virtuales, mientras que el periodo de sesiones de julio se
celebra de manera presencial. La ubicacion varia cada afio.

5. Ademas de participar en el CMPPNU, el miembro y los miembros suplentes que
representan a los 6rganos rectores seran convocados a participar en las reuniones
del Comité de Pensiones del Personal del FIDA para abordar temas relacionados
con las pensiones, lo que podria incluir el examen de casos de invalidez de la
CCPPNU.
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6. El Comité de Pensiones del Personal del FIDA, que cuenta con el apoyo de su
Secretaria, se encarga de lo siguiente:

. comunicarse con los afiliados de su correspondiente organizacion afiliada y
atender sus necesidades, en particular en lo que respecta a las cuestiones de
interés general relacionadas con las pensiones, como la situacién actuarial de
la Caja, la gestion del activo y el pasivo, la sostenibilidad, la politica de
inversiones, las disposiciones sobre las prestaciones y otras cuestiones
relativas al disefio del plan;

. facilitar el suministro de la informacién financiera y sobre los recursos
humanos que sea necesaria con respecto a la participacién del personal de su
organizacion en la Caja, asi como su separacion del servicio y, como parte del
marco de gestion de riesgos, hacer un seguimiento de la situacion, dar avisos
y recomendar medidas adecuadas en este sentido al personal directivo de la
organizacioén afiliada;

o aplicar los Estatutos y el Reglamento Administrativo de la CCPPNU, asi como
otras orientaciones relativas a la aplicacion, incluido el analisis de las
apelaciones con arreglo a la seccion K del Reglamento Administrativo;

o determinar la existencia de incapacidad a efectos de la concesion de
prestaciones de invalidez, y

o formular recomendaciones al CMPPNU, proponer candidaturas para la
composicion de los comités asesores del Comité Mixto y designar miembros
del CMPPNU de conformidad con el articulo 5 de los Estatutos de la Caja.

7. En el apéndice figura el mandato de los comités de pensiones del personal y sus
secretarias, extraido de los Estatutos, Reglamentos y Sistema de Ajuste de las
Pensiones de la Caja Comun de Pensiones del Personal de las Naciones Unidas.
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TEFMS OF REFERENCE OF THE STAFF PENSION COMMITTEES (SPCS) AND
THEIR SECRETARIES?

L Introduction

1 The United MNations Joint Staff Pension Fund (UNTSPF) was established by the General
Assembly of the United Nations to provide retirement. death, disability and related benefits for
staff of the United MNations and other organizations admitted to membership of the Fund.

2 Under the overall anthority of the United MNations General Assembly and pursuant to
Article 4 of the UNTSPF Regulations, the United Mations Joint Staff Pension Fund (UNTSPF or
the Fund) is administered by the Pension Board, a Staff Pension Committee (SPC) for each
member organization and a secretariat to each such committee. In accordance with Article 8 of the
Regulations, the secretariat of the Board shall serve as the secretariat of the United Nations Staff
Pension Committee. Other SPC Secretaries are appointed by the chief admimistrative officer of
each member organization on the recommendation of the respective SPC.

3 The present document seeks to ensure the efficiency of services provided to UNISPF
participants and beneficiaries by defining the respective roles and responsibilities of the UNISPF
member organizations, SPCs, their Secretaries, and the Fund itself The terms of reference
contribute to transparency and accountability and are designed to assist the Fund, and its member
organizations. in mitigating risks and minimizing litigation. The document should be read in
conjunction with the UNJTSPF Regulations, Bules and Pension Adjustment System, the updated
version of which can be found at the UNTSPF website (www.unjspforg). If there 1s an ambignity,
inconsistency or conflict between the information provided herein and the UNISPF Regulations
and Bules, the Regulations and Rules shall prevail.

. UNJSPF member organizations

4 At the time of joining the UNTSPF, member organizations comumit themselves to adhering
to the Fund’s Regulations, Admunistrative Rules and Pension Adjustment System. In accordance
with Article 49, the UMNISPF Eegulations can be amended only by the United MNations General
Assembly, upon recommendation by the United MNations Joint Staff Pension Board. Also. at the
time of joining the Fund, member organizations agree to set up a SPC and to nominate a Secretary
to the SPC. Member organizations must provide adequate resources, data access and support to
the SPC and the Secretary to ensure they can meet the Fund’s requirements in accordance with its
Regulations.

5. The UNTSPF Eegulations and Rules are self-contained and stand separate from the Rules
and Begulations of each UNTSPF member organization. The Fund also has its own process for
individual dispute resolution with its participants and beneficiaries and with anyone who has
succeeded to their rights or believes i1s entitled to rights under the Fund’s Regulations. The Fund
is bound by any decision taken either at the level of the Standing Committee or of the United
Mations Appeals Tribunal (UNAT) concerning pension matters. When accepting the UNITSPF
Regulations and Bules, the member organizations also accept the jurisdiction of the UNAT to hear

! These Terms of Reference weare approved by the United Mations Joint Staff Pansion Board at its 1% session in
Fuly 2014.
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and pass final judgment on applications by such individuals alleging non-observance of the
UNTSPF Regulations, arising out of decisions by the Pension Board.

6. The UNISPF member organizations” own their payroll processes as well as the data
relating to human resources and finance, meluding deductions for pension contmibutions. They,
alone, are mn a position to know the staus of theiwr staff members and, therefore, the 5PC and its
Secretary, - as well as the Fund itself - are dependent upon the good offices of the relevant
admimstrative services of the member orgamizations (and all reporting enfities). Those fimchions
are responsible for data mtegrity, internal conirol, and the imely submission to the Fund of human
resources and financial information, as well as ensuring that the related contnbutions, on behalf of
their staff members, are remitted to the Fund as required in accordance with the Fund’s Regulations
and Bules. Specifically, it 15 meumbent on each UNTSPE member organization to register a staff
member’s parficipation in the Fund upon his’her meeting the requirements under the Fund's
Regulations, as well as to furmish other required personal information. and to remit accurate and
timely contributicns.

Intermal Coniral

T In particular it should be noted that the contributory service, which will be recognized for
each mdrvidual participant, acerues only in accordance with Article 22 of the Fund's Begulations.
To the extent that any retroactive participation, recogmtion of additional contnbutory service m
the Fund, or other change to the reported data relating to a participant or his'’her dependents may
constitute an additional liability for the Pension Fund, there will be an additional cost to the Fund.
Furthermore, where there is a failure (omission or mistake) to report correct data that is attnbutable
to the member orgamization and where the cost of this hability 1s 1dentifiable, specific and
actuanally quantifiable, 1t shall have to be paid to the Fund, before any related and ensuing change
m a UNJSPFE benefit could be certified for payment. To mplement Admimstrative Bule B3 ma
pragmatic mamner, ne change shall be accepted after the date of final notification by the employing
orgamzation fo the Fund of the participant’s separation, and m any case no later than 3 months from
the participant’s separation or 6 months from death in service, in respect of recerds pertaining to the
following: a) the date of birth of a participant or that of each of his or her prospective beneficiaries,
or b) the report of his or her prospective beneficiaries. Changes made before the deadline will not be
subject to additional costs.

8. The UNJSPF relies on the accurate, complete and timely reporting of the pal'll[‘lpﬂl‘]ﬂ]l
contributions and separation of the staff members by the member organizations, and it is in the
imterest of all concerned that the data is comrect, and that contributions are calculated cormectly and
remitted to the Fund on time.

o The member orgamzations should ensure that they address 1ssues of data mitegniy and
timely reporiing withm their nsk management framework and build the necessary mternal controls
mto their human resources and payroll processes to ensure that this be the case.

10.  The Fund works in partnership with the UNTSPF member orgamizations to ensure that it
receives the correct information from them with regard to their staff members. While the Pension
Fund momtors (through spot checks, trend analysis, analysis of vanances, and requests of
mformation) the compliance of the member organizations with i1ts Regulations, Rules and the

* This pertains egually to all comesponding reporting entities (total of some 50 reporting entities from 23 member
organizarions), where applicable.
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Pension Adjustment System, and will s2ek to help and collaborate in resolving issues, the ultimate
responsibility for data mtegrity before formarding to the UNJSPF and the investigation and
resolving of discrepancies within that information hies with the member orgamizations. The
UNISPF 15 responsible for mamtaming the mtegrity of the data it receives from member
organizations or individual participants or beneficiaries.

II1. Staff Pension Committees

11,  Pursuant to the delegation of authonity by the Umted Natons Joimnt Staff Pension Board
under Article 4 (d) of the Regulations. the Staff Pension Commuttee of each member orgamzation
shall exercise the fimctions provided for in the Regulations and Bules of the Fund. Section C (Staff
Pension Commuittees) of the Rules of the Procedure of the UNISPF provides details with respect
of the overall functioning of the SPCs. Subject to the Fund’s Regulations and Rules, each
committee shall regulate its own procedures; upon their approval, or revision, they should be sent
to the Chief Execufrve of Pension Administration.

12. In accordance with Article 6 (c), following the Pension Board's tri-partite nature, each
SPC is composed of an equal number of members representing (a) the governing body; (b) the
chief administrative officer; and (c) the participants in service of the member crganization In
accordance with rmile C.1 of the Rules of Procedure, two UNJSPF refiree representatives shall be
entitled to attend meetings of the SPC, but shall not have the right to vote.

Responsibilities of Staff Pension Committees

13. In accordance with the Fund's Regulations and Rules - and as reaffirmed in the
Accountability Statement as approved by the Pension Board* - each Staff Pension Committes,
assisted, when required, by SPC Secretanies, 1s responsible for:
(a) commumicating with and servicing the needs of participants i therr respective member
organization, in particular with regard to the questions of general interest relating to
pension matters such as the actuarial status of the Fund, assetlability management,
sustamability. investment policy, benefit provisions and other plan design 1ssues;
(1) facilitating the provision of the required human resources and financial information m
respect of their organization's staff members’ participation in the Fund as well as therr
separation from service and - as part of the risk management framework - monitoring,
alerting, and recommending appropriate actions in this regard to the admimistration of the
member organization;
(c) applying the UMJSPF Regulations and Administrative Rules as well as other
implementation guidance including consideration of appeals pursuant to Section K of the
Admimistrative Rules;
(d) determining incapacity for the purpose of award of disability benefits; and,
(&) formulating recommendations to the Pension Board, as well as providing nominations
to the membership of advisory committees of the Board, and appointing members to the
Pension Board in accordance with Article 5 of the Regulations.

* The Accountability Statement was contained in the report JSPB/38/F_33. The Pension Board endorsed it at its 58
session inm 2011
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IV. 5PC Secretaries

14, Inpractice, Staff Pension Committees have delegated several of thewr fimetions to the SPC
Secretanes. The Fund's Rules of Procedure for Staff Pension Committees (C.10) state that “Each
commitiee may delegate fo its secretary, subject to such procedure for supervision and reporting as
the committee may consider appropriate, the power of acting on its behalf in connection with all
straightforward individual cases, except thase imvelving disability.” The 5PC Secretanes are
appomnted and employed by their member organizations and in respect of pension fund matters
perform their functions under the supervision of the SPC.

15, 5PC Secretaries are an important and mtegral part of the Fund's govemance structure.
Acting as the focal point for Pension Fund matters in their crganizations, they provide the
admimistrative assistance that 15 essential to the Fund’s operations. “The SPC Secretaries have
separate and distinet roles and responsibilities vis-a-vis the Fund that are defined and govemed by
the UNJSPF Begulations and Rules - see, inter alia, Articles 21 (Participation), 22 (Contributory
Service), and 25 (Contributions) as well as Administrative Rules B.1, B.2, B 3 (Participation), D.1,
D4, D.5 (Conmbutions and Interest), G.1 (Leave without pay) and J.1 (Separation, Computation
and Payment of benefits).

Responsibilities af the SPC Secvetaries

16.  In particular, SPC Secretaries:
(a) administer pension fimd matters within their organizations®, including facilitating the
provisicn of all personnel and finance mformation of active participants (determination of
eligibility to participate in the Fund and remittance of contnibutions to the Fund, together
with supperting documentation);
() service meetings of their organization's SPC and mteract with all constituent groups
(govemning bodies, executive heads and participants);
(c) coordmate the member orgamzation’s position in regard to specific pension items and
bring the issues to the Board's attention through their SPC. The SPC Secretaries have the
nght to attend. I an ex officic capacity. the meetings of the Board and its Standing
Committee;
(d) serve as interlocutors with UNTSPF participants and the Fund's Chief Executive of
Pension Administration.

17.  Interms of providing participation information and remitting contributions, the role of SPC
Secretaries is to monitor that such reperting is carried out in compliance with the relevant UNJSPF
Regulations and Rules and operational requirements of the Fund This can be ensured through
having adequate access to the Human Resources or Payroll data of the member orgamzation and
establishing the means to send this data electronically to the Fund secretariat via IT interfaces, or
for smaller agencies, through self-service functionality to be made available m the Fund's
Integrated Pension Admimisiration System (IPAS). Any change m the operational requirements

* It is recognized that (except in the case of the UNSPC), the SPC Secrstaries are employees of the member
oIganizations. They perform many other functions and, therefore, have dual reperting lines depending on the
Tespeciive areas of responsibility.

* Druties in this regard are more clearly specified in paragraph 20 balowr.

" Such participation ensures that the Secretaries keep themselves updated on pension information and any possible
changes in the Fund's Regulatons, Administrative Fules and the Pension Adjustoent System. In addition, the
Secretaries leam about the Board's decisions as it interprets the Regulations, as well as abowt the United Mations
Appeals Triunal jurispradence concernmg the mmplementation of the Fund's Begulatons.
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of the Fund will be made in close consultation with member organizations.

18.  Likewise, SPC Secretaries are respomsible for advising the staff members of their
orgamzations i respect of any pension matters, in accordance with the Fund’s Regulations and
Rules or special case scemanos resulting from the Pemsion Board decisions or UNAT
qunsprudence. In particular, SPC Secretanes should, in collaboration with the HR offices, mform
and advocate the importance of participants to fulfill their responsibility to notify the organizations
of any changes concerning their personal information (Article 42 (Information from participants
and beneficianes) and Admimstrative Rule B.3 (Participation)) and furnish documentary or other
proof thereof as required”. In addition, SPC Secretaries are responsible for appropniately mforming
the participants of thewr pessible nght to validate non-contmbutory service (Article 23) and/or to
restore (Article 24) their prior service and of the participants” possible nghts to transfer their
pension nghts (Arficle 13).They should also inform participants about the need to fill m the
designation of beneficiary form for a possible residual settlement (Article 38).

19, In undertaking thewr responsibilities, which may affect the nghts inder the UNJSPF
Regulations, SPCs shall be ginded by and act m full compliance with the Fund's Regulations and
Rules as well as any advice and gnidance received from the Fund  In the exercise of their functions
relating to the UNJSPF Regulahons and Rules, the duties of the Secretanes are performed purely
on behalf of the UNJSPF and, in this regard, the Secretanes have a responsibility to consult with
and to report to the UNJSPF. Should the Secretanes follow the instructions from the UNJSPF
member orgamzations that serve the interests of the orgamzation rather than those of the Fund, the
member organization shall be liable for the consequences of such instructions, meluding possible
additional actuanal costs in individual cases, if any.

20.  Asregards operational matters vis-a-vis the Fund, the SPC Secretanies” are responsible for
the administration of several pension matters that last from the staff member’s entry into the Fund,
through separation from service. In practice their actions relate, but are not limited to, the following
UNISPF provisions:

a) Participation (Articles 21, 40, 51 of the Regulations, Sechion B of Admmmstrative Rules
and Supplementary Article B);

b) Vahdation (Articles 23, 25 (c) of the Regulations, Section D (2), E of Admimstrative
Fules and Supplementary Article A ());

c) Restoration (Articles 24, 25 (d) of the Regulations, Sectien D (2), F of Admimstrative
Rules);

d) Transfer of pension nghts (Article 13);

e) Leave without pay (Articles 21 (c). 22 (b), 25 (b). 39 of the Regulations, Section D (2},
& of Administrative Eules);

f) Part-time employment (Supplementary Article A);

g} Penodic contmbutions reporting;

h) Mounthly contribution remittances'";

* Failure by a UNTSEF participant to accurately report such an information or submission of evidence, prior to the
separation of death m service, may result in the melipibility for the UNITSPF benefits.

? As mentioned above, mn accordance with Article § of the Repgulations, the secretariat of the Board (the Fund
sacretariat) shall serve as the secretariat of the United Mations Staff Pansion Conumittes (LNSPC).

1" In some organizations, conmibution remitances are handled by the Finance department.



Appendix

EB 2025/146/R.25

1) Disability (Articles 33, 36 (b), 41 () of the Regulations, Section H of Admimstrative
Bales);

}) Separation from service (Section J of the Admimstrative Rules);

k) Death in service; and

I) Emergency Fund (Notes A, UNJSPF Emergency Fund).

21.  In fulfilling thewr duties, the SPC Secretaries are giuded by the UNJSPF Regulations and
Rules as well as implementation gudance and advice provided by the Fund, mcluding Circular
Letters of the Fund's Chief Execufive of Pension Admimstration. In case of an ambiguty,
inconsistency or conflict betwreen the information in the Administrative Manual'' and the UNJSPF
Regulations and Rules, the UNJSPF Regulations and Rules prevail; the updated version of which
are always available on the Fund’s website (www unjspf. org). In addition, the SPC Secretares
should consult the UNJSPF Case Digest, which 15 a database of decisions of the Standing
Committee and judgments of the United Nations Administrative Tribunal and the United Nations
Appeals Tnbunal in relation to cases bronght against the United Nations Joint Staff Pension Board
(UNISFB).

V. UNJSPF (Fund secretariat)

22 Pursuant to Article 7 (b) of the UNJSPF Regulations, authority to certify UNJSPF benefit
payments is reserved to the Chief Executive of Pension Admimstration. Only the Fund can
determine and calculate the pension benefit entitlements that may be payable. Such decisions
concerning participants’ ‘beneficianes’ entitlements are subject to judicial review, pursuant to
Section K and Article 48 of the Fund’s Regulations and Rules, and examined exclusively on the
basis of the Fund's Regulations and Rules.

23.  Based on the Regulations and Rules, the responsibility for determining eligibility to
participate mn the Fund rests with the employing orgamzations/SPCs/SPC Secretaries. Eecognizing
the difficulties and concems the SPC Secretanes may have fulfilling this duty, the Fund will make
available'", a web service that provides self-service search access to a limited database of
pensionable and non-pensionable confracts of staff from member orgamzations with prior service.

This tool can be used by the SPC Secretaries to assist in determining potential eligibility to
participate in the Fund, restoration or validation of prior service or transfer of pension nghts. Such
access 1s provided on the understanding that a) the responsibility to determine ehigibility (including
mquiries from the staff members about prior service) remains with the member organizations; b)
although the Fund wall facilitate research by providing access to this database, data ::m:l.ershlp Tests
with the member nrgamzaum:ls ¢) the limited data provided may be incomplete and can only be
used as an additional tool in addition to the mformation pmnded by the staff member; and d) the
confidentiality requirements of the Fund are mamtained.

V1. Confidentiality of information
24, In wview of the personal and sensitive nature of the information and issues involved, the

UNISFF, and equally the SPCs and the SPC Secretanes, are bound - vis-a-vis participants and
beneficiaries - by the Fund’s confidentiality rule concerning the disclosure of pension / personal

" 1t is specifically noted that the latest update of the Administrative Mameal dates back to 1987 However, it will ba
updated after the mplementation of the Inteprated Pension Admimistration (TPAS) systam.
I? The Fund is in the early stages of design (before full developmeant, testing and maining) of such a web service.



Appendix EB 2025/146/R.25

mformation to third parhes. Information submutted by UNJSPE participants exclusively to the
Pension Fund for pension benefit purposes (e.g. medical information, designation of beneficiary
forms or payment mstructions) 1s confidential and shall enly be disclosed if a written consent or
authorization by the participant or beneficiary has been received. The members of SPCs and the
SPC Secretaries are not considered to be a third party for the purpose of Administrative Rule B.4.

However, all SPC documentation 15 anonymous and UNJSPF participants are not identified by
name but by thewr participation or retirement number. In all mdividual cases, the proper channel of
commumication 15 through the SPC Secretary, to whom the Fund will provide self-service search
access to its database i respect of non-pensionable contracts of staff members and possible prior
pensionable service, In another member orgamization or organizations.

25, As regards the employing orgamizations, the SPCs, through the SPC Secretaries, may
provide relevant pension information of a participant or beneficiary that 1s considered necessary
m the adnuimistration of staff members and their entitlements m that orgamization. Such mformation
could be needed for the purposes of administering health or other msurance plans; settling a
worker’s compensation claim, or in connection with formal legal claims filed under the member
orgamizations’ Staff Rules and Regulations; m cases of proven fraud; or for determiming mdemmty
benefits e.g. in the cases of termination of appommtment for health reasons. Information 1s provided
only to anthonzed admmistrators who need such mformation for their official funchions.

VIIL. Accountability

26.  Actions, omissions and decisions of SPCs and thewr Secretanies, on behalf of the Pension
Board, may have a direct impact on the subsequent decisions taken at the level of the Fund wath
respect to benefit entitlements of the participant or beneficiary. This could expose the Fund and its
assets to considerable nsk Keeping m mind judicial control concerming the decisions that may
affect benefit enfitlements, SPCs and SPC Secretanes report, consult, and comply with the
Regulations and implementation gwidance, or other advice received from the TUNJSPE.
Particularly, application and imterpretation of the Fund's legal framewoerk falls exclusively on the
UNISPF and SPCs and their Secretanes should follow the advice provided by the Chief Executive
of Pension Administration. Any action or omission faken in violation or disregard of gmdance or
advice provided by the Fund's secretanat, may lead to pessible (additional) actuanal cost that has
to be bome by the member orgamzation, in accordance with Article 25 (e) of the UNJSPF
Regulations and Admimstrative Rule B.3 (b) as described in paragraph 7 above.

27.  The Pension Fund has a duty to provide information, advice, support and guidance to SPCs
and their Secretaries in their day-to-day administration of pension matters within their member
orgamzations. This mcludes updaun.g them on any changes m the Fund’s Regulations and Rules
or the decisions of the Pension Board and/or the resolutions of the United Nations General
Assembly or other relevant mformation, guidelmes or forms. The Pension Fund secretanat 1s
responsible for providing substantive and procedural advice on the application or interpretation of
the Fund’s Regulations and Admimstratrve Rules and it. accordingly, defends all the cases before
the Standing Committee and the Umted Nations Appeals Tnbunal.

28.  The Fund is responsible for providing adequate training for the SPC Secretary and his/her
staff. Such trainmng will be formalized and made mandatory for all SPC Secretanes upon their
appointment.

20,  Omnce the member organizations have reported the required data to the Fund as well as
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resolved possible discrepancies, the UNTSPF alone 1s responsible for maintaining the mtegrity of
the data i respect of mdividual participants or beneficianes.

30.  The member orgamizations. their SPCs and SPC Secretaries and the Fund must coordinate,
mform and consult with each other i respect of formal legal appeals or clamms filed by staff
members, erther against the employing orgamzation or agamst the Fund that might have
comsequences on pension entitlements.

VIIL In partnership

31.  The Fund works in partmership with the SPC Secretanies to ensure that the correct and
timely information 1s received from and communicated to the employing organizations. In addition
to buillding a strong control environment to confirm data integrity and the timely reporting to the
Fund, the SPCs and the SPC Secretaries should ensure that HR. and Payroll Services of their
orgamzations understand the Fund's Regulations comectly, e g ehmbility cntena in accordance
with Article 21 (Participation), and that ﬂlEj.f are kept abreast of the new benefit provisions or of
the changes to the Fund's Regulations. This advecacy/traiming role of the SPC Secretanies, as the
Fund’s liaison officers vis-a-vis the member organizations, will be facilitated by the Fund. To that
effect, the Fund will provide traiming and suppert to the SPC Secretaries and other staff.

IX. Consultative process

32.  Inlight of the foregoing, it is in the interest of the Fund’s Adnimistration, the Staff Pension
Conmmittees and their Secretanes and staff of each member orgamzation to work together and to
ensure a seamless process in the admimstration of eligibality, participation, separation, as well as
m the consideration of disability cases.

33. When performing ther functions, SPC Secretaries should report and consult on the
mterpretation of UNJSPF Regulations or Rules, policy or procedural questions, or complex cases
with the Fund. The Fund shall provide advice in a timely manner and comnmmnicate only with the
SPC Secretary directly, unless agreed otherwise m relation to queries emanating directly from a
participant (see Rules of Procedure C.9). The SPC Secretary will be mformed of mstances where
there 15 direct comnmmmeation between the Fund and a participant in the SPC Secretary’s member

orgamization.

34.  Ulumately, the Pension Board has the anthority to mterpret the Repulations and
Admmistrative Rules m accordance with Article 2 of the Repulations. Individual cases are
addressed through the normal appeals procedure provided m Section K and Article 4% of the
Fund’s Regulations and Admmistrative Rules.



