










































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































In line with this, the government has started the design of the Second Phase of LLRP with more
emphasis on addressing the impacts of climate change in the lowlands, focusing on the pastoral
and agro-pastoral communities, including women and youth. The second phase of the project
will particularly address poverty and vulnerability through mitigating the impacts of climate
change and enhancing adaptation capacities in the lowland areas of the country. It will continue
to support efforts to address the Pastoral and Agro-Pastoral Food System challenges towards

addressing food insecurity and rural poverty among the poor, women and youth in the pastoral
and agro-pastoral lowlands.

Thus, we would like to request your good office to co-financing with the World Bank this

priority investment project address some of the above mentioned critical challenges.
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FINANCIAL MANAGEMENT ISSUES SUMMARY - Concept Note: JLIFAD

vesting in rural people

COUNTRY Ethiopia CONCEPT NOTE |LLRLP II

PROJECT TYPE Agricultural

A. COUNTRY PORTFOLIO PERFORMANCE

Country = FM KPlIs:

FM Inherent Risk: Substantial

Outstanding Ineligible Expenditure None

Unijustified Obligations: (Projects in Closed Status) 6,808,613 EUR
Attributed to EU grant under RUFIP IIl whose closing date
was 31/12/2023.

Applicable PBAS cycle: IFAD12

PBAS Available allocation: USD 3,748

BRAM access No

Country income category LIC

Governance!

Ethiopia’s inherent risk is deemed substantial. According to the 2022 World Bank CPIA, Ethiopia is a medium policy
performer, with an overall score of 3.3 (a slight decrease compared to previous year although above IDA average of 3.1 in
all dimensions). Policies for inclusion and equitey was the highest performing cluster with a score of 3.5 while economic
management had the lowest performance with socre of 3.0 (IDA Borrowers average is 3.2).

2022 TI Corruption Perception Index? ranked Ethiopia 94" out of 180 countries with a score of 38, a slight decrease from
37 compared to previous year.

Economic Outlook?

Real GDP growth fell to 5.3% in 2022 from 5.6% in 2021 but remained above East Africa’s average (4.7% in 2021 and
4.4% in 2022). GDP is projected to grow 5.8% in 2023 and 6.2% in 2024, driven by industry, private consumption, and
investment. The peace dividend, rebounding tourism, and prospect of liberalizing more sectors are expected to boost the
growth outlook. Inflation is projected to decline to 28.1% in 2023 and 20.1% in 2024, following the peace dividend. The
fiscal deficit is projected to grow to 3.1% in 2023 and 2.5% in 2024 due to the expected increase in government revenue
driven by domestic resource mobilization improvements, implementation of the fiscal consolidation strategy, and
resumption of donor inflows. The current account deficit is expected to narrow to 3.7% of GDP during 2023-24 as
merchandise and service exports and foreign direct investment rise and imports of capital inputs continue to decline.
Headwinds include interethnic conflicts in different parts of the country, drought, debt vulnerabilities, and the impact of
Russia’s invasion of Ukraine.

Debt sustainability*

IMF’s Debt Sustainability Assessment (DSA) in 2020 concludes that Ethiopia continues to remain at high risk of external
and overall debt distress. Recent efforts to contain SOE borrowing and reprofiling of some bilateral loans have helped
improve the debt dynamics somewhat. However, near- to medium-term debt servicing needs remain elevated relative to
exports, thereby leading to staff assessment of Ethiopia’s “high” risk of external and overall debt distress. Concerted
reforms, as set out in the Fund-supported program, should result in an improved medium-term outlook. The authorities
recognize the risks and intend to undertake further debt operations to bring down near- to medium-term debt servicing
needs on bilateral loans with an aim of achieving a debt distress rating of “moderate” with some space over the course of
the program. Such debt operations will strengthen Ethiopia’s debt sustainability, provide financing necessary for the
program, and help safeguard Fund resources.

! https://www.worldbank.org/en/data/datatopics/cpia

2 https://www.transparency.org/en/cpi/2022/index/eth

3 https://www.afdb.org/en/countries/east-africa/ethiopia/ethiopia-economic-outlook

4 https://www.imf.org/en/Publications/CR/Issues/2020/01/28/The-Federal-Democratic-Republic-of-Ethiopia-2019-Article-1V-Consultation-
and-Requests-for-48987
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https://www.afdb.org/en/countries/east-africa/ethiopia/ethiopia-economic-outlook
https://www.imf.org/en/Publications/CR/Issues/2020/01/28/The-Federal-Democratic-Republic-of-Ethiopia-2019-Article-IV-Consultation-and-Requests-for-48987
https://www.imf.org/en/Publications/CR/Issues/2020/01/28/The-Federal-Democratic-Republic-of-Ethiopia-2019-Article-IV-Consultation-and-Requests-for-48987

IAccording to World Bank’s 2022 Country Policy and Institutional Assessment (CPIA), the risk of external debt distress
remains high. However, the management of domestic debt of state-owned enterprises is improving. Macroeconomic
management weakened. Inconsistent monetary and exchange rate policies failed to achieve price and external stability.

Public Financial Management (PFM)® - PEFA assessment (2019):

The most recent PEFA at Federal level (November 2019) indicated that the Federal Financial Administration Proclamation
No. 648/2009 empowers the MoF with the responsibility for the federal government budgeting, accounting, internal audit of
public bodies, and harmonization of fiscal relations between the federal government and the regions. The public bodies are
responsible for managing the budgets allocated to their sectors. Receipts and payments flow through a Single Treasury
IAccount which is yet to be fully operational, and is not systematically used for donor projects. Payroll and procurement are
decentralized to the budget institutions (BlIs). Procurement is regulated and supervised by the FPPA. Internal audit units
are established in all Bls and report to the heads of the institutions and are supervised by an Inspection Directorate in the
MoF. Independent external audit is provided by OFAG, which reports to Parliament.

PEFA scored in-year budget reports as “D” and annual financial reports as"C+”. Two financial management systems,
Integrated Financial Management Information System (IFMIS) and Integrated Budget and Expenditure System (IBEX), are
used in parallel. Currently 67 Bls are using IFMIS while the remaining 145 are using IBEX. Financial reports are submitted
to the MoF for consolidation into national accounts. The IFMIS rollout, though seen as an improvement over IBEX, poses
some serious challenges, key among them huge training/capacity burden at lower levels, poor Internet connectivity, and
compatibility issues between the two systems (that is, IBEX and IFMIS) in terms of data accuracy.

Assessment confirmed that no specific internationally accepted accounting standard is applied in the preparation of the
public accounts of the federal government. The annual financial statements are prepared on a historical cost basis, under
a modified double-entry accounting system, a combination of cash and accrual bases of accounting. With respect to
adopting international financial reporting standards, the PEFA recommended adopting the cash basis IPSAS as a first step
to facilitate the eventual move to accrual accounting as the most appropriate approach. All receipts and payments flow
through a Single Treasury Account (yet to be fully operational), with few exceptions, mainly for donor projects.

The PEFA scored Internal audit poorly (D+ overall). 1A coverage is good, but progress was recommended in the nature of
IA, standards applied, reporting and response to internal audit findings. External audit overal rating is C+. External audit
performs quite well for coverage and standards but there are weaknesses in systematic follow up on audit
recommendations. The SAl is deemed independent in practice, although AG’s budget is determined by MoF within a
financial ceiling in the same way as other Government entities.

A PEFA focused on climate-related PFM published in 2022 reported a steady improvement in overall performance of PFM
in Ethiopia. As per the assessment the legal framework and processes associated with budget preparation and
management, treasury management, debt management, accounting and reporting, procurement and asset management,
internal audit, external audit, financial information systems, and transparency and accountability in PFM are generally in
line with good practice. Ethiopia's overall performance in climate-related public financial management is still basic and not
yet aligned with international standards, in part due to the government's inability to produce reports that clearly identify and
track climate-related expenditures.

Major achievements in terms of ongoing PFM reforms include the implementation and the extension of the Integrated
Financial Management Information System (IFMIS- tracks the budget code, budget sources, as well as the amount of
budget allocated for each activity and sector), the implementation of the e-Government Procurement (e-GP) system, the
recruitment of technical assistance to support and improve Office of the Federal Auditor General (OFAG)’s operations and
the development of the Accounting and Auditing Board of Ethiopia (AABE). The supreme audit institution (OFAG), is an
INTOSAI member and has 610 staff, including 325 regularity auditors, 75 performance auditors, and 3 IT auditors”

CURRENT LENDING TERMS DSF Grant

‘Completed where the Concept is submitted alone and not with a COSOP

B. PORTFOLIO, strengths and weaknesses

> PEFA Assessment of Climate Responsive Public Financial Management Ethiopia, Apr: ET-Apr22-CRPFM-Public with PEFA Check 0.pdf
6 https://www.pefa.org/node/5208#:~:text=In%20the%20area%200f%20climate,for%20each%20activity%20and%20sector.
7 INTOSAI-Donor Cooperation:https://intosaidonor.org/the-sai-in-the-world/?location=241/#link
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Existing Portfolio:

Project Financing FLX Lending Terms Currency | Amount %Disbursed Completion
instrument Status (2) (million) date
PASIDP Il 2000001636 DSBL ASAP GRANTS XDR 7.87] 87.83 30/03/2024
2000001637 DSBL LOAN COMPONENT | XDR 1.08 84.56| 30/03/2024
GRANTS
2000001638 DSBL HIGHLY XDR 72.95] 93.03] 30/03/2024
CONCESSIONAL
TERMS 0.75 pc
2000004539 DSBL SUPPLEMENTARY USD 3.3 100 30/03/2024
FUNDS GRANTS
LLRP 2000003103 DSBL HIGHLY XDR 65.33 70.22| 09/10/2025
CONCESSIONAL BY
CURRENCY
RUFIP-III 2000003210 DSBL DSF HC GRANTS XDR 25.65 74.57| 30/03/2026
2000003211 DSBL HIGHLY XDR 3.6 99.43 30/03/2026
CONCESSIONAL BY
CURRENCY
2000003984 EXPD SUPPLEMENTARY EUR 11.8 70| 29/06/2023
FUNDS GRANTS
PACT 2000004457 DSBL DSF HC GRANTS uUsbD 78.2 0.51f 29/06/2030
2000004562 ENTF SUPPLEMENTARY uUsb 7| 0] 29/06/2030
FUNDS GRANTS
2000004563 ENTF SUPPLEMENTARY | USD 3.5 0| 29/06/2030
FUNDS GRANTS
2000004600 ENTF SUPPLEMENTARY uUsb 17.84 0] 30/07/2026
FUNDS GRANTS
Project Project FM Performance Score: Performance Score: Performance Score: Performance Score:
risk Quality of Financial Quality & Timeliness of | Disbursement Rate Counterpart funds
rating Management Audit
PASIDP Il Substantial Moderately Satisfactory Mod. unsatisfactory Moderately Satisfactory Moderately Satisfactory
LLRP Substantial Satisfactory Satisfactory Moderately Satisfactory Satisfactory
RUFIP-I1I Substantial Moderately Unsatisfactory] Mod. satisfactory Moderately Satisfactory Satisfactory
PACT Substantial Not Specified Not Specified Not Specified Not Specified

Existing Portfolio

Overall FM profile of Ethiopia is ranging from moderately unsatisfactory to satisfactory inherent FM risk. There are 4 ongoing
projects; RUFIP 1lI, PASIDP Il, PACT and LLRP all which are rated substantial on both inherent and residual FM risk. RUFIP I,
seven-year programme, is in its 4th year of implementation and implemented by Development Bank of Ethiopia (DBE). PASIDP
Il and PACT are implemented by the Ministry of Agriculture and Natural Resources. PASIDP-Il is completing in March 2024 and
PACT has entered into force in May 2023, but yet to start implementation due to slow start-up phase. LLRP is a project
administered by the World Bank with completion date of October 2025 and implemented by the Ministry of Peace.

Main FM risks identified across IFAD portfolio are: (i) Slow start-ups; (ii) late submission of IFRs with notable shortcomings
and discrepancies to IFAD records; (iii) delays in submission of external annual audit reports; (iv) slow implementation of project
activities due to high staff turnover in implementing entities; (v) non-compliance with AWPB submission timelines for IFAD no
objection leading to late disbursements; (vi) low capacities in Directorate of the Development Bank of Ethiopia responsible for
internal audit; (vii) lack of proper accounting software (RUFIP IIl), which is prone to manipulation and errors; (viii) Low and late
counterpart funds contribution; (ix) lack of effective internal controls, including monitoring of advances provided to staff, RPCUs
and implementing partners; (X) weak internal audit units at some woredas due to high staff turnover and low salaries. These
woredas are higher-risk areas in terms of Financial Management; and (xii) lack of effective back-up system at all levels.

Lessons learned:




IFADs’ experience in Ethiopia has shown that decentralised Government structures with large numbers of implementing entities
add significant complexity to fiduciary oversight in Ethiopia. Financial management arrangements operate through the country’s
decentralized systems. Funds flow to multiple cost centers under federal, regional and district staff systems requires projects to
be completed with strong monitoring, control and coordination arrangements. Limited FM capacities and high staff turnover at
woreda level create additional constraints including, slow start-up, delays in recruitment of FM staff, delays in preparation and
approval of implementation manuals and annual workplans, and weaknesses in monitoring of budget performance. The
introduction of new regions and woredas requires capacity strengthening.

Use of Country Systems: Adoption of country systems is strong, as follows:

ON-organization: PMUs are generally staffed by civil servants, with recruitment conducted by the line ministry’s Personnel
Directorate.

ON-budget: The project budget is integrated within national budget processes. It is allocated annually and approved by the
Ministry of Finance and Economic Development.

ON-Treasury: the designated account is at National Bank of Ethiopia, the country's central bank, from where funds are transferred,
at federal and regional level, to operational accounts held at Commercial Bank of Ethiopia.

OFF-Accounting/Reporting: projects are using off-the shelf accounting software, with project specific Chart of Accounts by
category, component and financier. The Government’s Integrated Financial Management System (IFMIS) is in the process of
being improved and is gradually being rolled out with full implementation expected in the next 3-4 years. The project's financial
information is regularly reported to government.

ON-Audit: Internal audit (IA) of the project is under the scrutiny of executing agency IA departments. The supreme audit institution
of Ethiopia audits IFAD-funded projects, in line with its institutional mandate. The supreme audit institution, OFAG, outsources
project audits to the Audit Services Corporation (ASC). All projects administered by IFAD are audited by the ASC. External audit
for the WB administered project LLRP-I is performed by private auditors.

C. PROJECT CONCEPT NOTE:

Project Concept Note — FM KPls:

Project FM risk Sunstantial

Duration: 5 Years

Financing Sources: Percentage % Monetary Value
e |FAD - PBAS (IFAD 13- Financing Gap) 19% US$80.0 Million
e World Bank 80% US$340.0 Million
Proposed size: US$424 Million

Lending Terms: DSF Grant

Recurrent cost: Not available

- % total for the project:

- % of the total financed by IFAD:

Project Concept Note — FM Observations:

The Ministry of Irrigation and Lowlands (MILLs), which is implementing the ongoing LLRP- | will continue to implement LLRP II.
'The Project Coordination Units (PCUs) for LLRP-I will also continue to support LLRP Il. The ministry and the PCUs at all levels
have acquired adequate experience in the implementation of Bank-financed project. A financial management assessment will be
conducted at design by World Bank for the main implementing entity, the Ministry of Irrigation and Lowlands, regions, woredas
and other institutions that may participate in the implementation of the project once defined at the preparation stage. The objective
of the assessment is to ensure that the arrangements and systems in place provide reasonable assurance that resources are
used for intended purposes. The assessment will examine the key FM arrangements of budgeting, accounting, internal control,
fund flow, financial reporting, and external audit. Lessons learned from the ongoing LLRP-I will be considered while designing the
FM arrangements. The Federal PCU will retain the overall fiduciary responsibility for the implementation of the project. The budget
will be proclaimed under MILLs. The project fund flow follows the government’s channel 2 mechanism whereby the funds will be
transferred to FPCU through a segregated Designated Account (DA) to be opened at the National bank of Ethiopia (NBE)

At the concept stage, based on the available information, the fiduciary risk of the project is assessed as substantial by the World
Bank given that the project will be implemented in multiple regions and woredas, some with limitations to accessibility.
Furthermore, the project will introduce new activities such as the innovation grant which will require its own clear arrangements.




The lead implementing entity and most regions have acquired adequate experience on financial management and procurement.
However, the introduction of new regions and woredas may require capacity strengthening. Detailed arrangements will be clarified
during project preparation and measures will be put in place to mitigate fiduciary risks. Fiduciary risks will be mitigated, among
others, through (i) timely preparation of project-specific Procurement and Financial Management Manuals satisfactory to the
association; (ii) assessment of the fiduciary capacity of Implementing Agencies (IAs) at all levels, devising and implement
mitigation measures (action plans); (iii) engage in a continuous capacity building initiative (training), (iv) for inclusion of new project
implementing woredas, engage in a carefully planned capacity building measures including on the Systematic Tracking of
Exchanges in Procurement (STEP); and (v) timely preparation of the Project Procurement Strategy for Development (PPSD) and
Procurement Plan (PP).

In addition, early attention will be given to mitigate other FM risks identified across in on-going portfolio and LLRP. Following
mitigation measures will be taken;

® Recruitment of one accountant for each new entity implementing the Project (Federal, regional, and woreda level
including new RSCT and CAs. An FM training will be provided to finance staff ;
(ii) FM capacity assessment will be conducted by the World Bank and FM readiness will be assured to avoid late start-

ups, which will include the assignment or recruitment of an accountant; provision of basic FM training to
accountants on the project FM requirements, opening bank accounts, and the setting up of sets of accounts and
accounting systems;

(iii) The World Bank to provide technical support at start-up and during the project implementation on FM aspects.

(iv) For matching grants and seeds, a clear guideline will be prepared and this will include financial management
aspects;

(v) The Project FM manual will be prepared based on the existing LLRP financial mangement manual which will

include suitable Chart of Accounts (CoA) for LLRPII;

(vi) Annual Work Plan and budget will be submitted to World Bank by the end of May each year to ensure that following
year's AWPB is approved prior to start of next financial year.

(vii) The internal audit to be conducted and reports to be shared with the World Bank. The work plan should prioritise
internal audit of high risk regions/woredas. The management will take the necessary action to address the findings.
Quarterly IFRs will disclose the status of the implementation of the findings;

(viii)  Some project woredas and communities have been inaccessible for monitoring and evaluation under LLRP, a
Third-Party Monitoring Agency (TPMA) may be considered under LLRP Il. The TPMA to include fiduciary
assurances and involve teams with Financial Management (FM) expertise. The monitoring service’s ToR to include
required FM assurance activities and deliverables.

(ix) Action to minimize the risk of expenditure comingling at all levels including Issuance of guidance notes to
implementing entities to mitigate expenditure double dipping; Printing rubber stamps; separation of common costs;
separation of plans, budgets, and activities; separation of accounts, record keeping, and documents; separation of
bank accounts; separation financial reports and audits;

x) External Auditors will be recruited in early stages of the project and the audit TOR will be cleared by the World Bank..
The audit will be carried out per the International Standards of Auditing issued by the International Federation of
Accountants.

(xi) Annual audited financial statements will be prepared on time and submitted to the World Bank within 6 months after
the financial year end, including the audit report and the management letter.

(xii) Project annual financial statements will be prepared on time and strict follow-up on timely closure of accounts will
be made.

(xiii) Interim audit reports to be submitted to the World Bank semi annually.

(xiv) IFRS will be submitted on a quarterly basis within 45 days of the end of the quarter. The Borrower should also submit
IFR to IFAD Finance Officer (FO) through the FE module of ICP, for information only. They can be granted access to
ICP upon request.

Prepared by: SENGUL JAMES

Date: 2 February 2024
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Annexurel: Details of Project Geographic Areas-Woredas and Clusters

Cluster-1 (Hadagala) 5 Gabalalu,Danbal,Hadagala,Harawa,Duunyar Siti & Fafan
Cluster-2 (Degahamedo) 5 Mulla,Bil'ilbur,Degahamedo,Shabeeley, Goljano Fafan & Jarar
Cluster-3 (Danod) 6 Danod,Dig,Daror,Galhamur,Marsin,Aware Jarar,Qorahey,Dollo
Cluster-4(Danan) 5 El-ogaden,Danan,Elele,Adadale,Shilabo ?r?;;re‘eex/&

Somali Cluster-5 (Filtu) 4 Filtu,Deka-Suft,Mubarek,Guradamole Liban & Dawa
Cluster-6 (Gerbo) 4 Ayun,Duhun,Hararey,Garbo Nogob & Erer
Cluster-7 (Charrati) 5 Qohle,Charrati,Godgod,Barey,Dolobay Afdher
Cluster-8 (Salahad) 6 ;ZI;h:ri,Qubi,Meyumuluke,Lagahida,Yahob, Erer
Sub Total 40
Cluster- 9 (Amibara) 5 Gelalo,Amibara,Dulesa,Aregoba Liyu,Abida Gabiresu
Cluster-10 (Yallo) 4 Megale, Teru,Yallo,Awura Fentiresu
Cluster-11 (Dubti) 4 Elidar,Dubti,Kori,Gerani Hawsiresu

Afar Cluster-12 (Hadale-ela) 5 Telalak,Hadle-ela,Semu Robi,Ad-dar,Ada-ado Hariresu

Cluster-13 (Afdera) 5 Dallol,Berhale,Erebti,Afdera,Bidu Kilbatiresu
Sub Total 23
Cluster-14 (Bule Hora) 3 Elwaye,Gomole,Suro Barguda Borena & West Guji
Cluster-15 (Yabello) 4 Arero,Wacile,Dhas,Yabello g:;f;;rSna
Cluster-16 (Negele) 4 Goro Dola,Gumi Eldalo,Mada Walabu,Adola Rede | East Borena &Guji

Oromia Cluster-17 (Ginnir)) 4 Dawe Sarar,Rayitu,Sawena,Gura Dhamole Bale & East Bale
Cluster-18 (Harar) 3 Golo Oda,Kumbi,Midega Tola East Hararge
Cluster-19 (Chiro) 3 Fentalle,Mieso,Gumbi Bordode sz;fg:wa& West
Sub Total 21

Cluster -23 (Mekoy) 4 Mekoy,Wantuwa,Jor,Akobo Nuer & Agnuwa
Cluster-24 (Etang) 3 Lare,Etang,Jikawo Nuer
Gambella Cluster-25 (Dimma) 2 Mengeshi,Dimma, Xlgijﬁ\r:vga&
Sub Total 9
Cluster-26 (Turmi) 3 Hammer,Dasenech,Ngangatom South Omo
Ef:il:)':;a Cluster-27 (Key Afer) 4 Bena Tsemay,Malle,Salamago, Kolango Zuriya South Omo & Alle
Sub Total 7

Total

120




1.

4.

Annexure 2: Formulating and Updating Procedures of RMPs

The project will support preparation and updating of Rangeland Management Plans (RMPs) in
areas where they are not available and do gap-filling or simply utilize existing plans in other
areas.

The main purpose of the envisaged RMIPs is to serve as a guide for efficient, effective
equitable and sustainable use of land and land resources.

Resource maps and other indicators which will be fixed by the community are expected to be
simple, GIS-based visualizations, based as much as possible on existing (verified) maps.
Limited text is expected to accompany the map. In the 28 clusters of project regions, analysis,
participatory mapping and planning structures have already been put in place, in which case
only updating of critical sections and consolidation and verification are needed. For project
kebeles which will be represented from the new project area (Dire Dawa administration), the
RMP will be developed as new following each and every step of PRM. While formulating the 29
RMPs, in general, there are a number of working documents that will help practitioners to
make the formulation processes effective and efficient.

Simple steps for development, however, include:

(a) Preparatory meetings to confirm the process and identify stakeholders;
(b) Stakeholder analysis:
(c) Sensitization of different actors;
(d) Establish RMC comprised of:
e Woreda land administration and use expert.
e Various Woreda technical experts
e Representatives from each customary group: a leader, a woman and a youth
(e) Develop work plan and budget,
(f) Secure funding from R-PCU
(g) Collect and analyse existing information, including woreda land use plans, studies etc.
(h) Map out land uses using consultations with people on ground, traditional leaders, data
from existing sources, satellite imagery interpretation, collection of GPS points etc.
(i) Develop base-map and present for consultation and verification in various ways for a
(j) Identification of potential intervention areas
(k) Develop updated map with market information and proposed interventions
(I) Undertake consultative problem prioritization exercise along with strategic
interventions
(m) Finalize the RMP with its prioritized development challenges, alternative strategic
interventions and objectives, and annexed 5 years and 10 years plan summaries
(n) Disseminate and familiarize widely.

RMP Preparation Steps

5.

The RMP preparation is an eight-step process which can be grouped into three phases as
elaborated in Figure-1:

Investigating PRM.

Negotiating PRM; and

Implementing PRM



Figure-1: Formulation Steps and Procedures of Rangeland Management Planning (RMP)

3 Implementing PRM Participatory monitoring
Step 8 :
and evaluation

Arresting and reversing declining

Step 7 rangeland productivity

Step 6 New roles for communities and rangeland
management advisors

2 Negotiating PRM Step 5 Establishing the rangeland management agreement

Step 4 Developing the rangeland management plan

Defining the rangeland management unit and preparing

Step 3 the rangeland resource assessment

Step 2 Setting up or strengthening rangeland management institutions

1 Investigating PRM
g 9 Step 1 Identifying rangeland resources and users




Annexure 3: Detailed Project Staff Composition and Reporting Lines

Figure 1: Organogram for composition of the Federal and Regional Project Coordination Unit (R/F-
PCU), including federal and regional offices
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Table 1: Staff composition of the Federal office of the Project Coordination and Implementation Unit

(F-PCU)
Post . # Project Posts Reports to...
Categories
Manager 1 National Project Manager State Minister, MILLs
2 Disaster Risk Management Senior Officer
3 Infrastructure Engineer
4 Rangeland & Pasture Development Senior Officer
5 Livestock Development Senior Officer
6 Livelihood Senior Officer
7 MEALs Senior Officer
. 8 MIS/IT Senior Officer
?;?ilcoerrs 9 Cap'acit\'/ Building and KM Sgnior Officer National Project Manager
10 Social Risk Management Senior Officer
11 Environmental Safeguard Senior Officer
12 Senior Finance Officer
13 Internal Audit & Compliance Senior officer
14 - | Senior procurement Officer (2)
15
16 Admin and General Service Senior Officer
. 17 Water and Irrigation Advisor National Project Manager
Technical — -
Advisors 18 Gender and Nutrition Advisor
19 Communication Advisor
20 Monitoring & Evaluation Officer MEAL Senior officer
Officers 21-22 | Finance officers (2) Senior Finance officer
23 Executive Secretary and Cashier National Project Manager
Assistant 24 Assistant logistic officer Admin and General Service
officers Senior Officer
25 Accountant Senior Finance officer




Support 26 Secretary
Staff 27 Property/Store administration officer Admin and General Service
28-32 Drivers (5) Senior Officer
33-35 | Office Assistants (3)
Table 2: Staff composition at regional offices of the Regional Project Coordination Unit (R-PCU) — 6 in
total
Post # Project Posts Reports to...
Categories
1 Regional Project Manager (8) Head of
Manager pastoral/Agriculture
Bureau/President office
2 Disaster Risk Management Officer (8)
3 Infrastructure Engineer(11), 2 each for Somali, Afar &
Oromia, one each for the rest of the five regions
4 Rangeland & Pasture Development Officer (8)
5 Regional Livestock Development Officer (8)
6 Regional Livelihood Officer(8)
7 PM & E Officer (8)
. 8 MIS/IT Officer (8) . .
Officers 9 Capacity Building and KM Officer (8) Regional Project Manager
10 Social Risk Management Officer (8)
11 Environmental Safeguard Officer (8)
12 Finance Officer (8)
13 Internal Audit & Compliance officer (8)
14 Procurement Officer (9), 2 for Somali and one each for
the rest of seven regions
15 Admin and General Service Officer (8)
16 Executive Secretary and Cashier (8) Regional Project Manager
17 Accountant -15 (3 for Somali Region, 2 each for Afar,
Assistants Oromia, Gambella, B/Gumuz & Dire Dawa, and one | Finance Officer
each for SER & SWEP)
18 Assistant procurement officer -6 (one for each for six )
. . . Procurement officer
regions, except Somali and Dire Dawa)
Support 19 Secretary - 5 (one for each for five regions, except Dire
Staff Dawa, SWEP and B/Gumuz region)
20 Store Keeper -8 (one for each of the eight regions)
21 Driver — 34 (6 for Somali, 5 each for Afar & Oromia, 4
each for SER Gabmella and B/Gumuz, and 3 each for | Admin and General Service
Dire Dawa & SWEP) Officer
22 Office Assistant -16 (Two each for the eight regions)
23 Security Guard - 16 (Two each for the eight regions)

Table 3: Staff composition of Rangeland Cluster Support Teams (RCSTs) — approx. 15 in total

Post # Project posts Reports to...
Categories
Officers 1 Team Leader and M&E Specialist (19) Regional Project
Manager
2 Civil Engineer and/or Water and Irrigation Specialist
(19) Team Leader

3 Livelihoods Officer (production; marketing; etc.) (19)

4 Finance/accountant Officer (19)
Support Staff | 5 Driver (19)




IE

‘ Secretary and Cashier (19)

Table 4: Staff composition at Woreda level — approximately 116 Woreda’s

Post # Project posts Reports to...
Categories
Assistant 1 Woreda Coordinator (116) Regional  Project
2 Finance/accountant Assistant (116) Manager/woFED
Head/Pastoral

Bureau Head

Table 5: Summary of staffing levels

Implementation Staffing Number Number . .
. New vehicle Requirement
Level level of units of Staff
Federal 27 1 35 Land Cruiser Hard Top quantity 4
Regional 23 8 232 Land Cruiser Hard Top quantity 21 (4
for Somali; 3 each for Afar, Oromia
& Dire Dawa; and 2 each for SER,
SWEP, Gambella & B/Gumuz region
RCST 6 19 114 19 Land Cruiser Long Wheel Base
Woreda 2 116 232 116 Land cruiser pick up
Total 144 613 163

Table 6: procurement of new vehicles for project implementation

Implementation Level ‘ New vehicle requirement Remark
Federal Land Cruiser Hard Top quantity 4
Regional Land Cruiser Hard Top quantity 21 (4 for Somali; 3 each
for Afar, Oromia & Dire Dawa; and 2 each for SER,
SWEP, Gambella & B/Gumuz region
RCST 19 Land Cruiser Long Wheel Base
Woreda 116 Land cruiser pick up
Total 163
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A.

Annexure 4: TORs of Core Staff

Federal Project Coordination Unit (FPCU)

A.1 National Project Manager

Accountable to: State Minister, Ministry of Irrigation and Lowlands (MILLs)

Job Summary: Under the supervision of Ministry of Irrigation and Lowlands (MILLs), the National
Project Manager, coordinates and facilitates the overall management and the day-to-day
administration of the project at Federal Project Coordination Unit (FPCU). He/She reports to the
State Minister of MILLs.

Specific Duties and Responsibilities:

1. Provides overall project coordination, management, administration and guidance at federal
level;

2. Facilitates and follow up capacity building activities for project staff and relevant
government stakeholders.

3. Prepares and submits annual work plans and budgets to the MILLs and Donors;

4. Submits Periodic progress report to MILLs and the Donors;

5. Facilitates proper project budget disbursements, utilization and periodic and ongoing
Audits;

6. Authorises project fund disbursement and transfer;

7. Lead/Facilitates timely and appropriate project procurement activities;

8. Ensures the establishment and utilisation of an independent monitoring and evaluation and
MIS systems; Networking and information communication and dissemination;

9. Facilitates dialogue with relevant government, international agency and civil society
organizations to identify policy implementation gaps and to find solutions to the problem;

10. Provides technical supports and managerial guidance to Regional Project Coordination Units
(RPCUs);

11. Rreviews periodic progress reports submitted by the regions and provide appropriate
feedbacks.

12. Manages human resource development, administrative and financial matters of the Project;

13. Approves staff recruitments; contract termination and extension at FPCU;

14. Undertakes and approves staff performance evaluation of FPCU staff.

15. Ensures appropriate project human, financial and material resources utilization;

16. Conducts periodic inter regional review meetings and facilitate project review missions;

17. Liaises the project with relevant Government, Non-Governmental and international
agencies.

18. Takes corrective measures for wrong actions committed by project staff on project
properties as well as activities.

19. Performs other related duties from MILLs and Donors

Job Specification:

Education: M.Sc. in Rural Development, Economics, Agricultural Economics, Anthropology,
Sociology, Development Studies or other related fields of study;

Work Experience: Ten years’ experience in Coordination, Planning, Monitoring and Evaluation
of projects.

Experience in project management preferably in donor funded projects is an additional asset
Skills and Knowledge:

e Good Managerial, Administrative and Coordination Skills

e Good Interpersonal communication ability

e Ability to use computer software (MS - Office, internet, etc.)
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e Ability to work independently as well as in team of multi- cultural backgrounds;
e Good report writing ability

A.2 Monitoring, Evaluation and Learning (MEAL) Senior Officer

Accountable to: National Project Manager

Job Summary: Under the supervision and guidance of the National Project Manager, the
Monitoring, Evaluation and Learning (MEAL) Senior Officer monitors and evaluates the Project
progress; He/She is responsible for day to day monitoring and periodic evaluation of project as
well as preparation of project annual plans and progress reports at federal level.

Specific Duties and Responsibilities:

1. Coordinate and supervise activities to be performed under M&E,

2. Provide technical leadership, oversight and strategic directions for monitoring, evaluation
and KM

activities of the project;

3. Identify performance indicators, develop quality assurance strategies, train project
employees and

ensure all project aspects comply with institutional requirements;

4. Establish and maintain independent monitoring and evaluation system of the project at the
federal, regional, woreda and community levels under single MIS;

5. Provide technical leadership to develop project results framework, plans and indicators to
capture performance results and provide effective, accurate and timely monitoring, evaluation
and reporting of all project activities supported by MIS;

6. Coordinate and systematically align the different monitoring systems across the project
components towards the main project MIS and effectively coordinate the roll out and
implementation of the project MIS;

7. Ensure complementarily and synergy between the project components and subcomponents
and strategically lead the activities towards the overall project development objectives;

8. Ensure the alignment of all work plan activities to performance indicators, targets and
expected results of the project;

9. Consolidate annual work plan and budget plans and periodic progress reports from the
target regions and prepare the federal level consolidated AWPB and progress reports

10. Mentor and supervise project activities at all levels;

11. Perform other related duties assigned by the Project Manager

Job Specification:

Education: Second Degree in Economics, Agricultural Economics, Statistics, Sociology, Rural
Development, development studies or related fields of studies.

Work Experience:

e Tenyears’' sound experience in project design, coordination, monitoring, evaluation, capacity
building and Knowledge Management (KM), preferably in donor funded projects and adequate
exposures to pastoral and agro-pastoral areas;

e Management and operational experiences in project design with specific experiences on
developing a comprehensive project results framework;

e Excellent understanding and experience on results-based project management approach;

e Practical experience in establishing, tracking and reporting on result indicators;

e Demonstrated experience on designing and implementation of project baseline survey,
midterm evaluation and end of project evaluation studies;

e Demonstrated experience in the rollout and management of Management Information
System (MIS), including hands-on practical experiences on MIS related capacity building
trainings;

12



e Excellent in team spirit, team leadership quality, mentoring and capacity building and ability
to work independently without supervision;

o Excellent interpersonal communications and facilitation sKkills;

e  Tackrecord standard technical report writings kills in development project contexts;

e (ritical thinking and excellent analytical skills and ability to work under challenging
circumstances with frequent travel to the field;

Skills and Knowledge:

e Ability to work in team and independently

e Good interpersonal communication

e Good report writing ability

e Computer application

A.3 Federal level Planning, Monitoring, & Evaluation Officer
Accountable to: Monitoring, Evaluation and Learning Senior Officer

Job Summary: Under the supervision and guidance of the Monitoring, Evaluation and Learning
Senior Officer, the federal level Planning, Monitoring and Evaluation Officer monitors and
evaluates the Project progress; He/She is responsible for day to day monitoring and periodic
evaluation of project as well as preparation of project annual plans and progress reports at
federal level.

Specific Duties and Responsibilities:

1. Establishes and maintains independent monitoring and evaluation system of the project at

the federal, regional, woreda and community levels;

2. Periodically monitors and evaluates the project progress by visiting sites at project woredas

from inception to completion of the project;

3. Identifies data requirements and performance indicators for monitoring and evaluation of

the project;

4. Develops standard formats and reporting procedures for monitoring and evaluation of the

project at all level based on the results framework;

5. Facilitates the development and establishment of baseline data on the present condition of

project woredas on natural resources and social services for use of future assessments of project

performance

6. Coordinates and facilitate the monitoring and evaluation system of the project;

7. Organizes trainings, workshops and seminars on monitoring and evaluation activities for

project and relevant government stakeholder staff;

8. Provides the planning and implementation support to Regions and relevant

Ministries/Bureaus in terms of establishing Participatory Monitoring and Evaluation system;

9. Assesses the progress and intermediate outcomes of the project in comparison with the

project objectives;

10. Identifies problems which may arise during project implementation and bring them to the

attention of project management and follow up their timely resolution;

11. Prepares and consolidate physical and financial monitoring and evaluation plans of the

project;

12. Prepares consolidated annual plans and periodic progress reports of the project at federal
level;

13. Involves as a counterpart in the implementation reviews and impact assessment studies;

14. Performs other related duties assigned by his supervisor;

Job Specification:

Education: Second Degree in Economics, Agricultural Economics, Statistics, Sociology, Rural
Development, development studies or related fields of studies.
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Work Experience: Eight years in coordination, planning and M & E of projects preferably in
donor funded projects and adequate exposures to pastoral and agro-pastoral areas.
Skills and Knowledge:

Ability to work in team and independently
Good interpersonal communication

Good report writing ability

Computer application

A.4 Senior MIS/IT Officer

Reporting to: National Project Manager

Job Summary: Under the supervision and guidance of the National Project Manager, the
MIS/IT Senior Officer works on project Management Information System, Information
Communication activities of the project at federal level.

Specific Duties and Responsibilities:

1. Planning, Supervision & coordination of federal and regional MIS/IT tasks;

2. Ensures the proper communication and information dissemination to all relevant
stakeholders;

3. Facilitates the establishment and proper functioning of project level Management
Information System;

4. Undertakes Project level Hardware & software need assessment;

5. undertakes ICT equipment Maintenance & Troubleshooting; and ensures adequate
Preventive & Corrective maintenance provisions to all ICT equipment at project level;

6. Undertakes ICT training needs assessment, preparation of user training manual and provide
training;

7. Supports the M&E framework of the project to ensure appropriate information &
communication with regions and relevant stakeholders;

8. Initiates and undertakes the design and administration of Project Database;

9. Manages and administers project web site; upload and regularly update the site with
relevant information;

10. Undertakes and ensures the installation of LAN and its proper functionalization at all Project
levels;

11. Undertake the Preparation of specification and evaluation for ICT Equipment;

12. Ensure Systems Security and Control Services of the project information system at all levels;

13. Assists in the identification of reliable service provisions of the maintained computers,
printers, photocopiers, and other office equipment;

14. Undertake other duties assigned by the National Project Manager.

Job Specification:

Education: MA in Information Science, Information Technology, Computer Science, Software
Engineering, Electrical & Computer Engineering,
Work Experience: Minimum of eight years of experience in related fields

Skills and Knowledge:
Ability to work in team and independently
Good interpersonal communication

A.5 Gender and Nutrition Advisor

Accountable to: National Project Manager
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Job Summary: The Senior Advisor is accountable to the National Project Manager and would be
responsible for planning and implementation of gender and nutrition aspects. She/he will be
responsible to lead systematic and comprehensive Gender and Nutrition assessment and devise
feasible mechanisms and approaches to fill the gap and improve quality of services being
provided. She/he is responsible for the introduction and follow-up of various capacity building
tools and techniques conduct comprehensive supervision and monitor the implementation of the
project.

Specific Duties and Responsibilities

1. Participates in detailed implementation planning, and annual reviews, to ensure equitable
social development, Gender and nutrition responsive project planning processes are
implemented throughout the life of the project;

2. Facilitates the adoption and implementation of Gender and Nutrition consortium guidelines,
International standards and donors’ protocols into local context;

3. Conducts continuous assessment and analysis of household communities gender and
nutrition situation in project operational areas to regularly feed into strategy revisions;

4. Participate in the development and facilitation of trainings for partner and staff development
on gender and nutrition specific initiatives;

5. Develops and implements follow-up coaching plans to sustain staff expertise and
commitment to apply new skills;

6. Participates in the selection of and support to external, temporary technical assistance on
gender and nutrition issues, as required;

7. Works with all project implementers to identify gaps and facilitate gender and nutrition-
related activities and monitoring in the operational areas;

8. Sensitizes all project and partners that project outcomes should be achieved with respect for
the principle of gender equality and women’s empowerment;

9. Participate in the designs of gender and nutrition surveys, analyse results and write reports;
10. Advises and helps promote appropriate community mobilization strategies around gender
and nutrition;

11. Support implementation of on-farm, off-farm and employment livelihood path ways to
address gender issues and enhance households’ nutritional status;

12. leads implementation of demonstrations to enable women to participate in income-
generation and marketing activities;

13. Ensures that all project implementation staff (at all levels) are sensitized to gender diversity
and nutrition agriculture issues, and that systematic gender sensitization trainings and refresher
courses are held for all staff at all levels;

14. Development and testing curricula and materials/tool kits and communications materials,
and ensures that all are gender-sensitive in their language and image, considering the literacy
level of target groups;

15. Develops and facilitates the adoption and translation of training curriculum/manuals,
modules and technical assistance methodologies on gender and nutrition;

16. Support Customary institutions able to influence, practice and monitor gender equitable
norms including addressing harmful traditional practices and gender based violence;

17. Coordinate with local authorities, community leaders, and relevant stakeholders to raise
awareness and promote GBV prevention and response.

18. Contribute to the monitoring and evaluation of the GBV/SEA/SH risk management elements
of the environmental and social safeguard documents prepared within the framework of the
project.

19. Provide hands on support to regions and woreda level project staffs in implementing
GBV/SEA/SH risk mitigation measurers

20. Ensure that Consultations with female beneficiaries at the community level are adequately
conducted.
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21. Keeps up to date with developments in gender and nutrition initiatives, including best
practice in-country, regionally and globally, and ensure ongoing personal development and
learning;

22. Explores and participates in networks, gender and nutrition task forces at the national,
regional, and local levels;

23. Disseminates on a regular basis information regarding the projects gender and nutrition
work accomplishments among stakeholders;

24. Works closely with M&E officers to ensure that the log-frame is gender and nutrition
sensitive and that all relevant aspects are being captured, including gender and nutrition
orientation of participating agencies and service providers;

25. To carry out other lawful assignment given by superior.

Job Specification
Education: MSC/MA in relevant disciplines i.e. Family Science, Rural Development, gender,
nutrition science, gender & livelihood and other related studies.

Work Experience: Minimum Eight years of work experience in developmental related areas,
conversant with adult learning and training of trainers, methodologies, practical experience in
women rights/livelihoods programming reaming. Must be familiar with gender and youth
policies of the various ministries and have experience implementing development projects
related to gender, youth, nutrition in the rural development sector, preferably in livestock and/or
pastoral/agro-pastoral settings. Must have knowledge of “nutrition sensitive agriculture”
concepts.

Skills and Knowledge

*  Ability to work in team and independently.

*  Good command in English and must have good communication skills
*  Good report writing and communication skills

*  Computer application skills

A.6 Communication Advisor

Accountable to: National Project Manager

Job Summary: Under the supervision and guidance of the National Project Manager, the
Communication Adviser will facilitate and manage the Communication activities of the Project.
He/She will also provide the required support for the Ministry of Irrigation and Lowlands. He /She
is responsible for the timely planning, implementation and reporting of Communication activities.

Specific Duties and Responsibilities:

1. Develop communication and integrated media strategies aligned with project/Ministry
objectives;

2. Supportthe projectin the development of communication strategy for the project and closely
follow up and supervise for its implementation;

3. Writing speeches, announcements, news releases, annual reports, and website copy and
video scripts;

4. Develop internal communications strategies, concepts and materials to execute over a range
of communication channels;

5. Drive, monitor and report on stakeholder needs, interests and issues, and provide analysis
and recommendations to manage identified risks and ensure communication materials are
relevant, appropriate and informative;

6. Maintain strong relationship and collaborate with line departments and Senior executives
to support the successful delivery of communication services;

7. Ensure communication materials are relevant, appropriate and informative;
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8. Manage a range of internal clients in the delivery of communication services;

9. Assist senior management, the project, departments, peers and the Ministry as a whole in
identifying communications issues, and leads them in simplifying messages that meets target
audience needs;

10. Provides expertise to other positions with in the communication department;

11. Work proactively with different media to develop and maintain relationships for the benefit
of the overall Ministry reputation;

12. Accurately document and share information to senior management and external audiences;
13. Performs other related duties assigned by the Minister and LLRP Project Manager

Job Specification:

Education: M.Sc/MA/BSc/BA in Communication, Journalism, Sociology, international relations,
Business Management or other related fields of studies.

Work Experience: Eight years for second degree and ten years for first degree in, managing
and writing communications strategies, plans and activities. Experience of working with Federal
Level Ministries or donor communities is an additional asset.

Skills and Knowledge:

e Employee demonstrates ability to work in cooperation with others and communicate
effectively with co-workers, supervisors, subordinates, clients and other outside contacts.

o Takes ownership of work responsibilities and holds high standards. Keeps commitments and
takes appropriate actions to ensure obligations are met.

e Pursues efficiency and effectiveness and adheres to Organization policies and procedures.

e  Ability to work in team and independently

e  Computer application skills

A.7 Capacity Building and Knowledge Management Senior Officer
Reporting To: National Project Manager

Job Summary: Under the supervision and guidance of the National Project Manager, Capacity
Building and Knowledge Management Senior Officer will facilitate to improve the service delivery
capacity of public institutions, continuous learning and adaptable knowledge management.
He/She is responsible for the timely planning, implementation and reporting of capacity building
activities and knowledge management and policy support sub component.

Specific Duties and Responsibilities:

1. Facilitates to undertake a capacity needs assessment which followed by a capacity-building
plan and Subsequent financing of the capacity-building plan;

2. Support research and capacity building in thematic priority areas of PAP systems;

3. Facilitates and manages the knowledge management and policy support sub component of
the project in collaboration with key stakeholders;

4. Undertake periodical internal and external knowledge gap assessment and generate measures
to address the gaps;

5. Devices ways and means to promote and transfer knowledge among the pastoral
communities;

6. Facilitate the documentation and production of success stories and best practices;

7. Facilitates and manages dialogue with relevant government, international agencies and civil
society organizations to identify policy implementation and Knowledge gaps that constrain
poverty reduction, food security and livelihoods improvements in pastoralist areas;

8. Follow up the operationalization of the establishment and management of PAP centers for
knowledge (PACKSs) at the woreda level;
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9. Establishes or strengthen a national-level think tank and policy platform on PAP livelihood-
resilience in the lowlands;

10.Support efforts such as the formulation of a national rangeland management policy and
regulatory framework that guides the sustainable management and governance of rangeland
resources and legal frameworks relating to the ET-LITS;

11.Supports MILLs and regional Lowlands & Pastoral Development Bureaus/President Offices to
conduct policy implementation gaps and review studies;

12.0rganize peer learning exchange visits with in and across projects;

13.Identify possible shortcomings in the implementation of capacity building activities and
propose remedies to overcome the problems;

14.Work closely with Communication advisor for the development & implementation of project
communication strategy;

15.Coordinates training and capacity building activities of the project;

16.Evaluates the impact of capacity buildings activities supported by the project;

17.Prepares tools to evaluate the outcome of capacity building activities

18. Consolidates and prepare annual plans and periodic progress reports; and

19.Performs other related duties assigned by the National Project Manager.

Job Specification:

Education: M.Sc/MA in Economics, Management, Agricultural Economics, Sociology,
communication, Educational management, Rural Development, or other related fields of studies.
Work Experience: Eight years in coordination, planning and M & E of projects preferably in
donor funded projects. Experience in Capacity Building and knowledge management is an
additional asset.

Skills and Knowledge:

Ability to work in team and independently
Good interpersonal communication skills
Good report writing ability

Computer application skill

A.8 Social Risk Management Senior Officer

Accountable to: National Project Manager

Job Summary: Under the supervision of the National Project Manager, the Social Risk
Management Senior Officer oversees the implementation of LLRP’s social safeguard instruments
(ESCP, ESMF, RF, LMP, SEP, GBV Action, SRAMP, and SA) in relation to public Economic
Infrastructures (PEIs), rangeland managements, and climate resilient livelihood program
interventions financed by the project to ensure that social mitigation measures are in place to
preclude the occurrence of any adverse effects to the pastoral and agro-pastoral community.
The senior officer also ensures that subproject activities are consistent in their approaches to
address social issues including inter-clan conflicts, social exclusion and marginality,
vulnerability, gender issues and fully in compliance with the Credit Agreement, particularly
with regard to the safeguards instruments prepared for the project including Environmental
and Social Commitment Plan(ESCP), Environmental and Social Management
Framework(ESMF), Resettlement Framework (RF), Labor Management Procedure (LMP),
Stakeholder Engagement Plan(SEP), Social Assessment (SA), Security Risk Assessment and
Management Plan (SRAMP) and other specific requirements at all stages of sub project
development and implementation. Thus, the senior officer will be expected to provide
coordination and technical guidance for the teams involving in social risks management at all
level to ensure the implementation of LLRP sub-projects in compliance with the safeguards
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environmental and social standards requirements and procedures, as well as the regular
monitoring and reporting of the social risks management of the project.

Specific Duties and Responsibilities:

1. Leads the development and implementation of the safeguards instruments including ESCP,
ESMF, RF, LMP, SRAMP, SEP and SA; as well as site-specific safeguards instruments such as ESIAs,
ESMPs, RPs, LRPs, etc. as may be needed in the LLRP II sub projects implementation;

2. Develops training manuals and deliver capacity building trainings to project staffs and other
stakeholders on Social Safeguards issues;

3. Follows up screening of social safeguard issues and ensure the preparation and
implementation of appropriate mitigation measures for the identified risks and impacts.

4. Oversee community participation and engagement through continuous and meaningful
consultations with project affected communities, households and individuals, particularly with
the vulnerable and marginalized groups, across all phases of project activities;

5. Promotes adaptive risks management approach in response to project-related social
dynamics and development through closely engaging the local communities and relevant
stakeholders;

6. Conducts field visits, supervisions, and provides technical supports to Social Safeguard
Officers at RPCUs, RCSTs, focal persons at woredas and key stakeholders regarding screening and
implementation of social mitigation measures to address social issues such as forced
displacement, social-exclusion and discrimination, social conflicts and associated insecurity,
GBV/SEA, and issues related to community health and safety s per safeguard instruments
prepared for LLRP II, ESS of the WB, legal frameworks of the GoE and safeguard tools of specific
subprojects;

7. Assists the RPCUs in the implementation of ESCP, ESMF, RF SEP, LMP, SRAMP, and the Social
Development Plan of the Social Assessment through continuous community engagement;

8. Supports and follows up the planning and management of land acquisition and involuntary
resettlement related activities/issues with implementation of public Economic Infrastructures
(PEI), community subprojects and climate resilient livelihood interventions;

9. Assists the implementation of the Proclamation and Directive on expropriation of land
holdings and compensation (Proclamation No. 1161/2019 and its associated regulations and
directives) along with subprojects of LLRP II, so that underserved community members are
properly addressed.

10. Analyses the root causes of conflict contexts and design conflict prevention and mitigation
interventions in coordination with the other project team members;

11. Oversees the establishment and functionality of project-specific grievance redress
mechanisms (GRM) to effectively address any complaints and/or conflicting situations associated
with the LLRP II sub-project activities as well as monitors and reports its implementation;

12. Prepares monthly, biannual, and annual safeguards implementation and monitoring reports
and maintain documents related to social risk management with developed formats and
communicate it to concerned organs including the WB;

13. Works in collaboration with other staff members; Performs other duties as assigned by the
project coordinator; and

14. Execute other activities assigned and demanded by National Project Manager.

Job Specification

Minimum qualification: Master degree in Sociology, Social Work, Social Anthropology,
Development economics, Economics, Development Studies or related Social Science fields of
study.

Work Experience: A minimum of eight years’ experiences in social risk management of
development projects with special emphasis on community-driven development (CDD) projects
of pastoral and agro pastoral areas.
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Skills and Knowledge: The following skills and knowledge are essential as requirements for
this post:

e Experience in socio economic studies, Environmental and Social Assessments related to
projects.

e Knowledge in the preparation and implementation social safeguard frameworks and/or
instruments of World Bank funded projects of the GoE (ESCP, ESMF, RF, LMP, SEP, SRAMP, and
SA)

e Knowledge of the World Bank ESS and Environmental and social Framework (ESF) is an asset
e  Ability to work in team and independently with limited supervision on a wide range of social
development activities;

e  Good command of English and must have good communication skills

e  Good report writing skills.

e Computer application skills.

A.9 Environmental Safeguard Senior Officer
Reporting to: National Project Manager

Job Summary: Under the supervision of the National Project Manager, the Environmental
Safeguard Senior Officer oversees the environmental safeguard issues in relation to strategic
subprojects and rural livelihood program interventions financed by the project to ensure that the
mitigation measures for the identified risks and impacts are in place to preclude the occurrence
of any adverse effects to human and environment. In addition, he/she ensures that sub project
activities are consistent in their approaches to addressing environmental issues and fully in
compliance with the World Bank standards, particularly with regard to the safeguard instruments
prepared for the project: ESF, RF, SEP, SA, ESRMP, GBV/SEA/SH, ESCP, and LMP requirements in
all stages of sub project implementation.

Specific Duties and Responsibilities

1. Lead the development and implementation of the safeguards instruments as may be needed
in the LLRP-II implementation;

2. Follow up screening of environmental safeguard issues in project activities;

3. Conducts field visits and provides technical supports to RPCUs and woredas regarding
training, screening and implementation of mitigation measures to address environmental issues
as per safeguard policies;

4. Assisting in the implementation of environmental management framework,

5. Assisting and supporting in cross checking of IPM/PMP activities planning and
implementation of community subprojects and rural livelihood interventions;

6. Implementation of ESMF, Pest Management Plan (PMP) and environmental law and PMP
regulatory framework;

7. Prepares reports and maintain environmental records on established formats;

8. Works in collaboration with other staff members;

9. Performs other duties as assigned by the project coordinator

10. Identify all relevant potential environmental risks that may arise as a result of the projects.
11. Ensure compliance of project interventions with the requirements set out in the safeguard
documents specific to LLRP-II;

12. Prepare and submit quarterly and annual reports on environmental safeguard
implementation to the FPCU in consultation with the implementing partners;

13. Provide technical advice to Project staff, participating districts, and other implementing
partners on issues of environmental safeguards, natural resources management, and
environmental sustainability

14. Ensure that project activities are carried out in line with World Bank safeguard instruments
prepared for the Project and the local legislation;
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15. Review TORs and safeguard instruments, such as EIAs, EMPs, etc., as applicable, and ensure
all safeguards issues are accurately addressed vis-a-vis project design and ESMF provisions and
provide expert guidance/advice to the RPCU

16. Prepare training materials and carry out technical training on environmental safeguards with
project staff, government staff, and other relevant stakeholders (tailored to a specific group of
trainees) such as on environmental assessment, management of natural habitats and
occupational and community health and safety and integrated pest management

17. Ensure that the project activities follow the guidelines of the ESMF and to act to mainstream
the provisions of ESMF into overall project operation

18. Conduct consultative meetings with relevant stakeholders to discuss site-specific
environmental issues of the sub-project and get feedback from the participants to refine the EMP
19. Ability to work in difficult conditions and spending extensive time in the field

20. Provide professional input regarding environmental concerns into the planning, design and
contracting of investments, including the preparation of tender documents, in close collaboration
with the technical teams

21. Follow up the implementation of EIA, EMP, and PMP safeguard tools

22. Execute other activities assigned and demanded by National Project Manager

Job Specification

Education: Master’'s degree in environmental science, Environmental Engineering,
Environmental health or another related field.

Work Experience: Minimum eight years of experience in environmental and natural resources
management, and project monitoring with special emphasis on community development,

Skills and Knowledge:

Experience in Environmental and Social Assessment and Integrated Pest Management.

e Working experience in environmental safeguards of World Bank-funded projects will be an
added advantage.

e Ability to work in team and independently

e Good command in English and ability to communicate effectively

e Good report writing

e Computer application skills

A.10 Disaster Risk Management Senior Officer
Accountable to: National Project Manager

Background: Funded by the World Bank, the Ministry of Irrigation and Lowlands (MILLs) is
currently implementing Phase-II of the Lowland Resilience Project (LLRP-II) in collaboration
with partner organizations such as the Ethiopian Disaster Risk Management Commission
(EDRMC). The main objective of the project is to enhance the livelihoods and climate resilience of
pastoral and agro-pastoral communities in the lowlands of Ethiopia. This includes addressing
climate risks such as drought, flood, and higher temperatures. The project has 4 components, one
of the key components of the project, Component 1 - Pastoral Risk Management for Resilience
(PRMR), aims to strengthen Early warning and Disaster Risk Management capacities and
implement climate preparedness and resilience building infrastructure to enhance the absorptive
and adaptive capacities of these communities and their ecosystems.

To enhance project implementation, MILLs is seeking to recruit a Senior Disaster Risk
Management Officer to be stationed at its office within the LLRP-II project. In alignment with our
steadfast commitment to strengthening risk management capabilities and fostering collaboration
with EDRMC under this project, the selected officer will serve as a key liaison with EDRMC.

Job Summary: The objective of the Senior Disaster Risk Management Officer position at the
Lowland Livelihood Resilience Project Phase Il is to lead and oversee comprehensive disaster risk
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management initiatives tailored to pastoral communities, ensuring effective risk reduction, early
warning, and response mechanisms are in place.

Specific Duties and Responsibilities:

As a Senior Disaster Risk Management Officer, reporting directly to the LLRP Project Manager
within a specialized pastoral risk management and early warning early action project, you hold a
pivotal role with a broad spectrum of responsibilities. Your primary objective is to mitigate
disaster risks and establish responsive mechanisms finely tuned to the needs of pastoral
communities.

The senior officer will be responsible for the following:

1. Maintain detailed records of project activities, encompassing data collection, assessments,
training sessions, and response efforts. Generate timely and comprehensive reports for donors,
government agencies, and stakeholders to showcase project progress and outcomes;

2. Conduct regular monitoring of project interventions' effectiveness, soliciting feedback from
stakeholders and conducting evaluations to assess their impact on disaster risk reduction, early
warning systems, and community resilience;

3. Collaborate closely with the Ethiopian Disaster Risk Management Committee (EDRMC) to
formulate Disaster Risk Reduction (DRR), Early Warning, and Early Action plans, along with
response strategies specifically tailored to address the unique needs and vulnerabilities of
pastoral communities;

4. Forge strong partnerships with relevant government agencies, non-governmental
organizations (NGOs), international bodies, and other stakeholders to streamline efforts and
optimize resource allocation for maximum effectiveness;

5. Cultivate active engagement from pastoral communities across all project phases, from risk
assessment to early warning and response planning, ensuring their voices and perspectives are
integrated into decision-making processes;

6. Facilitate comprehensive training sessions and workshops for local stakeholders, including
community members, government officials, and partner organizations, to bolster their capacity
in disaster risk management, early warning systems, and response protocols;

7. Develop, implement, and oversee early warning systems customized to suit the specific
requirements and contexts of pastoral communities, ensuring they are accessible, reliable, and
responsive to community needs;

8. Ensure that regional and sub-national coordinated activities are executed efficiently and
effectively, addressing their intended targets and contributing to the overall success of the
project;

9. Collaborating with project managers, technical experts, and other stakeholders to address
cross-cutting risks and challenges;

10.Liaising with World Bank representatives and external auditors to ensure alignment with
World Bank guidelines and standards; and

11.Perform other assignments given by the National Project Manager

Qualifications and Experience

The ideal candidate for this position should possess the following qualifications and experience:
e A Master’s degree or higher in Disaster Risk Management, Social Work, food and livelihood
security, Development Studies, Project Management, or a related field.

e Atleast 7 years of hands-on experience in risk management, preferably within development
projects or initiatives focused on disaster risk reduction and early warning.

e Extensive expertise in disaster risk management and early warning systems within pastoral
contexts.

e Proficiency and experience in multi-hazard early warning and early action systems, especially
in PAP areas

e Proficiency in various risk assessment methodologies, tools, and techniques.
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e Prior experience collaborating with international organizations or working on donor-funded
projects, especially those associated with the World Bank, is highly advantageous.

e Exceptional analytical abilities, enabling the identification and prioritization of risks
effectively.

e Excellent communication and interpersonal skills, facilitating meaningful engagement and
influence with stakeholders across all levels.

e Demonstrated capability to work both independently and collaboratively within diverse,
multidisciplinary teams, thriving in dynamic and fast-paced environments.

A.11 Senior Infrastructural Engineer
Accountable to: National Project Manager

Job Summary: The purpose of the Senior Infrastructure Engineer position is to guide and support
the implementation of strategic investments identified in the Disaster Preparedness and
Resilience-Building Strategic Investment Plans (DPRSIPs) and Climate Smart - Public Economic
Infrastructure Investment Plans (CS-PEIIPs). He/she will provide technical backstopping to the
regional infrastructure engineers pertaining to the implementation of various infrastructures
comprising market and veterinary service facilities, gravel access roads, bridges, and other public
economic infrastructures reflected in the CS-PEIIPs. He/she is supposed to guide and, as required,
fully engaged in the planning and design of structures and systems, construction supervision and
contract management of public economic infrastructures and provides proper direction on the
development of operation and maintenance plans. Moreover, he/she is expected to assist capacity
building and knowledge management efforts regarding the infrastructures developed and/or
rehabilitated by the project with an emphasis on market and veterinary service facilities, gravel
access roads, bridges, and others so that provision of basic social and economic services will get
improved to sustainably improve the livelihoods and climate resilience capacity of the PAP
households and community against climatic and other hazards.

Specific Duties and Responsibilities

1. Support and advice regional engineers in the planning and development of the
aforementioned infrastructures particularly on the construction of market and veterinary service
facilities, gravel access roads, bridges, and other public economic infrastructures;

2. Liaise with government entities and other development partners on all pertinent issues and
best practices to ensure that planning and implementation of project interventions are in a
holistic and sustainable manner;

3. Supportregional Project Coordination Units (PIUs) in activities that are designed to build the
capacity of relevant government institutions and project staffs to implement the aforementioned
infrastructures with acceptable degree of workmanship;

4. Collaborate with all stakeholders working in the rehabilitation and/or development of the
aforementioned infrastructures;

5. Provide the required technical backup to regional partners in the planning, design,
construction, construction supervision, contract management, and operation and maintenance
aspects to the quality of works and sustainable delivery of services in the project intervention
regions;

6. Advice and assist regional government offices and other relevant partners/institutions to
properly operate, maintain, and manage infrastructures developed by the project;

7. Assist regions in the identification and use of innovative, climate-smart, energy saving, and
user friendly technologies in consultation with relevant actors and promote the same while
undertaking project interventions;

8. Support regions in the preparation of designs, takeoff sheets, bill of quantities, technical
specifications and engineering cost estimates for subprojects to be financed by the project
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complying relevant codes, standard manuals and guidelines acceptable both to the government
and the donors;

9. Assist regional procurement officers in the preparation of standard documents such as
Standard Bid Documents (SBDs), Request for Proposals (RFPs), etc to procure goods, works and
consultancy services from the market;

10. Provide support to the regional tender evaluation committee at times of technical evaluation
of bid documents for the procurement of goods, works and consultancy services;

11. Support consultants hired, both at federal and regional levels, to undertake relevant
consultancy services for subsequent execution by the project, as appropriate;

12. Assist regions in the review and evaluation of feasibility study and detail design documents
which are produced, by the consultants, at various stages/phases of the study;

13. Assist regions in the development of proposals or Term of References (ToRs) which are
required to carry out assessments or studies either through own-force account or out-sourcing
modality;

14. Perform other duties as assigned by the National Project Coordinator.

Education: BSc degree in civil engineering with a MSc degree in highway and road engineering,
construction management or other related fields.

Work Experience: Minimum of 8-years relevant professional experience for BSc degree and 6-
years for MSc degree at least 2-years’ experience with projects/programmes financed by
development partners in the planning, design, construction supervision, and contract
management of infrastructures especially civil works, roads, bridges, and other public economic
infrastructures.

Skills and Knowledge:

Ability to work with a team and independently;

Good command in English;

Good communication skills;

Good report writing;

Good computer and internet application skills;

Excellent moral character and professional integrity; and

Software application skills: AutoCAD, Civil 3D, Eagle Point, Open Roads Designer, MX Road,
Revit, GIS, and others relevant software

A.12 Water and Irrigation Advisor

Accountable to: National Project Manager

Job Summary: The purpose of the Water and irrigation Advisor position is to support
developing and guiding the implementation of water resource management strategy and
provide technical backstopping to field offices in all activities related to water and irrigation
infrastructure. She/he guides and as required fully involved the design of structures and
systems, monitors their installation and provides guidance on the development of maintenance
plans. Assist capacity building and knowledge management in irrigation and community water
supply with an emphasis on small-scale irrigation so that water supply for irrigation agriculture
improved at the watershed level to enhance sustainable livelihoods of the community.

Specific Duties and Responsibilities

1  Supportand advise field staff on programming and activity development in the water and
irrigation sectors

2 Liaise with government entities and other partners on water and irrigation issues and best
practices

3 Support activities which strengthen capacity of relevant government institutions to
implement national policies on water and irrigation
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4 Build networks of stakeholders working in the water and irrigation sectors

5 Ensure timely, accurate, efficient and effective coordination of the Strategic Irrigation and
water program budget and expenditure responsibilities

6  Provide technical support to Regional, Zone and Woreda partners in the design,
construction, operation and maintenance of small-scale irrigation schemes, drinking water
supply, water harvesting structures,

7  Support partner staff in planning and implementation of technical innovations in small-
scale irrigation and access roads, through integration into small-holder land use systems in SLM
assisted watersheds, with particular emphasis to promotion of small-scale irrigation through
river diversions, spring development, and other water harvesting techniques.

8  Advise and assist government administration offices of Partner institutions with irrigation
programming, testing, repairs and maintenance issues.

9 Facilitate partner institutions in developing multi-year irrigation and water improvement
plan to maximize water conservation practices.

10 Provide support to the region in the establishment and management of irrigation and water
data base system.

11 Promote new and appropriate irrigation technologies through extension services.

12 To assist in the development, monitoring and evaluation of irrigation/water rehabilitation
construction works

13 Advise on priority issues related to irrigation planning, development, rehabilitation and
management, water resources management, on farm irrigation water management, emergency
irrigation rehabilitation and activities and irrigation research.

14 To provide technical advisory assistances on integrated water resources management and
adoption of feasible irrigation technologies

15 Advise partners to apply gender disaggregated format to produce SLM achievements and
ensure cross-cutting issues are noticeably included in the report.

16 Liaise with stakeholders (communities, government, input suppliers, environmental interest
groups) concerned with environmental issues associated with irrigation &water dev activities.
17 Support partners to examine and interpret environmental standards, guidelines, regulations
as they related to irrigation and water management.

18 To coach/mentor and provide on job trainings to related staff.

19 Participate in identification, prioritization, design, evaluation and management of a variety
of irrigation, water related projects and manage formulation of activities to catalyse their
implementation

20 Execute other activities assigned and demanded by National Project Manager

Job Specification:

Education: Master’s degree MSc. in Hydraulics, Agricultural Engineering, irrigation, or other
related fields,

Work Experience: Minimum eight years of relevant professional experience in planning and
implementation of irrigation and water projects.

Skills and Knowledge:

e  Ability to work in team and independently

Good command in English and must have good communication skills

Computer application skills; AutoCAD and Knowledge of GIS will be an advantage

Good report writing

Computer application skills

A.13 Rangeland & Pasture Development Senior Officer

Accountable to: National Project Manager
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Summary: The Federal-level senior office will take responsibility for implementation of
Component Two and report directly to the National Project Manager. Under the supervision of
the National Project Manager, the Senior Officer coordinates, oversees and provides guidance and
technical supports in planning, implementation, supervision and reporting regarding rangeland
and pasture development, building community-based institutions and pertinent capacities both
at community and local government levels. He/she will also supervise, and report activities
related to resource base conflict management

Specific Duties and Responsibilities

1. Provide technical assistance and follow up in the planning and implementation processes of
updating and formulating RMPs;

2. Facilitate for setting up of Rangeland Monitoring System (using geographical information
systems, GIS, and satellite imagery) establishment and subsequent ground truthing
processes;

3. Support and facilitate the operationalization processes of the Rangeland Monitoring System
(RMS);

4. Develop norms, technical standards and specifications which will help to meet rangeland
resource development and management objectives;

5. Develop methods for protecting, rehabilitating and/or restoring the biomass cover and
healthy condition of key rangeland sites;

6. Maintain soil stability and vegetation for integrated ecosystem services including grazing,
wildlife habitats, carbon sequestration and outdoor recreation;

7. Provide technical supports to ensure productive and climate-smart forage and pasture
production engagements;

8. Assist livestock holders through introducing adaptive grazing and feeding systems in order
to improve the health statuses and productivity of both rangelands and livestock on a
sustainable basis;

9. Supportand integrate both planning and implementation processes of rangeland and pasture
development initiatives including the operational procedures of soil and water conservation
measures;

10. In collaboration with research centres, identify suitable varieties of both imported and local
forage cultivars;

11. Study grazing patterns to determine number and kind of livestock that can be most profitably
grazed and to determine the best grazing seasons;

12. Search and adopt new and improved instruments and techniques that fit to climate smart
rangeland management interventions;

13. Mediate agreements among rangeland users and conservationists so as to support
appropriate land use and management practices;

14. Offer advice to rangeland users and practitioners on livestock water management, forage
production methods, and control of invasive weeds and/or bushes;

15. Support customary institutions virtually established rangeland management committees to
meet the objectives of conflict management for secure access to key resources;

16. Facilitate the gap identification and subsequent provision of knowledge-based and technical
training workshops for regional practitioners;

17. Consolidate and develop the Federal level AWPB documents and Periodic (Quarterly, Bi-
Annually, Annually, Mid-Term and End-Term) Reports; and

18. Performs other related duties assigned by the National Project Manager

Education:

Second degree in Rangeland Management, Land Use Planning and Management, Natural Resource

Management, Agro-ecology and Sustainable Agriculture, and other related fields.

Work Experience:

Minimum eight years of relevant professional experience in rangeland management, land use

planning, rangeland and Pasture development preferably in projects funded by international

development institutions. Demonstrated experience in rangeland resources management, land
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use planning/mapping exercises; preferably with knowledge of the Pastoral/agro-pastoral
customary and production systems. Experience with planning/overseeing larger scale
investments preferable.

Skills and knowledge:
e Ability to work in team and independently
e Good command in English and good communication skills
e Good report writing
e Good computer application skills

A.14 Livestock Development Senior Officer
Accountable to: National Project Manager

Summary: The Livestock Development Senior Officer coordinates the implementation of climate
smart livestock and crop production activities in PAP areas supported by the project. He/she
provides guidance on capacity building, planning and implementation of the subcomponent
activities at project level. Identification and provision of “smart packs’ research technologies that
enhance the delivery of livestock and crop production extension services, strengthen of animal
health delivery services, application of One health approach, nutrition sensitive agro pastoralism,
provision of livestock’s feed and herd management practices are major activities to be
undertaken under the subcomponent.

Specific Duties and Responsibilities

1. Involve in planning, implantation, budget management and reporting of climate smart
livestock and crop production activities of the sub component;

2. Supports the production and productivity of livestock and crop production systems focusing
on feed and forage technologies, community breed improvement, good pastoral practices,
improved crop and livestock husbandry practices, nutrition education and homestead gardening;
3. Coordinate the relevant stakeholders in identification of “smart packs’ research technologies
which are adaptable, proven, and scalable innovations along with key stakeholders in PAP areas.
4. Supportlivestock and fishery extension and development strategies and promote public and
private extension advisory services in PAP areas;

5. Facilitate capacity gap assessment and prepare training guidelines, modules and manuals on
livestock production system, herd management, feed, health and one health services and organize
high level training for Regional experts.

6. Coordinate relevant stakeholders on nutrition sensitive agro pastoralism demonstrations,
mainly on dry land farming, conservation agriculture and small scale irrigation, agroforestry,
poultry, apiculture and fishery;

7. Promote and coordinate livestock’s genetic improvement technologies through Community-
Based Climate Resilient Breeding Program (CBBP) and artificial insemination;

8. Support on strengthening the public animal health delivery system and assist community-
based animal health service provisions;

9. Facilitate the implementation of a ONE HEALTH approach to provide a comprehensive or
holistic health service for human, livestock and the ecosystem;

10. Facilitate production of improved forage and fodder and conservation practices at
household's backyard gardens, and within their crop farms;

11. Support establishment of comprehensive animal health delivery system;

12. Support public animal health regulatory system and surveillance of cross boarder animal
health diseases;
13. Organize experience-sharing visits on best performed activities between regions;
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14. Organize field supervisions in project regions and conduct mentoring and coaching on the
performance of planned activities and provide technical backstopping;

15. Provide technical advice to the National Project Manager in the areas of climate smart
livestock’s and crops production activities; and

16. Performs other related duties assigned by the National Project Manager

Education: BSc / MSc/in animal Science /Animal production or other related field of studies,
Work Experience: Minimum of ten years relevant professional experience for BSc and eight
years for MSc in livestock’s production, participatory research, agricultural extension, planning,
management, monitoring and evaluation of projects, preferably in projects funded by
international development institutions.

Skills and Knowledge:

e  Ability to work in team and independently

e  Good command in English and must have good communication skills

e  Computer application skills; AutoCAD and Knowledge of GIS will be an advantage

e  Good report writing

A.15 Livelihood Senior Officer

Accountable to: National Project Manager

Summary: The Livelihood Senior Officer coordinates the sub component in providing guidance
concerning capacity building, planning and implementation of activities related
commercialization, livelihoods diversification, strengthening market linkages, and access to
financial services.

Specific Duties and Responsibilities

1. Involve in planning, implementation, budget management and reporting of the sub
components of the project;

2. Coordinates and mobilizes technical supports of the implementing partners as per MoU;
ensure to play their responsibilities;

3. In collaboration with stakeholders coordinate the provision of appropriate training,
mentoring, and coaching, for MSEs and PASaCCos business plan management, financial recording
and reporting;

4. Coordinate the collection of data from federal sector institutes and project regions; compile
analyse and ensure the alignment of data at central MIS data base management.

5. Coordinate relevant stakeholders to assess the existing PASaCCOs to allow their
classification as strong, intermediate and weak. Support the newly established PASaCCos to be
viable and sustainable financial source;

6. Coordinates and supervises PASaCCos and Unions, to be sustainable financial source in
project regions;

7. Coordinate the implementation of Livestock Identification and Traceability (LIT) related
activities in project regions and ensuring its contribution to local and international market;

8. Coordinate the relevant federal government and private sector stakeholder that support
Micro and Small Enterprise (MSEs), PASACCOs and market linkage Productive alliance at Federal
level,;

9. Facilitate and coordinate at federal level the study and implementation of activities related
to value chain development and market system development in PAP areas;

10. Support the implementation of Livestock Market Information System (LMIS) related
activities in project regions;

11. Provide technical advice to the National Project Manager in the area of commercialization
and Livelihood and Diversification activities during planning and implementation;
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12. Ensure gender, youth and social accountability activities are mainstreamed in
Commercialization and Livelihood Diversification sub component in consultation with Gender
and Nutrition Advisor;

13. Based on the annual activity and budget plan, make regular field visit to project regions to
provide technical support and furnish monitoring reports to the project manager for timely
decision making;

14. Coordinate communication performance including relevant case stories, success stories,
pictures, photographs, and lessons learned and information Education and Communication (IEC)
materials development related to the sub component performance;

15. Reviews and prepares the quarter and annual progress reports on the performance of the
sub component to be submitted to MEAL Senior officer;

16. Works in collaboration with other staff members; and Performs other duties as assigned by
the National Project Manager.

Education:

Minimum of Master Degree in agricultural economics, rural development, economics, cooperative
management, agricultural marketing, agricultural extension or other related fields

Work Experience: Minimum eight years of relevant professional experience in rural /pastoral and
agro- pastoral livelihood development, cooperative, marketing, planning, management,
monitoring & evaluation of projects, preferably working in donor funded projects.

Skills and Knowledge:

e Experiences in the areas of rural finance and/or participatory research and livelihood
diversification is desirable

Ability to work in team and independently

Good command in English and must have good communication skills

Good report writing

Computer application skills

A.16 Senior Finance Officer

Responsible to: National Project Manager

Job Summary: Under the supervision of the National Project Manager, the Senior Finance Officer
establishes and maintains a financial management system, conducts financial investigations as
needed, and facilitates the provision of audit report on time.

Specific Duties and Responsibilities:

1. Plans, installs, implements, and advises on budgets, accounts control, and other accounting
system for the project;

2. Establishes and maintains an up-to-date and reliable financial management system;

3. Prepares consolidated project financial statements in accordance with International
Financial Reporting Standards (IFRS);

4. Coordinates and supervises accounting and financial management related activities at
federal, regional, and Woreda levels;

5. Facilitates the completion of annual audited project financial statements not later than six
months after the close of the fiscal year;

6. Assists in the formulation of budget policies, and procedures and implements same when
approved;

7. Guides and provide technical support to the Federal and Regional Finance officers;

8. Monitors the performance of fund flow mechanisms of the Project;

9. Sign cheques and fund transfers to implementing agencies;

10. Sign check payment vouchers;
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11. Ensures compliance of budgetary and internal control procedures;

12. Ensures that timely replenishments are made to project implementing agencies and the
required funds are received from financiers and the Government;

13. Prepare consolidated quarter IFR to replenish funds from the World Bank;

14. Liaises with the Government institutions and external financiers and ensure that accounting
records are maintained and financial reports are prepared on schedule, delivered to the
government and to financiers as per development grant agreements;

15. Makes sure that all accounting information is made available to internal and external
auditors and answers queries.

16. Ensures that implementing agencies have installed the required financial management
system acceptable to donors, and external audits are arranged at least once a year;

17. Ensures audited statements are sent to donors within six months after the end of the fiscal
period;

18. Ensures that quarterly reports are sent to the financiers in less than forty-five days after the
end of the quarter for which the report is prepared;

19. Performs other related tasks as assigned by the National Project Manager.

Job Specification:

Education: MA/BA degree in Accounting

Experience: Minimum of 8 years’ experience in related work for MA and 10 years for BA
Skills & Knowledge: Software applications such as Excel, Peachtree Accounting, Windows, etc.
Others: Familiarity with Government Finance and Accounting Systems; working with Donor
funded projects is desirable.

A.17 Senior Internal Audit and Compliance Officer
Accountable to: National Project Manager

Job Summary: Under the supervision and guidance of the National Project Manager, the Senior
Internal Audit and Compliance Officer ensures the proper functionality of the internal control
system of the project at all levels. He/ She is responsible for controlling proper utilization of
project resources for the intended purpose as per the PIM and Credit agreements.

Specific Duties and Responsibilities:

1. Conducts internal auditing of the project at different levels from federal to woreda and
community levels;

2. Reviews financial transactions during the period under review; account balances at the end
of each closing period;

3. Verifies the operation and use of the designated account in accordance with the financing
agreement;

4. Reviews the adequacy of internal controls for the type of disbursement mechanism;

5. Gives comments and observations on the accounting records, systems and controls that were
examined during the course of the audit;

6. Identifies specific areas of weakness in project accounting and control system, and make
recommendations for their improvement;

7. Reports on the degree of compliance of each of the financial covenants in the financing
agreement and give comments, if any, on internal and external matters affecting such
compliance;

8. Communicates matters that have come to his/her attention during the audit which might
have a significant impact on the implementation of the project;

9. Gives comments on the extent to which outstanding issues/qualifications issues have been
addressed;

30



10. Follows up the corrections of audit recommendations provided by external auditor.

11. Brings to the Federal Project Coordinator’s attention any other matters that the auditor
considers pertinent, including ineligible expenditures;

12. Gives pre-audit technical supports to RPCUs;

13. Prepares annual audit plan and periodic audit reports;

14. Performs other related duties assigned by National Project Manager.

Job Specification:

Education: B.A degree in Accounting

Work Experience: Ten years in auditing preferably in donor funded projects.
Skills and Knowledge:

o Good experience in using computer software (Accounting Software),

e  Ability to work in team and independently,

e  (Good interpersonal communication,

e  Good report writing ability.

A.18 Procurement Senior Officer

Accountable to: National Project Manager

Job Summary: The Federal Project coordination Unit is responsible to carry out pooled and
strategic goods such as vehicles, IT and communication equipment, and etc to be carried out
under ICP procedure. The Federal Project coordination Unit is also responsible to carry out
recruitment of all consultancy service. The FPCU is required to play procurement advisory role
to regions and carry out periodic monitoring and supervision activities to ensure procurements
carried out under the project are in line with the agreed procurement rules and procedures. The
FPCU has also the responsibility of organizing periodic trainings to RPCUs and other
Implementing Agencies.

A Senior Procurement Officer (SPO) shall be recruited and assigned to undertake procurement at
the federal level and consolidate procurement plans and reports at the FPCU.

Under the supervision and guidance of the National Project Manager, the Procurement Senior
Officer manages the procurement activities at federal level. He/ She is responsible for planning
and implementation of procurement matters at federal level.

Specific Duties and Responsibilities:

1. Prepare Project Procurement Strategy for Development (PPSD) and update regularly in
response to emerging requirements and changing conditions

2. Prepare procurement plan for the procurement implemented at federal level in accordance
with the agreed procurement regulation and ensure that the PP is submitted timely through
STEP and updated regularly after passing through the required internal approval procedure

3. Initiate procurement activities timely and in accordance with the agreed procurement plan
4. Prepare the yearly procurement plan and its regular updates for the FPCU for review and
approval by the project and the World Bank.

5. Provide technical support to participating regions. This includes, but is not limited to,
providing training, preparing simplified procurement guidelines, carrying out supervisions at
sub-national implementing agencies, and providing hands holding support to the procurement
staff.

6. Follow-up on requisitions, provide support in the preparation of terms of
reference/specifications, prepare bidding documents and requests for proposals, follow-up on
advertisement of bids in national and international press, issue purchase orders and follow up on
the delivery and receipt of goods and services.

7. The SPO shall, on behalf of the FPCU, process all international competitive bidding contracts.
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8. For procurement under ICP method, the SPO is responsible for the timely purchase of quality
goods and services, arrange for follow up inspection upon arrival, dispatch to final destinations
and follow up on any delays, and take appropriate measures as required.

9. Follow up on the procurement of urgently needed goods and services, which are not available
at the regional level or cannot be handled by the RPO.

10. Periodically monitor and supervise the work of the RPOs and also inspects Woredas with the
objective of ensuring that they correctly implement procurement procedures and to provide
them with feedback, indicating areas of achievement and challenges.

11. Ensure that all procurements are undertaken on a competitive basis as agreed in the
procurement plan.

12. Record and maintain minutes of Tender Committees meetings related to LLRP procurement.
13. Prepare bid evaluation reports.

14. Prepare contracts for goods and services based on the decisions of the tender committee and
the approval of the project coordinator.

15. Follow-up the issuance of performance bonds by the awarded supplier and the validity
period for extension.

16. Ensure goods and services received by the FPCU match with the quantity, quality, cost and
other requirements stated in the purchase order/contract agreement.

17. Maintain a database of domestic and foreign suppliers, transit agents, consultants, prices,
technical specifications, catalogues, drawings and other information.

18. Make arrangement for clearance of all imported goods at ports of destinations; arrange
transportation and dispatch of items to their final destinations.

19. Inspect and ensure receipt of imported goods to store and follow up claim settlements.

20. Assume responsibility for being alert to any indication of unethical behaviour and its
reporting to his/her immediate supervisor.

21. Coordinates the provision of procurement training workshops for the procurement staffs
and other involved in project procurement at all levels.

22. Prepare reports on the status and progress of procurement and consolidate reports.

23. Keep procurement records and files in a systematic manner;

24. Ensure that all procurement activities are carried out as per the agreed procedures with the
World Bank;

25. Perform other related duties as assigned by National Project Manager.

Job Specification:

Education: MA/BA/BSC Degree in Supply Management, Economics, Management, Accounting,
Engineering and related fields of studies;

Work Experience: Eight/Ten years for masters and first degree, respectably in procurement
preferably in donor funded projects.

Skills and Knowledge:

e (Good ability in using computer application software,

e  Ability to work in team and independently,

e Good communication and interpersonal skill,

e  Good report writing skill.

A.19 Senior Admin and General Service Officer
Reporting to: National Project Manager

Specific Duties and Responsibilities:

1.Staff Management

e Recruits the necessary staff as and when required;

e Plans and coordinates the proper utilization of man power;
o Handles all HR management issues;
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e Motivates, evaluates, & appraises employees under him/her;

e Completes all performance management activities including: performance planning,
monitoring, annual performance appraisals of staff reporting to him/her.

2.Procurement & Stores management

e  Assists the procurement senior officer when advised by the federal project coordinator;

e Prepares and updates procurement schedules for materials and services requested by the

various work units of the institution;

e Place procurement request, follows shipment, forwarding & clearance and ascertain

availability of transport for delivery to users;

e Organizes and supervises the overall activity of the store;

o  Ensures that the all supplies purchased/donated are received by Goods Receiving Note, are

properly handled, and issued by store issue voucher upon requests;

o Ensuresthatthe project’s properties are protected from theft, misuse, damage, pilferage, etc.

o  Ensures that comprehensive annual inventory is carried out and appropriate action is taken

as per the result of the inventory taken.

3.Logistics

e  Provides logistics support for workshops provided by the project;

o Ensures activities such as duplicating, printing, safeguarding of property, compound

security, and gardening are efficiently conducted;

e Administers fixed assets of the project;

e  Ensures that all required utilities are availed;

e  Ensures thatall consumables such as stationery, working clothes, cleaning materials, etc., are

availed by the store to users;

e Distributes working clothes, stationery and all other requirements timely and adequately.

4. Transportation

e Plans and coordinates the utilization of vehicles in accordance with work and field visit
programs;

e  Ensures vehicle utilization as per LLRP policies and procedures and pursue timely vehicle
repair & maintenance;

e Authorizes requests for fuel, oil and lubricants and other supplies required to facilitate and
carry out the transportation operations as per discretionary limits;

e  Ensures that regular reports on fuel consumption and other related expenses pertaining to
the project vehicle are prepared;

e Ensures that the vehicles of the project are in good order and condition to facilitate effective
transportation services;

5.Insurance, Repair & maintenance

e  Establish & maintains programmes of maintenance for vehicles & other properties;

e  Gets performed the annual inspection of vehicles;

e  Ensures that the timely maintenance & repair of communication facilities, office furniture &
equipment, water & heating system, toilets & sewerage pipes, office electrical appliances, etc.;

e Ensures that all office equipment, furniture, machine, telephone lines/apparatus, etc. are in
good order and condition;

e  Ensuresthatall buildings, properties & assets are registered and identified by type and users;
e Ensures that employee and properties of the project are insured and files and follows up
claims whenever necessary.

6.Security, cleaning and office attendants Service

e  Ensures that offices and the premises are maintained clean and are in order;

o  Ensures that all offices, lavatories, etc. and the compound are cleaned and tidy;

e Ensures that delivery and collection of mails is done timely;

o Ensures that assigned office attendants provide adequate service to all work units.

7.0thers
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Act as a liaison officer between the project & other organizations;
Executives publicity in consultation with the project coordinator;
Gets telephone, electric, water, postage & other utilities paid on time;
Assists the project coordinator in executing routine activities;
Performs other similar duties assigned by the project coordinator;
Works with perfect harmony with other work units of the institution;
Undertake other duties assigned by the National Project Manager.

Job Specification:

Education: MSc/BA degree in Business Administration, Business Management, management,
Accounting or related fields,

Work Experience: Minimum 8/10 years of relevant experience for second and first degree,
respectively as per the specified job description

Skills and Knowledge:

Integrated knowledge and understanding of support services concepts, practices, systems,

and procedures;

Ability to interact & deal with people;

Planning, organizational, analytical and decision making skills,
Basic computer skills;

Good written and oral communication skill

A.20 Finance Officer (Budget and Disbursement)

Responsible to: Senior Finance Officer

Job Summary: Under the supervision of the Senior Finance Officer, the Finance Officer (budget
and disbursement) assists in the formulation of budget policies, and procedures as well as
disbursement of project outlays.

Specific Duties and Responsibilities:

1.

2.

10.

11.

Plans, organizes, directs, coordinates and controls the overall budget and disbursement
activities of the project;

Forecasts the monthly and quarterly budgeted expenditure and cash requirement by
activities and financers;

Prepares and updates periodically the assumption and parameters for recurrent cost budget
preparation and endorsed to each implementers after getting approved;

Sign cheque, check payment voucher and transfer in the absence of Senior Finance Officer;
Check the authorized payment request, evidenced by eligible and completeness of supporting
documents, and arithmetic correction before preparing the cheque payment voucher;
Collects, checks, consolidates and submits annual budget for senior finance officer and
defence of proposals by respective components;

Handle and maintain budget ledger card for each component, subcomponent, activities, by
implementer and financer. and update periodically;

Review the petty cash replenishment requests per the budgeted expenditure and eligibility of
expenditure.

Make detail review of the fund transfer request and utilization report or Quarter IFR
utilization as per the approved AWPB and forward with recommendation to authorize body;
Based on the authorized fund transfer request or quarter budgeted expenditure and cash
requirement, prepare bank transfer letters in adequate copies and sign on the last page;
Review each cheque payment request and Quarter IFR utilization for completeness and
eligibility of supporting documents and forward to Accountant for the preparation of
payment document;
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12. Check and certify all payment requests if there are in-line with the approved budget and
available budget;

13. Performs budget review monthly, quarterly and reports variances for explanation by the
respective regions and components;

14. Handle and maintain cash at bank book registration record and update periodically
separately by each financer, and report the available cash balance daily;

15. Updates the budget ledger card based on approved budget revision and record committed
budget;

16. Prepares allocation and disbursement of cash based on policy and procedure of the project;

17. Prepares framework, terms of reference, budget formats and parameters and assumption for
recurrent activities cost distributes to all regions for the submission of their budget
requirements;

18. Make ensure that each payment and bank transfer has been received to the right payees by
obtaining evidenced documents and receipts of acknowledgment;

19. Ensure that all payment and receipts account documents has been filed properly with all
supporting documents sequentially;

20. Ensure that a cross reference has been assigned to each payment and journal vouchers;

21. Handle and maintain staff debtors and advances record and follow up it settlement timely,

22. Handle and maintain each bank transfer letter, copy of advice and implementers requesting
in a separate box file for each implementer;

23. Follows up the clearance of each outstanding cheque or reversing the entry;

24. Based on the monthly attendance sheet reported from Admin and General Service Senior
officer, monthly staffs’ payroll is prepared after deducting any unsettled balance;

25. Prepare monthly tax related payment summary and process to be deposited to the concerned

government office before the deadline;

26. Hand over the payment and receipts voucher document box file to Recording & Reporting
finance officer

27. Authorize petty cash payments

28. Follow up and supervise the day to day activities of the accountant;

29. Performs other related duties as assigned.

Job Specification:

Education: BA degree in Accounting

Experience: Minimum of 8 years’ experience in related work

Skills: Software applications such as Excel, Peachtree Accounting, Windows, etc.

Others: Familiarity with Government Finance and Accounting Systems; working with Donor
funded projects is desirable.

A.21 Finance Officer (Recording and Reporting) at FPCU
Responsible to: Senior Finance Officer

Job Summary: Under the supervision of the Senior Finance Officer, the Finance Officer (recording
and reporting) assists in the maintenance of a financial management system, conducting financial
investigations as needed, and in the facilitation of the provision of audit report on time.

Specific Duties and Responsibilities:

1. Assists the Senior Finance Officer in Planning, installing, implementing of budgets, accounts
control, and other accounting system for the project at the FPCU;

2. Assign account code on vouchers as per the chart of account, recording and posting to the
general ledger and preparing monthly, quarterly and annual financial statement;

3. Ensures the safe custody and management of all assets of the Institution and register fixed
assets;
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4. Update the stock ledger card and reconcile with year-end physical inventory;

5. Collect and hand over the Bank debit and Credit Advice, and monthly Bank Statements from/

to bank;

Establishes and maintains an up-to-date and reliable financial management system;

7. Receive payment and receipt documents box file monthly from Finance Officer (Budget and
disbursement unit);

8. Prepare Debit note and issue to each Implementing agencies;

9. Make reconciliation of inter transfer account monthly, quarterly, yearly;

10. Assists the senior finance officer in the preparation of consolidated annual project financial
statements in accordance with International Financial Reporting Standard;

11. Conducts financial investigations and audits as needed;

12. Prepares journal voucher to make adjustments, closes entries, reconciles with general
ledger, and consolidate accounts;

13. Follows up receipt of periodic financial reports and IFRs from regions and implementing
agencies and review reports, evaluate each region IFR as per the criteria;

14. Provides technical assistance/regular supervision to RPCU/RCST as required;

15. Assists the Senior finance officer in the preparation of quarterly consolidated IFR;

16. Prepares monthly reconciliation of bank statement with book ledger immediately;

17. Makes sure that all accounting information is made available to internal and external
auditors and answers queries.

18. Ensures that implementing agencies have installed the required financial management
system acceptable to donors, and external audits are arranged at least once a year;

19. Prepares consolidated quarterly, semi-annual and annual financial reports;

20. Follows up the timely settlement of all advances and reports if any deviation;

21. Prepares aging analysis on advances and payables;

22. Conducts financial analysis, interprets outcomes and advises the Senior Finance Officer in
view of the required;

23. Evaluates/reviews the financial performance vs budget by component/subcomponent of
each region/woreda (cost centre) and advises the Senior Finance Officer on its feasibility;

24. Attending Bid endorsing committee

25. Performs other related duties assigned by Senior Finance Officer;

o

Job Specification:

Education: BA degree in Accounting

Experience: Minimum of 8 years’ experience in related work

Skills: Software applications such as Excel, Peachtree Accounting, Windows, etc.

Others: Familiarity with Government Finance and Accounting Systems; working with Donor
funded projects is desirable.

A.22 Accountant

Responsible to: Finance Officer (Budget & Disbursement)

Job Summary: Under the supervision of the Finance Officer (Budget and Disbursement), the
Accountant in the formulation of budget policies, and procedures as well as disbursement of
project outlays.

Specific Duties and Responsibilities:

1.Daily Activities

e  Prepare the Bank payment, VAT and Withhold tax vouchers and cheque and get signed by
each Authorized body, and sign on the prepared by space;

e Check the eligibility of Invoice/Receipts, evidenced by copy of Payee’s Identity Card,
delegation Letter before the cheque is issued/ handed over;
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e Record on the memorandum book for Per diem advance paid to staff and follow up for their
settlement within 7 days of their arrival;

e Properly file all Payment and receipts with supporting documents in appropriate Box file and
mark paid on each supporting documents by writing the payment voucher reference # and date;
e  Prepare Cash receipts voucher acknowledgment for all cash deposited into bank account as
per the credit advice.

2.Monthly Activities

e  Maintain manual Cash registration Book for Local Bank account;

e  Prepare monthly income tax, VAT and Withhold tax payment sheet and process, and deposit
cheque to the concerned Government Ethiopian Customs and Revenue Authority before the
stated due date;

o  Check the adequate availability of each unused Accounts document and prepare a request
for publication before the end of the minimum required quantity balance;

e  Withdraw one cheque book from the Finance officer after getting approval from Senior
Finance Officer

3.Annual Activities

. File all Accounts document in Box file in sequential order and properly, hand over to the
Budget and Disbursement officer;

e  Assist the Finance Officer in related to Budget and Disbursement activities;

e  Seal supporting financial/expenditure documents by “pad stamp”;

o  Performs other related duties as assigned. Perform other duties as required/ instructed by
Finance Officer.

Job Specification:
Education: BA degree in Accounting/Accounting & finance

Experience: Minimum of 4 years’ experience in related work
Skills: Software applications such as Excel, Peachtree Accounting, Windows, etc.

Others: Familiarity with Government Finance and Accounting Systems; working with Donor
funded projects is desirable.

A.23 Assistant Logistics Officer
Reporting to: Senior Admin and General Service Officer

Job Summary: Under the supervision of the Senior Admin and General Service Officer, the
General Service/Logistics A/Officer establishes and administers motor vehicle system, follows-
up maintenance of vehicles and other properties, provides general services and assists the Senior
Admin and General Service Officer.

Specific Duties and Responsibilities:

1. Plans and coordinates the utilization of vehicles in accordance with work and field visit
programmes;

Establishes and maintains programmes of maintenance for vehicles and other properties;
Ensures that arrangement of offices and equipment are well handled;

Gets performed the annual inspection of vehicles;

Gets telephone, electric, water, postage and other utilities paid on time;

Assists the Senior Admin and General Service Officer in executing routine activities;
Follows up and executes publicity in consultation with the Senior Admin and General Service
Officer;

8. Performs other similar duties as required.

Noulkewn

Job Specification:
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Education: College Diploma in Auto-mechanic or other related field of studies
Work Experience: Minimum four years of relevant experience in relation to logistical aspects
Skills and Knowledge:

Good Interpersonal Communication
Computer application

Knowledge on vehicle management

A.24 Executive Secretary and Cashier

Reporting to: National Project Manager

Job Summary: Under the supervision and guidance of the National Project Manager, the
Executive Secretary/Petty Cashier type reports, letters, memos, as well as opens and maintains
the FPCU files for records and references; Serves as a petty cashier and operates under the
revolving fund system.

Specific Duties and Responsibilities:

1. Typesreports, letters and memos etc. when requested;

2. Takes minutes of meetings using shorthand and transcribes the major points raised in the
discussion for a review by the participants of the meeting;

3. Receives and sorts out mails sent to the FPCU and distributes these on time to other offices
concerned; register incoming and outgoing letters;

4. Passes personal and important mails/messages to her/his supervisor and deals with routine
correspondence;

5. Files all letters, memos, minutes, reports, etc.;, and opens new files as required;

6. Makes appointments for the Project Coordinator and reminds him/her ahead of the
schedule;

7. Makes and receives telephone calls and deals with routine inquiries and correspondence;

8. Welcomes guests and advises the Coordinator about their arrival;

9. Keeps the office neat and clean at all times;

10. Reports to office ahead of Accountable time and departs mostly after her/his supervisor has
departed;

11. Provides guidance and assistance to other secretaries and office assistances;

12. Maintains a petty cash register book that operates on a revolving fund system and effects
payments for Br.5,000.00 and less as approved by Senior finance officer;

13. Maintain petty cash payment documents properly and handover to finance officer
(disbursement budgeting) along with petty cash replenishment request at minimum level of
cash balance required;

14. Maintains project records and documentation;

15. Performs other related duties assigned by project coordinator

Job Specification:

Education: College Diploma in Secretarial Science and Office Management from a recognized

institution

Work Experience: Six years of work experience of which four years was as a Secretary and two
years as a Senior Secretary.
Skills and Knowledge:

Strong computer skill in MS Office Applications (MS-Word, Excel, PowerPoint and other

software)

e Knowledge of using Fax, Photocopy and Internet
e  Good Interpersonal communication
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B. Regional Project Coordination Unit (RPCU)
B.1 Regional Project Manager

Reporting to: Regional Pastoral Development/Agriculture Bureau/office of the president

Job Summary: Under the supervision of Regional Pastoral Development/Agriculture
Bureau/office of the president in the case of Somali, Afar, Gambela & Benishangul Gumuz Regions;
the Regional Project Manager coordinates and facilitates the overall management and the day-to-
day administration of the project. He/She reports to Regional Pastoral Development/Agriculture
Bureau/president office head.

Specific Duties and Responsibilities:

1. Provides overall project coordination, management, administration and guidance at
Regional level;

2. Facilitates and follows up capacity building activities for project staff and relevant
government stakeholders;

3. Prepares and submits annual work plans and budgets to the Regional Pastoral Development
Bureau/Commission/president office and FPCU;

4. Submits Periodic  progress report to Regional Pastoral Development
Bureau/Commission/president office and FPCU;

5. Approve annual regional internal audit plan and submit to FPCU;

6. Review regional internal audit report and submit to Regional Pastoral Development
Bureau/Commission/president office and FPCU;

7. Facilitates and ensures proper project budget disbursements, utilization and periodic and
ongoing audits;

8. Authorizes project fund disbursement and transfer to project implementing agencies and
beneficiary woredas;

9. Facilitates timely and appropriate project procurement activities in the region;

10. Ensures the establishment and utilization of an independent monitoring and evaluation and
MIS systems in the region;

11. Provides technical support and managerial guidance to RCSTs and woreda staff;

12. Reviews periodic progress reports submitted by the RCSTs and project woredas and provide
appropriate feedbacks;

13. Manages human resource development, administrative and financial matters of the Project;
14. Approves staff recruitments; contract termination and extension at RPCU;

15. Undertakes and approves staff performance evaluation at regional level;

16. Ensures appropriate project human, financial and material resources utilization;

17. Conducts periodic inter woreda, between and/or among woredas and zones as required
review meetings;

18. Facilitates project implementation support missions at regional level;

19. Facilitates dialogue with relevant regional government and other relevant bodies for the
betterment of project performance in the region;

20. Takes corrective measures for wrong actions committed by project staff;

21. Performs  other related duties from  Regional Pastoral  Development
Bureau/Commission/president office and FPCU.

Job Specification:

Education: Second degree in Economics, Agricultural Economics, Sociology, Development
Studies, Rural Development or other related fields of study;

Work Experience: Eight years’ experience in Coordination, Planning and Implementation of
projects, preferably in donor funded projects;

Skills and Knowledge:

e (Good managerial, interpersonal and communication ability;
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Ability to use computer; such as; MS - Office, Excel, internet, etc);

Ability to work independently as well as in team of multi-cultural backgrounds;
Good report writing ability;

Knowledge of work language (speaking, writing and reading) of the region.

B.2 Regional Planning, Monitoring and Evaluation Officer

Accountable to: Regional Project Manager

Job Summary: Under the supervision and guidance of the Regional Project Manager, the Regional
Planning, Monitoring and Evaluation Officer undertakes regular monitoring and periodic
evaluation of project. He/She is also responsible for preparation of project annual plans and
progress reports at regional level.

Specific Duties and Responsibilities:

1. Follow up and maintains the projects monitoring and evaluation system at the regional,

woreda and community levels;

2. Periodically monitors and evaluates the project’s progress by visiting sites at woredas from

inception to completion of the sub projects;

3. Provides the planning and facilitation support to woredas and relevant Bureaus in terms of

participatory Monitoring and Evaluation system;

4. Facilitates the development and establishment of baseline data on the present condition of

project woredas on natural resources and social services for use of future assessments of project

performance;

5. Participate in the development of standard formats and reporting procedures for monitoring

and evaluation of the project at regional, woredas and community level based on the results

framework;

6. Ensures the involvement of relevant regional and woreda stakeholders in the project
monitoring and evaluation activities;

7. Coordinates the monitoring and evaluation system of the project at regional level;

8. Organizes trainings, workshops and seminars on monitoring and evaluation activities of the
project at regional level;

9. Assesses the progress and intermediate outcomes of the project in compression with the
project objectives;

10. Identifies problems which may arise during project implementation and bring them to the
attention of project management and follow up their timely resolution;

11. Debriefs the monitoring and evaluation field findings to woreda and regional level
stakeholders;

12. Prepares and consolidates physical and financial monitoring and evaluation plans of the
project;

13. Prepares and consolidates annual plans and progress reports of the project at regional level;

14. Involves as a counterpart in the implementation reviews and impact assessment studies;

15. Performs other related duties assigned by the regional project coordinator;

Job specification:

Education: B.Sc/BA degree in Agricultural Economics, Statistics, Economics, Sociology, Rural
Development, Development studies or related fields of study;

Work Experience: Eight years in coordination, planning and M & E of projects; preferably in
donor funded projects.

Skills and Knowledge:

e  Ability to work in team and independently;

e  Good interpersonal and communication skill;

e  Good report writing ability;
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e  Computer application skill;
e Knowledge of work language (speaking, writing and reading) of the region.

B.3 MIS / IT Officer

Accountable to: Regional Project Manager

Job Summary: Under the supervision and guidance of the Regional Project Manager, the MIS/IT
Officer works on project Management Information System, Information Communication activities
of the project at Regional level.

Specific Duties and Responsibilities:

1. Ensures proper communication and information dissemination to all relevant stakeholders
at regional level;

2. Facilitates the establishment and proper functioning of Regional Level Management
Information System;

3.  Undertake Regional level Hardware & software need assessment;

4. undertake ICT equipment Maintenance & Troubleshooting; and ensures adequate
Preventive & Corrective maintenance provisions to all ICT equipment at the Regions, RCST
and woredas levels;

5.  Undertake ICT training needs assessment, preparation of user training manuals and provide
trainings;

6. Undertake and ensure the installation of LAN and its proper functionalization at the regional
and woreda levels;

7. Undertake the preparation of specification and Evaluation for ICT equipment;

8. Assists in the identification of reliable service provisions of the maintained computers,
printers, photocopiers, and other office equipment;

9. Undertake other duties assigned by the regional project coordinator.

Job Specification:

Education: BSc degree in Information Science, Information Technology, Computer Science,
Software Engineering, Electrical & Computer Engineering,

Work experience: Eight years of experience in related fields.

Skill and Knowledge:

e  Ability to work in team and independently;

e Good interpersonal and communication skills;

e  Knowledge of working language (speaking, writing, and reading) of the region.

B.4 Capacity Building and Knowledge Management Officer
Reporting to: Regional Project Manager

Job Summary: Under the supervision and guidance of the Regional Project Manager, Capacity
Building and Knowledge Management Officer will facilitate to improve the service delivery
capacity of public institutions, continuous learning and adaptable knowledge management.
He/She is responsible for the timely planning, implementation and reporting of capacity building
activities and knowledge management and policy support subcomponent.

Specific Duties and Responsibilities:

1. Facilitates and manages the knowledge management and policy support subcomponent of
the project in collaboration with relevant regional stakeholders;

2.  Undertake periodical internal and external knowledge gap assessment and generate
measures to address the gaps at regional level;
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3. Devices ways and means to promote and transfer knowledge among the pastoral
communities;

4. Facilitate the documentation and production of success stories and best practices at regional
level;

5. Facilitates and manages dialogue with relevant regional government and civil society
organizations to identify policy implementation and Knowledge gaps that constrain poverty
reduction, food security and livelihoods improvements in pastoral areas;

6. Follow up the operationalization of the establishment and management of PAP centers for
knowledge (PACKSs) at the woreda level.

7. Supports Regional Lowlands/Pastoral Development Bureaus/President offices to conduct

policy studies;

Facilitate the documentation and production of success stories and best practices;

Coordinates training and capacity building activities of the project;

10. Facilitate and follow up the proper utilization of the resource allocated for the
subcomponent;

11. Organize peer learning exchange visits within the region;

12. Coordinates training and capacity building activities at regional level;

13. Consolidates and prepares quarter and annual plans and progress reports of the
subcomponent at regional level.

14. Consolidates and prepare annual plans and periodic progress reports; and

15. Performs other related duties assigned by the regional project Manager.

o ®©

Job Specification:

Education: BSc/BA in Economics, Management, Agricultural Economics, Sociology,
communication, educational management, Rural Development, or other related fields of studies.
Work Experience: Six years in coordination, planning and implementation of projects preferably
in donor funded projects;

Skills and Knowledge:

Ability to work in team and independently;

Good interpersonal and communication skill;

Command of at least one respective regional language;

Good report writing ability;

Computer application skills; knowledge of work language (speaking, writing and reading) of
the region.

B.5 Social Risk Management Officer
Accountable to: Regional Project Manager

Job Summary: Under the supervision of the Regional Project Manager, the Social Risk
Management officer oversees the implementation of LLRP’s social safeguard instruments (ESCP,
ESMF, RF, LMP, SEP, GBV Action, SRAMP, and SA) in relation to public Economic Infrastructures
(PEIs), rangeland managements, and climate resilient livelihood program interventions financed
by the project to ensure that social mitigation measures are in place to preclude the occurrence
of any adverse effects to the pastoral and agro-pastoral community. The officer also ensures that
sub-project activities are consistent in their approaches to address social issues including inter-
clan conflicts, social exclusion and marginality, vulnerability, Gender-Based Violence (GBV),
gender issues and fully in compliance with the Credit Agreement, particularly with regard to the
safeguards instruments prepared for the project including Environmental and Social
Commitment Plan(ESCP), Environmental and Social Management Framework(ESMF),
Resettlement Framework (RF), Labor Management Procedure (LMP), Stakeholder Engagement
Plan(SEP), Social Assessment (SA), Security Risk Assessment and Management Plan (SRAMP)
and other specific requirements at all stages of sub project development and implementation.
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Thus, the officer will be expected to provide coordination and technical guidance for the teams
involving in social risks management at all level to ensure the implementation of LLRP sub-
projects in compliance with the safeguards environmental and social standards requirements and
procedures, as well as the regular monitoring and reporting of the social risks management of the
project.

Specific Duties and Responsibilities:

1. Leads the implementation of the safeguards instruments including ESCP, ESMF, RF,LMP,
SRAMP, SEP and SA; as well as site-specific safeguards instruments such as SIAs, ESMPs, RPs,
LRPs, etc. as may be needed in the LLRP II sub projects implementation;

2. Develops training manuals and deliver capacity building trainings to project staffs and other
stakeholders on Social Safeguards issues, including gender and GBV;

3. Screen LLRP II sub projects, involve and lead the preparation of safeguard instruments and
implementation of appropriate mitigation measures for the identified risks and impacts.

4. Ensure the incorporation and implementation of Code of Conducts, OHS issues, social issues
and social management plans in the BID agreement documents during implementation of
Disaster Preparedness and Resilience Investments (Climate-Smart PEI Investment Plan)

5. Ensure community participation and engagement through continuous and meaningful
consultations with project affected communities, households and individuals, particularly with
the vulnerable and marginalized groups, across all phases of project activities;

6. Promotes adaptive risks management approach in response to project-related social
dynamics and development through closely engaging the local communities and relevant
stakeholders;

7. Conducts field visits, supervisions, and provides technical supports to Safeguard focal
persons at RCSTs , focal persons at woredas and key stakeholders regarding screening and
implementation of social mitigation measures to address social issues such as forced
displacement, social-exclusion and discrimination, social conflicts and associated insecurity,
GBV/SEA, and issues related to community health and safety s per safeguard instruments
prepared for LLRP II, ESS of the WB, legal frameworks of the GoE and safeguard tools of specific
subprojects;

8. Assists the RCST and Woreda in the implementation of ESCP, ESMF, RF SEP, LMP, SRAMP,
and the Social Development Plan of the Social Assessment through continuous community
engagement;

9. Conduct RP and manage land acquisition and involuntary resettlement related
activities/issues with implementation of public Economic Infrastructures (PEI), and climate
resilient livelihood interventions;

10. Ensure the implementation of the Proclamation, Regulation, and Directive on expropriation
of land holdings and compensation (Proclamation No. 1161/2019, Regulation 472/2020 and its
associated regulations and directives) along with subprojects of LLRP II, so that underserved
community members are properly addressed.

11. Assess and analyzes the root causes of conflict contexts and design conflict prevention and
mitigation interventions in coordination with the other project team members;

12. Establish and ensure functionality of project-specific grievance redress mechanisms (GRM)
to effectively address any complaints and/or conflicting situations associated with the LLRP II
sub-project activities as well as monitors and reports its implementation;

13. Prepares monthly, biannual, and annual Social safeguards implementation and monitoring
reports and maintain documents related to social risk management with developed formats and
communicate it to concerned organs;

14. Works in collaboration with other staff members;

15. Execute other activities assigned and demanded by Federal Project Coordination Unit and
regional project manager for the successful implementation of the LLRP II.

16. Performs other related duties assigned by the regional project Manager.
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Job Specification

Minimum qualification: Master degree in Sociology, Social Work, Social Anthropology,
Development economics, Development Studies or related Social Science fields of study.

Work Experience: A minimum of six years experiences in social risk management of development
projects with special emphasis on community-driven development (CDD) projects of pastoral and
agro pastoral areas.

Skills and Knowledge: The following skills and knowledge are essential as requirements for
this post:

e Experience in socio economic studies, resettlement plan, livelihood restoration plan, and
Social Assessments related to projects.

e Knowledge in the preparation and implementation site specific social safeguard instruments
and/or tools of World Bank funded projects of the GoE (SIASMP,SA, RP, and Security risk
assessments)

o Knowledge of the World Bank ESS and Environmental and social Framework (ESF) is an asset
e  Ability to work in team and independently with limited supervision on a wide range of social
development activities;

e  Good command of English and must have good communication sKkills

e  Good report writing skills.

e Computer application skills.

B.6 Job Title: Environmental Safeguard Senior Officer

Reporting to: Regional Project Manager

Job Summary: Under the supervision of the Regional Project Manager, the Environmental
Safeguard Senior Officer oversees the environmental safeguard issues in relation to community
subprojects and rural livelihood program interventions financed by the project to ensure that the
mitigation measures for the identified risks and impacts are in place to preclude the occurrence
of any adverse effects to human and environment. In addition, he/she ensures that sub project
activities are consistent in their approaches to addressing environmental issues and fully in
compliance with the World Bank standards, particularly with regard to the safeguard instruments
prepared for the project: ESF, SEP, ERMP, ESCP, and LMP requirements in all stages of sub project
implementation.

Specific Duties and Responsibilities

1. Lead the development and implementation of the safeguards instruments as may be needed
in the LLRP-II implementation;

2. Follow up screening of environmental issues in project activities;

3. Conducts field visits and provides technical supports to woredas regarding training,
screening and implementation of mitigation measures to address environmental issues as per
safeguard ESS;

4. Assisting and supporting in cross checking of IPM/PMP activities planning and
implementation of community subprojects and rural livelihood interventions;

5. Assisting the implementation of ESMF, Pest Management Plan (PMP) and environmental law
and PMP regulatory framework;

6. Prepares reports and maintain environmental records on established formats;

7. Works in collaboration with other staff members;

8. Performs other duties as assigned by the project coordinator

9. Identify all relevant potential environmental risks concerns that may arise as a result of the
projects.

10. Ensure compliance of project interventions with the requirements set out in the safeguard
documents specific to LLRP-II;
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11. Prepare and submit quarterly and annual reports on environmental safeguard
implementation to the RPCU and FPCU in consultation with the implementing partners;

12. Provide technical advice to Project staff, participating districts, and other implementing
partners on issues of environmental safeguards, natural resources management, and
environmental sustainability

13. Ensure that project activities are carried out in line with World Bank safeguard instruments
prepared for the Project and the local legislation;

14. Review safeguard instruments, such as EIAs, EMPs, etc.,, as applicable, and ensure all
safeguards issues are accurately addressed vis-a-vis project design and ESMF provisions and
provide expert guidance/advice to the RPCU

15. Prepare training materials and carry out technical training on environmental safeguards with
project staff, government staff, and other relevant stakeholders (tailored to a specific group of
trainees) such as on environmental assessment, management of natural habitats and
occupational and community health and safety and integrated pest management

16. Ensure that the project activities follow the guidelines of the ESMF and to act to mainstream
the provisions of ESMF into overall project operation

17. Prepare the site-specific EMPs including Environmental Monitoring Plan based on
Environmental Screening survey and field observations considering the ESMF guidelines

18. Conduct consultative meetings with relevant stakeholders to discuss site-specific
environmental issues of the sub-project and get feedback from the participants to refine the EMP
19. Provide professional input regarding environmental concerns into the planning, design and
contracting of investments, including the preparation of tender documents, in close collaboration
with the
technical teams

20. Follow up the implementation of EMP, EIA, and PMP safeguard tools

21. Perform other duties assigned by Regional Project Manager

Job Specification

Education: Masters degree in Environmental Science, or Environmental Engineering, or
Environmental health, or Biological Science, or Environmental Management or other related field.
Work Experience: Minimum eight years of experience as environmental safeguard expert in WB
or donor funded projects and also experience in natural resources management, and project
monitoring with special emphasis on community development is an asset

Skills and Knowledge:

e Experience in Environmental Assessment and Integrated Pest Management.

e  Working experience in environmental safeguards of World Bank-funded projects will be an
added advantage;

e  Ability to work in team and independently

e Good command in English and must have good communication skills

Good report writing

Computer application skills

B.7 Disaster Risk Management Officer

Accountable to: Regional Project Manager

Job Summary: The Disaster Risk Management Officer position at regional level is to lead and
oversee comprehensive disaster risk management initiatives tailored to pastoral communities,
ensuring effective risk reduction, early warning, and response mechanisms are in place at
regional level.

Specific Duties and Responsibilities:
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1. Maintain detailed records of project activities, encompassing data collection, assessments,
training sessions, and response efforts. Prepare timely and comprehensive reports at regional
level;

2. Conduct regular monitoring of project interventions' effectiveness, soliciting feedback from
stakeholders and conducting evaluations to assess their impact on disaster risk reduction, early
warning systems, and community resilience at regional level;

3. Collaborate closely with Regional Disaster Risk Management Committee (EDRMC) to
undertake Disaster Risk Reduction (DRR) activities, Early Warning, and Early Action plans, along
with response strategies specifically tailored to address the unique needs and vulnerabilities of
pastoral communities in the region;

4. Forge strong partnerships with relevant regional concerned agencies, non-governmental
organizations (NGOs) and other regional stakeholders to streamline efforts and optimize
resource allocation for maximum effectiveness;

5. Facilitate comprehensive training sessions and workshops for local stakeholders, including
community members, government officials, and partner organizations, to bolster their capacity
in disaster risk management, early warning systems, and response protocols at regional level.

6. Develop, implement, and oversee early warning systems customized to suit the specific
requirements and contexts of pastoral communities, ensuring they are accessible, reliable, and
responsive to community needs at regional level.

7. Collaborating with project managers, technical experts, and other stakeholders to address
cross-cutting risks and challenges in the region; and

8. Undertake other assignments given by the Regional Project Manager.

Qualifications and Experience:

The ideal candidate for this position should possess the following qualifications and experience:

e A Master’s degree or higher in Disaster Risk Management, Social Work, food and livelihood
security, Development Studies, Project Management, or a related field.

e Atleast5 years of hands-on experience in risk management, preferably within development
projects or initiatives focused on disaster risk reduction and early warning.

e  Extensive expertise in disaster risk management and early warning systems within pastoral
contexts.

e Proficiency and experience in multi-hazard early warning and early action systems,
especially in PAP areas

e  Proficiency in various risk assessment methodologies, tools, and techniques.

e  Prior experience collaborating with international organizations or working on donor-funded
projects, especially those associated with the World Bank, is highly advantageous.

e  Exceptional analytical abilities, enabling the identification and prioritization of risks
effectively.

e Excellent communication and interpersonal skills, facilitating meaningful engagement and
influence with stakeholders across all levels.

e Demonstrated capability to work both independently and collaboratively within diverse,
multidisciplinary teams, thriving in dynamic and fast-paced environments.

B.8 Infrastructure Engineer/Specialist
Accountable to: Regional Project Manager

Job Summary: The purpose of the Infrastructure Engineer/Specialist position is to guide and
support the realization of strategic investments identified through comprehensive Disaster
Preparedness and Resilience Building Strategic Investment Plan (DPRSIP) and provide technical
backstopping to field offices pertaining to the implementation of various infrastructures
comprising livestock markets, water points, small scale irrigation schemes and others as
identified in the DPRSIP. He/she is supposed to guide and, as required, fully engaged in the
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planning and design of structures and systems, construction and supervision of different
infrastructures and provides proper direction on the development of operation and maintenance
plans. Moreover, he/she is expected to assist capacity building and knowledge management
activities related with infrastructures developed and/or rehabilitated by the project with an
emphasis on community water supply and small scale irrigation schemes so that water supply
both for human, livestock and irrigation practices will get improved at the rangeland clusters to
sustainably improve livelihoods of the community and build resilience against man-made and
natural shocks.

Specific Duties and Responsibilities

1. Support and advice the field staffs on planning and development of all infrastructure related
activities;

2. Liaise with government entities and other development partners on all pertinent issues and
best practices to ensure planning and implementation of project interventions in a holistic and
sustainable manner;

3. Support activities which are designed to build capacity of relevant government institutions
and staffs to implement all infrastructures with acceptable degree of workmanship at woreda
level;

4. Collaborate with all stakeholders working in the rehabilitation and/or development of
various infrastructures at regional level;

5. Provide technical support to the Zones, Rangeland Cluster Support Teams and Woreda
partners in the areas of infrastructures planning, design, construction, construction supervision
and; operation and maintenance to ensure good quality works and sustainable delivery of
services from the project interventions;

6. Advice and assist government offices and other relevant partners/institutions to properly
manage infrastructures developed by the project endeavors;

7. Support efforts of government offices and other relevant partners/institutions while doing
irrigation programming, testing/project commissioning, operation and maintenance aspects, etc;
8. Identify and propose the use of new, climate-smart and user friendly technologies in
consultation with relevant actors and promote the same while undertaking project interventions
and through existing extension services;

9. Provide relevant technical advice on water resources planning, development and
management, on farm irrigation water management, emergency irrigation rehabilitation
activities, irrigation researches and other activities as and when required.

10. Prepare designs, bill of quantities, technical specifications and engineering cost estimates for
sub-projects to be developed by the project complying relevant codes, standard manuals and
guidelines acceptable both to the government and the donor;

11. Assist the regional procurement officer during the preparation of standard documents such
as Standard Bid Documents (SBDs), Request for Proposal (RFP), etc. to procure goods, works and
consultancy services;

12. Provide support to the regional procurement committee (tender evaluation committee) or
officially delegated parties at times of technical evaluation of bid documents for the procurement
of goods, works and consultancy services;

13. Give technical support to the project during site selection, site hand-overing, construction
layout preparation, supervision, provisional and final acceptance, etc;

14. Inspect the workmanship quality, and take appropriate measurement of executed quantity
of works based on the already approved designs, BoQ and technical specifications to give
approval for either interim or final payments;

15. Closely follow-up and confirm fulfillment of every packages, equipment and furniture ahead
of provisional/final hand-over to concerned stakeholders pursuant to the terms and conditions
stipulated in the main contract agreement;

16. Ensure the validity and assignment of responsible bodies, in consultation with the team
leader, for sustainable operation and management of infrastructures before undertaking
provisional/final hand-over;
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17. Provide relevant technical support in developing standard specifications to the community
procurement committee, Woreda level delegates, etc during the procurement of equipment and
furniture to fully functionalize completed and handed-over sub-projects;

18. Assist and collaborate with Consultants hired to undertake relevant studies (feasibility
study, groundwater investigation, etc) as appropriate;

19. Review and evaluate study documents which are produced by recruited Consultants at
different stages of the study;

20. Prepare proposals or Term of References (ToRs) which are required to carry out
assessments or studies being made at Regional, Zone or Woreda levels through own-force
account modality;

21. Hand-over construction sites to the Contractors together with other concerned stakeholders;
22. Work in collaboration with other team members to perform team assignments such as
sensitization, awareness creation, etc;

23. Provide technical support for Zone and Woreda Project Coordinator during the preparation
of performance report regarding the implementation of community sub-projects; and

24. Perform other duties as assigned by the Regional Project Manager.

Education: BSc/MSc in Civil Engineering, Water Resources Engineering, Hydraulic Engineering,
Water Supply Engineering, Irrigation Engineering, Agricultural Engineering or other related
fields.

Work Experience: Minimum of 6/4years’relevant professional experience at least 2 years with
development partnersin the planning, design, construction, supervision and management of
various infrastructures especially water points and small scale irrigation projects.

Skills and Knowledge:

Ability to work with a team and independently

Good command in English

Good communication skills

Good report writing

Good computer and internet application skills

Good moral character and professional integrity

Software application skills: AutoCAD, Water CAD, GIS and others relevant to the position will
be an advantage

e  Skill of local language is an added value.

B.9 Rangeland and Pasture Development Officer

Accountable to: Regional Project Manager

Job Summary: The Regional-level officer will take responsibility for implementation of
Component 2 and report directly to the Project Coordinator. Under the supervision of the Federal
Project Coordinator, the IRM Senior Officer coordinates, oversees and provides guidance and
technical supports in planning, implementation, supervision and reporting regarding rangeland
and pasture development, building community-based institutions and pertinent capacities at
both the community and local government levels.

Specific Duties and Responsibilities:

1. Involve in the implementation processes of updating and formulating RMPs;

2. Provide support in setting up of rangeland Monitoring System establishment and
subsequent ground truthing processes;

3. Support and facilitate the operationalization processes of the Rangeland Monitoring
System (RMS);
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4, Adopt norms, technical standards and specifications which will help to meet rangeland
resource development and management objectives;

5. Support regional rangeland management and development initiatives using methods aimed
at protecting, rehabilitating and/or restoring the biomass cover and healthy condition of key
rangeland sites;

6. Coordinate regional technical staffs to closely support woreda and kebele practitioners in
maintaining soil stability and vegetation cover for integrated ecosystem services including
grazing, wildlife habitats, carbon sequestration and outdoor recreation;

7. In collaboration with regional technical staffs (sector staffs), provide technical supports to
ensure productive and climate-smart forage and pasture production engagements;

8. Closely support livestock holders through introducing adaptive grazing and feeding systems
in order to improve the health statuses and productivity of both rangelands and livestock on a
sustainable basis;

9. Coordinate regional practitioners (concerned sector staffs) and integrate both planning and
implementation processes of rangeland and pasture development initiatives including the
operational procedures of soil and water conservation measures;

10. In collaboration with research centres, facilitate the identification and adoption processes of
suitable varieties of both imported and local forage cultivars;

11. Actively participate in assessing the grazing patterns to determine number and kind of
livestock that can be most profitably grazed and to determine the best grazing seasons;

12. Coordinate and facilitate the adoption processes of new and improved instruments and
techniques that fit to climate smart rangeland management interventions;

13. Mediate regional agreements among rangeland users and conservationists so as to support
appropriate land use and management practices;

14. Offer advice to rangeland users and practitioners on livestock water management, forage
production methods, and control of invasive weeds and/or bushes;

15. Support customary institutions virtually established rangeland management committees to
meet the objectives of conflict management for secure access to key resources;

16. Facilitate the gap identification and subsequent provision of knowledge-based and technical
training workshops for cluster and/or woreda level practitioners;

17. Consolidate and develop the regional AWPB documents and Periodic (Quarterly, Bi-
Annually, Annually, Mid-Term and End-Term) Reports;

18. Performs other related duties assigned by the regional Project Manager

Education:

First degree in Rangeland Management, Land Use Planning and Management, Natural Resource
Management, Agro-ecology and Sustainable Agriculture, and other related fields.

Work Experience:

Minimum six years of relevant professional experience in rangeland management, land use
planning, rangeland and Pasture development preferably in projects funded by international
development institutions. Demonstrated experience in rangeland resources management, land
use planning/mapping exercises; preferably with knowledge of the Pastoral/agro-pastoral
customary and production systems. Experience with planning/overseeing larger scale
investments preferable.

Skills and knowledge:

Ability to work in team and independently

Good command in English and good communication skills
Good report writing

Computer application skills

B.10 Regional Livestock Development Officer

Accountable to: Regional Project Manager
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Summary: The Regional Livestock Development Officer coordinates the implementation of
climate smart livestock and crop production activities in PAP areas of the region to be supported
by the project. He/she provides guidance on capacity building, planning and implementation of
the subcomponent activities at regional level. Identification and provision of “smart packs’
research technologies that enhance the delivery of livestock and crop production extension
services, strengthen of animal health delivery services, application of One health approach,
nutrition sensitive agro pastoralism, provision of livestock’s feed and herd management practices
are major activities to be undertaken under the subcomponent.

Specific Duties and Responsibilities

1. Coordinate the sub component activities at regional level;

2. Prepare/consolidate regional sub component plans;

3. Prepare sub component quarter and annual progress reports;

4. Supports the production and productivity of livestock and crop production systems, focusing
on feed and forage technologies, community breed improvement, improved crop and
livestock husbandry practices, nutrition education and homestead gardening;

5. Support Pastoral and agro pastoral communities in securing appropriate Livestock
production management and health technologies;

6. Facilitate training for Woreda experts on improved livestock technologies and Crops and
forage production, livestock’s diseases control and delivery system and herd management;

7. Coordinate and support assessment of the status of PTC/ FTC for proper planning to
rehabilitate, maintain and equip using project resources;

8. Coordinate and support assessment of the status Animal Health Clinics, health post and
mobile clinics for proper planning to rehabilitate, maintain and equip using project resources;

9. Facilitate in establishing comprehensive animal health delivery system of the Region;

10. Facilitate assessment of animal health risk management initiatives and improving the
delivery of risk based surveillance for TBDs, endemic diseases and food safety;

11. Facilitate relevant regional stakeholders on nutrition sensitive agro pastoralism
demonstration mainly dry land farming, conservation agriculture, small scale irrigation,
agroforestry, poultry, apiculture and fishery;

12. Facilitate and support extension system through the provision of improved technologies,
supply of inputs for demonstration and training purpose;

13. Promote and facilitate livestock’s genetic improvement technologies through Community-
Based Climate Resilient Breeding Program (CBBP) and artificial insemination at regional
level;

14. Support in strengthening of the public animal health delivery system and assist community-
based animal health services;

15. Facilitate and promote implementation of a ONE HEALTH approach to provide a
comprehensive or holistic health service for human, livestock and the ecosystem;

16. Facilitate production of improved forage, fodder and conservation practices at household's
backyard gardens, and within their crop farms;

17. Coordinate and facilitate sub component related capacity building activities at regional level;

18. Organize experience-sharing visits on best performed activities between project woredas;

19. Organize field supervisions in project woredas and conduct mentoring and coaching on the
performance of planned activities and provide technical backstopping;

20. Provide technical advice to the Regional Project manager in the areas of climate smart
livestock’s and crops production planning, implementation and performance;

21. Perform other duties as assigned by Regional Project Manager.\

Education: BSc / MSc/in animal Science /Animal production or other related field of studies

Work Experience: Minimum of eight years relevant professional experience for BSc and six years
for MSc in livestock’s production, participatory research, agricultural extension, planning,
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management, monitoring and evaluation of projects, preferably in  projects funded by
international development institutions.

Skills and Knowledge:

e  Ability to work in team and independently

e  Good command in English and must have good communication skills

e  Computer application skills; AutoCAD and Knowledge of GIS will be an advantage

e  Good report writing

B.11 Regional Livelihood Officer

Accountable to: Regional Project Manager

Summary: The Regional Livelihood Officer coordinates the subcomponent in providing guidance
concerning capacity building, planning and implementation of activities related
commercialization, livelihoods diversification, strengthening market linkages, and access to
financial services at regional levels.

Specific Duties and Responsibilities

1. Coordinates and mobilizes technical supports of the implementing partners as per MoU;
ensure to play their responsibilities;

2. Coordinate the collection of data from regional sector bureaus and Weredas, compile
analyse and ensure the alignment of data at regional MIS data base management;

3. In collaboration with stakeholders coordinate the provision of appropriate training,
mentoring, and coaching, for MSEs and PASaCCos business plan management, financial recording
and reporting;

4. Coordinate the collection of data from the region and project woredas, compile, analyse and
ensure the alignment of data at central MIS data base management;

5. Coordinate relevant regional stakeholders to assess the existing PASaCCos to allow their
classification as strong, intermediate and weak. Support the newly established PASACCos to be
viable and sustainable financial source;

6. Coordinates and supervises PASaCCos and Unions, to be sustainable financial source in the
region;

7. Coordinate the implementation of Livestock Identification and Traceability (LIT) related
activities in project region and ensuring its contribution to local and international market;

8. Coordinate the relevant regional government and private sector stakeholders that support
Micro and Small Enterprise (MSEs), PASACCos and market linkage Productive alliance at regional
level;

9. Facilitate and coordinate at regional level the study and implementation of activities related
to value chain development and market system;

10. Support the implementation of Livestock Market Information System (LMIS) related
activities in the regional level;

11. Provide technical advice to the regional project manager in the area of commercialization
and Livelihood Diversification activities during planning, and implementation;

12. Ensure gender, youth and social accountability activities are mainstreamed in
Commercialization and Livelihood Diversification sub component;

13. Based on the annual activity and budget plan, make regular field visit to project Weredas
provide technical support and furnish monitoring reports to the project manager and federal sub
component leader for timely decision making;

14. Coordinate communication performance including relevant case stories, success stories,
pictures, photographs, and lessons learned related to the component performance;

15. Prepare the quarter and annual progress reports on the performance of the sub component
on annual and quarterly basis;
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16. Works in collaboration with other staff members; and Performs other duties as assigned by
regional project manager.

Education: Bachelor of Art/Science or Master Degree in agricultural economics, rural
development, economics, cooperative management, agricultural marketing, agricultural
extension and related fields

Work Experience: Minimum eight years for BA/BSc and six years for MA/ MSc relevant
professional experience in rural/pastoral and agro-pastoral livelihood development, cooperative,
market planning, planning, management, monitoring and evaluation of projects, preferably in
projects funded by international development Institutions,

Skills and Knowledge:

Experiences in the areas of rural finance and/or participatory research and livelihood
diversification is desirable

e Ability to work in team and independently

Good command in English and must have good

Communication skills

Good report writing

Computer application skills

B.12 Procurement Officer (Regions)

Accountable to: Regional Project Coordinator

Job Summary: Under the supervision and guidance of the Regional Project Manager, the
Procurement Officer manages the procurement activities at Regional level. He/ She is responsible
for planning and implementation of procurement activities at Regional level.

Specific Duties and Responsibilities:

1. Prepares consolidated annual procurement plans and performance reports of the project at
Regional level;

2. Prepares procurement action plan with related budget for RPCU;

3. Follow up to ensure that the consolidated procurement plan is submitted through STEP and
cleared;

4. Provides technical support to targeted woredas;

Collects request for quotations and terms of reference, prepares bid documents and request

for proposals, follows-up the advertisement of bids on newspapers, issue orders and follows

up delivery and receipts;

6. Procures urgently needed goods and services, which are not available at the woreda level or

cannot be handled by the woredas and communities;

Supervises and provide technical support to MSTs, project woredas and communities;

8. Ensures that all procurements are undertaken on a competitive bidding basis at woreda and
community level;

9. Prepares and maintain minutes of Bid Endorsing Committee;

10. Prepares bid evaluation sheets or quotations;

11. Prepares contract of goods and services to be purchased based on the recommendation of
the bidding committee and the decisions of the Regional Project Manager;

12. Follows-up the issuance of performance bond by the awarded supplier and the validity
period for extension;

13. Ensures goods and services received by RPCU matches with the cost and specifications in the
Performa invoices;

14. Maintains database of domestic suppliers, consultants, prices, technical specifications,
catalogues, drawings and other information;

15. Arranges trucks and dispatch the items to their final destinations;

v
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16.
17.

18.
19.

Facilitates the provision of procurement training /workshops at regional and woreda levels;
Prepares reports on the status and progress of procurement effected and consolidates
reports;

Keeps records and procurement contract files in systematic manner;

Performs other related duties assigned by the regional project manager.

Job specification:

Education: B.A/B.Sc Degree in Purchasing or Procurement, Supply Management, Economics,
Management, Accounting, Engineering and related fields of studies;

Work Experience: Eight years in procurement preferably in donor funded projects;

Skills and Knowledge:

Good ability in using computer applications software;

Ability to work in team and independently;

Good communication and interpersonal skills;

Good report writing skills;

Knowledge of work language (speaking, writing and reading) of the region.

B.13 Finance Officer

Accountable to: Regional Project Manager

Job Summary: Under the supervision and guidance of the Regional Project Manager, the regional
finance officer shoulders the responsibility of handling financial matters of the project at regional
level.

Specific Duties and Responsibilities:

1.

2.
3.

v

11.

12.

13.

14.

15.

16.

Plans, installs, implements, and advises on budgets, accounts control, and other accounting
system based on the financial management manual;

Assists in the formulation of AWP&B preparation and implements same when approved;
Prepare the detail Recurrent cost Budget of the RPCU and submit to be endorsed by
Coordinator;

Ensures compliance of budgetary and internal control procedures;

keeps the check books in safe until authorized to issue to the Accountant;

Make ensure that adequate number of accounts document (Voucher/pad) are available in
the store;

Prepare annual consolidated budget and assists in the preparation of Regional AWP&B
Review the monthly fund transfer request and utilization report submitted from woreda,
RCST and Regional Implementing Agencies;

Propose and endorse for subsequent fund transfer to be authorized by coordinator;
Coordinates and supervises accounting and financial management related activities at
regional, RCST and Woreda levels;

Make ensure that each financial activities have been undertaken in comply with Financial
management manual;

Guides and provide technical support to the Regional Accountant, RCST accountant and
Woreda Finance officers;

Monitors the performance of fund flow mechanisms at regional level;

Check the Authorized payment request ‘s eligibility, completeness, arithmetic correction
and availability of approved budget before the preparation of payment documents (BPV/
Bank transfer letter);

Make sure that the authorized payment request for service/ Goods have got the Quality
assurance and inspection report for Goods from the concerned component Officer/
inspectors and verified by Procurement Officer as per the Contract Administration;
Instruct the accountant to prepare payment documents based on the Authorized payment
request application;
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17.
18.
19.
20.

21.
22.

23.

24.

25.

26.

27.

28.

29.

30.

31

32.

33.

34.

35.

36.

37.
38.

Approve/ Authorize the petty cash payment request application;

Follow up settlement of per diem advance and clear within five days;

Sign on the approved per diem clearance form’s approved by blank space for staff under him;
Ensure that the Accounts code assigned on the Petty cash payment Voucher, Bank Payment
Voucher, Cash Receipts Voucher and Journal Voucher are correct at time of signing on;
Manage and control the petty cash payment activities;

Make the bank transfer instruction letter as per the Authorized payment from Local Bank
Account;

Check and sign a monthly payroll sheet & write an instruction letter to Bank on 26th day of
each month;

Follow up the settlement of outstanding balance given to Implementing Agencies at Regional
level, RCST and Woreda;

Handle and maintain any tax related deductions, record properly and effect payment to the
concerned Government Office within the stated date by the Tax Authority Office;

Prepares consolidated quarterly financial statements in accordance with International
Financial Reporting Standards (IFRS);

Make detail review of the regional Quarter consolidated IFR and send to FPCU within due
date;

Make ensure that counting petty cash inventory on a monthly basis and year end Fixed
Assets and Stock, inventory count are conducted properly, reconciled with Ledger cards and
report if any variance;

Facilitates the completion of annual audited project financial statements not later than six
months after the close of the fiscal year;

Ensures that timely replenishments are made to project implementing agencies and the
required funds are received from FPCU;

Liaises with the Regional Government Bureaus and WoFED and ensure that accounting
records are maintained and financial reports are prepared on schedule, delivered to the
RCST accountants and Regional PCU as per MoU and Financing Agreement;

Ensure that all accounting information is made available to internal and external auditors
and answers queries;

Ensures that implementing agencies have installed the required financial management
system based on the project financial management manual, and the internal auditor has
reviewed the accounts at least once in a semi-annual;

Prepares framework, terms of reference, budget formats and parameters and assumption
for recurrent activities cost distributes to all regions for the submission of their budget
requirements;

Follow up the proper and timely submission of the monthly fund transfer request and
utilization report from woreda after reviewed by RCST accountant;

Make close follow up that the audit findings have been cleared by action taken and report
the status;

Supervise the day to day activities of the Accountants;

Performs other duties as assigned by the Regional Project Manager.

Job specification:

Education: B.A degree in Accounting/Accounting & Finance

Work Experience: 8 years in financial management preferably in donor funded projects.
Skills and Knowledge:

Good experience in using computer software (Accounting Software);
Good experience in manipulation of Peachtree Accounting program/Software and Basic

Computer Application Skills;

Ability to work in team and independently;

Good interpersonal and communication skills;
Good report writing ability;
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Knowledge of work language (speaking, writing and reading) of the Region.

B.14 Accountant (Recording & Reporting)

Accountable to: Finance Officer (RPCU)

Job Summary: Under the supervision of the regional finance officer, the Accountant (recording &
reporting) provides a vital assistance in establishing and maintaining helpful financial
management system and carry on activities assigned to him/her as specified hereunder.

Specific Duties and Responsibilities:

1. Assist Finance Officer in establishes and maintains an up-to-date and reliable financial
management system;(1)

2. Assign account code on vouchers as per the chart of account, recording and posting to the
general ledger and preparing monthly, quarterly and annual financial statement;

3. Collects check books, credit and debit advice and bank statements from the bank;

4. Prepare monthly reconciliation of bank statement with book ledger card and approve
immediately;

5. Make reconciliation of inter transfer account Monthly, quarterly, yearly with FPCU,
implementing agencies

6. Prepares journal voucher to make adjustments, closes entries, reconciles with general
ledger, and consolidate accounts;

7. Follows up submission of periodical IFR with schedules from regional I.As, RCST, and
Woredas;

8. Make detail review of quarterly IFR submitted from Regional, RCST, Woreda and I.As,
forward for approval by finance officer before preparing the consolidated quarter IFR and
schedules;

9. Assist Finance Officer in preparing consolidated Quarter IFR and annual consolidated
financial statements in accordance with International Financial Reporting Standards;

10. Prepare Aging Analysis on advance and payables;

11. Follows up the timely settlement of all advance & reports if any deviation;

12. Conducts financial analysis, interprets outcomes and advises the Finance Officer in view of
the required;

13. Makes sure that all accounting information is made available to internal and external
auditors and answers queries regarding accounting and financial records and statements

14. Evaluates the financial performance of each region, RCSTs, woreda & 1.As and advises the
Finance Officer on its feasibility;

15. Prepare Debit note and issue to each Implementing agencies and Woredas;

16. Hand over the payment and receipts documents box file monthly from the budget &
disbursement accountant,

17. Handle accounts document and records properly and keep in safe place as per the financial
management manual;

18. Follow up the clearance of each outstanding cheque or reversing the entry;

19. Handle and maintain the fixed assets register ledger card;

20. Participate in the bid endorsing committee;

21. Performs other related duties as instructed by Finance Officer

Job Specification:

Education: B.A degree in Accounting/Accounting & finance
Work Experience: 6 years in financial management preferably in donor funded projects.
Skills and Knowledge:

Good experience in using computer software (Accounting Software);
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Good experience in manipulation of Peachtree Accounting Program/Software & Basic

Computer Application Skills

Ability to work in team and independently;

Good interpersonal and communication skills;

Good report writing ability;

Knowledge of work language (speaking, writing and reading) of the Region.

B.15 Accountant (Budget and disbursement)

Accountable to: Finance Officer (RPCU)

Job Summary: Under the supervision of the regional finance officer, the Accountant (budget &
disbursement) coordinates and controls the overall budget and disbarment activities and carries
on activities assigned to him/her as specified hereunder.

Specific Duties and Responsibilities:

1.

2.

3.

10.

11.

12.

13.
14.

15.
16.
17.
18.
19.

20.

Assists in plan, organize, coordinates and controls of the overall budget and disbursement
activities of the Region;

Assists in Forecast the monthly and quarterly budgeted expenditure and cash requirement
by activities and financers;

Assists in prepare and update periodically the assumption and parameters for recurrent cost
budget preparation;

Handel and maintain budget ledger card for each component, subcomponent, activities, by
implementer and financer. and update periodically;

Review the petty cash replenishment requests per the budgeted expenditure and eligibility
of expenditure;

Make detail review of the fund transfer request and utilization report or Quarter IFR
utilization as per the approved AWPB and forward with recommendation to Finance officer;
Based on the authorized fund transfer request or quarter budgeted expenditure and cash
requirement, bank transfer letter is prepared in adequate copies and initial by signing on the
last page;

Review each cheque payment request and Quarter IFR utilization for completeness and
eligibility of supporting documents, and prepare payment document;

Check and certify all payment requests if they are in-line with the approved budget and
available budget;

Performs budget review monthly, quarterly and reports variances for explanation by the
respective regions and components;

Handel and maintain cash at bank book registration record and update periodically
separately by each financer, and report the available cash balance daily;

Update the budget ledger card based on approved budget revision and record committed
budget;

Prepare allocation and disbursement of cash based on policy and procedure of the project;
Make ensure that each payment and bank transfer has been received to the right payees by
obtaining evidenced documents and receipts of acknowledgment;

Ensure that all payment and receipts account documents has been filed properly with all
supporting documents sequentially;

Ensure that a cross reference has been assigned to each payment and journal vouchers;
Handel and maintain staffs debtors and advances record and follow up it settlement timely;
Handle and maintain each bank transfer letter, copy of advice and implementers requesting
in a separate box file for each implementer;

Based on the monthly attendance sheet reported from Admin and General Service Officer,
monthly staffs’ payroll is prepared;

Prepare monthly tax related payment summary and process to be deposited to the
concerned government office before the deadline;
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21. Hand over the payment and receipts voucher document box file to recording & reporting
accountants monthly;

22. Prepare the Bank payment, VAT and Withhold tax vouchers and cheque and get signed by
each Authorized body, and sign on the prepared by space;

23. Check the eligibility of Invoice/Receipts, evidenced by copy of payee’s Identity Card,
delegation Letter before the cheque is issued/ handed over;

24. Properly file all Payment and receipts with supporting documents in appropriate Box file
and mark paid on each supporting documents by writing the payment voucher reference #
and date;

25. Prepare Cash receipts voucher acknowledgment for all cash deposited into bank account as
per the credit advice;

26. Check the adequate availability of each unused Accounts document and prepare a request
for publication before the end of the minimum required quantity balance;

27. Withdraw one cheque book form the Finance officer after getting approval from Finance
Officer;

28. Perform other related duties as assigned by the finance officer

Job Specification:

Education: B.A degree in Accounting/Accounting & finance

Work Experience: 6 years in financial management preferably in donor funded projects.
Skills and Knowledge:

e  Good experience in using computer software (Accounting Software);

e Good experience in manipulation of Peachtree Accounting Program/Software & Basic
Computer Application Skills

e  Ability to work in team and independently;

e Good interpersonal and communication skills;

e  (Good report writing ability;

e Knowledge of work language (speaking, writing and reading) of the Region.

B.16 Admin and General Service Officer

Accountable to: Regional Project Manager

Specific Duties and Responsibilities:

1.Staff Management

e  Recruits the necessary staff as and when required;

Plans and coordinates the proper utilization of man power;

Handles all HR management issues;

Motivates, evaluates, & appraises employees under him/her;

Completes all performance management activities including: performance planning,
monitoring, annual performance appraisals of staff reporting to him/her.

2. Procurement & Stores management

e  Assists the procurement senior officer when advised by the regional project coordinator;

e Prepares and updates procurement schedules for materials and services requested by the
various work units of the institution;

e Place procurement request, follows shipment, forwarding & clearance and ascertain
availability of transport for delivery to users;

e  Organizes and supervises the overall activity of the store;

e Ensures that all supplies purchased/donated are received by Goods Receiving Note, are
properly handled, and issued by store issue voucher upon requests;

e Ensure that the project’s properties are protected from theft, misuse, damage, pilferage, etc.

57



e Ensure that comprehensive annual inventory is carried out and appropriate action is taken
as per the result of the inventory taken.

3.Logistics

o Provides logistics support for workshops provided by the project;

e Ensures activities such as duplicating, printing, safeguarding of property, compound
security, and gardening are efficiently conducted;

e  Administers fixed assets of the project;

) Ensures that all required utilities are availed;

. Ensures that all consumables such as stationery, working clothes, cleaning materials, etc, are
availed by the store to users;

e Distributes working clothes, stationery and all other requirements timely and adequately.

4. Transportation

o Plan and coordinates the utilization of vehicles in accordance with work and field visit
programs;

e  Ensures vehicle utilization as per LLRP policies and procedures and pursue timely vehicle
repair & maintenance;

e  Authorizes requests for fuel, oil and lubricants and other supplies required to facilitate and
carry out the transportation operations as per discretionary limits;

e  Ensure that regular reports on fuel consumption and other related expenses pertaining to
the project vehicle are prepared;

e  Ensures that the vehicles of the project are in good order and condition to facilitate effective
transportation services;

5.Insurance, Repair & maintenance

e  Establish & maintains programmes of maintenance for vehicles & other properties;

e  Gets performed the annual inspection of vehicles;

e  Ensures that the timely maintenance & repair of communication facilities, office furniture &
equipment, water & heating system, toilets & sewerage pipes, office electrical appliances, etc;

e  Ensures that all office equipment, furniture, machine, telephone lines/apparatus, etc. are in
good order and condition;

e  Ensures that all buildings, properties & assets are registered and identified by type and
users;

e  Ensures that employee and properties of the project are insured and files and follows up
claims whenever necessary.

6.Security, cleaning and office attendants Service

e  Ensures that offices and the premises are maintained clean and are in order;

e  Ensures that all offices, lavatories, etc. and the compound are cleaned and tidy;
e  Ensures that delivery and collection of mails is done timely;

e  Ensures that assigned office attendants provide adequate service to all work units.
7.0thers

e Actas aliaison officer between the project & other organizations;

Executives publicity in consultation with the project coordinator;

Gets telephone, electric, water, postage & other utilities paid on time;

Assists the project coordinator in executing routine activities;

Works with perfect harmony with other work units of the institution;
Performs other duties as assigned by the Regional Project Manager

Job Specification:
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Education: BA degree in Business Administration, Business management, management,
Accounting or related fields,

Work Experience: Minimum of eight years in relevant experience as per the specified job
description

Skills and Knowledge:

o Integrated knowledge and understanding of support services concepts, practices, systems,
and procedures;

e  Ability to interact & deal with people;

e Planning, organizational, analytical and decision-making skills,

e  Basic computer skills;

e  Good written and oral communication skill

B.17 Executive Secretary and Cashier
Accountable to: Regional Project Manager

Job Summary: Under the supervision and guidance of the Regional Project manager the Executive
Secretary/Petty Cashier type reports, letters, memos, as well as opens and maintains the RPCU
files for records and references; Serves as a petty cashier and operates under the revolving fund
system.

Specific Duties and Responsibilities:

1. Typesreports, letters and memos etc when requested;

2. Takes minutes of meetings using shorthand and transcribes the major points raised in the
discussion for a review by the participants of the meeting;

3. Receives and sorts out mails sent to the RPCU and distributes these on time to other offices
concerned; register incoming and outgoing letters;

4. Passes personal and important mails/messages to her/his supervisor and deals with routine
correspondence;

5. Files all letters, memos, minutes, reports, etc;, and opens new files as required;

Makes appointments for the Project Coordinator and reminds him/her ahead of the

schedule;

Makes and receives telephone calls and deals with routine inquiries and correspondence;

Welcomes guests and advises the Coordinator about their arrival;

Keeps the office neat and clean at all times;

0. Reports to office ahead of Accountable time and departs mostly after her/his supervisor has

departed;

11. Provides guidance and assistance to other secretaries and office assistances;

12. Maintains a petty cash that operates on a revolving fund system and effects payments for
minor expenses;

13. Maintains project records and documentation

14. Performs other related duties assigned by the regional Project Manager

o

2o o

Job Specification:

Education: College Diploma in Secretarial Science and Office Management from a recognized
institution.

Work Experience: Six years of work experience of which four years was as a secretary and two
years as a Senior Secretary.

Skills and Knowledge:

e Strong computer Skill in MS Office Applications (MS-Word, Excel, PowerPoint and other
software);

e Knowledge of using Fax, Photocopy and Internet;

e Good Interpersonal communication.
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B.18 Assistant Procurement Officer (Regions)

Accountable to: Procurement Officer

Job Summary: Under the supervision of the Procurement Officer, the A/Procurement Officer
provides assistance in planning and implementation of project procurement matters at Regional
level; He/She is responsible for assisting purchases of goods and services.

Specific Duties and Responsibilities:

1. Assists the preparation of procurement action plan with related budget for RPCU;

2. Assists in consolidating and preparation of annual procurement plans and performance
reports of the project;

3. Assists the collection of request for quotations and terms of reference, preparation of bid
documents and request for proposals, follows-up the advertisement of bids on newspapers,
issue orders and follows up delivery and receipts;

4. Assists procurement of urgently needed goods and services, which are not available at the
Woreda level or cannot be handled by the woreda and the community;

5. Assists preparation of bid evaluation sheets or quotations;

6. Assists the preparation of contract of goods and services to be purchased based on the
recommendation of the bidding committee and the decisions of the regional Project
Manager;

7. Follows-up of the issuance of performance bond by the awarded supplier and the validity
period for extension;

8. Follow up goods and services received by RPCU matches with the cost and specifications in
the Performa invoices;

9. Arranges trucks and dispatch the items to their final destinations;

10. Assists the preparation of reports on the status and progress of procurement effected and
consolidates reports;

11. Keeps records and procurement contract files in systematic manner;

12. Performs other related duties assigned Procurement Officer.

Job Specification:

Education: BA degree/ Diploma in Accounting, Economics, Marketing Management, Supply
Management, or other related fields of study;

Work Experience: 4/6 years for degree and diploma, respectively in procurement preferably in
donor funded projects

Skills and Knowledge:

C.

Good ability in using computer applications;

Good communication and interpersonal skills;

Ability to work in team and independently;

Knowledge of work language (speaking, writing and reading) of the region.

Rangeland Cluster Support Teams (RCSTs)

C.1 Rangeland Cluster Support Team (RCST) Team Leader and M&E Specialist

Accountable to: Regional Project Manager
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Job Summary: Under the supervision of the Regional Project Manager, the Rangeland Cluster
Support Team (RCST) Leader is a focal person for M&E besides leading RCST members and
oversight livelihood Program, Rangeland & Pasture Development, Community sub project
implementation, procurement and financial management activities.

Specific Duties and Responsibilities:

1.

w

10.
11.

12.

13.
14.

15.
16.

17.
18.
19.

20.

21.

22.

23.

Manages Range Land Support Team (RCST) that supports the project process and
coordinates its activities, including resource allocation and implementation follow up at
woreda and community levels;

Follows up the financial management aspects of the woredas and RCST;

Approve payment and sign on cheque;

Oversees and coordinates the planning, implementation of various component activities and
project budget;

Provides technical assistance to Woreda Cabinet to develop appraisal procedures for sub-
project proposals initiated by communities;

Provides capacity building training and awareness creation for woreda level implementers
and community;

Provides technical supports to woreda cabinet, woreda technical committee, woreda
appraisal team and community based institutions in the implementation of community
consultative planning process and broad participation as well as implementation of
community sub projects;

Supports and collects M&E information using project standard formats, and report on annual
and quarterly basis to RPCU;

Supports and follows up that the procurement procedures are properly implemented at
woreda and community levels;

Ensures availability of necessary documents at community and woreda levels;

Follows up the functionalization by facilitating allocation of operational cost and manpower
to give effective services for communities;

Follows up social and environmental safeguard aspects of the subprojects based on
Resettlement Policy Framework and Environmental Management Framework;

Follows up the technical quality to ensure their sustainability;

In collaboration with woreda cabinet, KDC and CPMC mobilize communities to deposit
community cash contributions on time;

Follows up community engagement, and agreement of woreda and regions;

Facilitates training to selected households to implement livelihood opportunities for which
business plan developed;

Follow up the establishment and strengthening of SACCos and CIGs;

Facilitates technical supports to households on business plan development and provide
guidance on accessing financial resources from other sources to implement business plan;
Follows up the establishment of F/PRG and related capacity building activities, preparation,
approval and implementation of research proposal as well as demonstration of research
results;

Follows up the establishment, facilitate training and ensure functionality of the community
oversight committee and Community Audit Committee;

In collaboration with other team members establish and train a kebele facilitation team
(kebele administrator and manager and other key KDC members, frontline service providers
such as DAs, animal health technicians, teachers, and HEWs as well as pre-identified
traditional leaders of the community that can serve as representatives of the broader
community);

In collaboration with other RCST members and woreda technical committee members,
together with the kebele facilitation team, conduct PRA to map traditional and formal
community groups and establish a community profile and maintain data produced in this
exercise;

Facilitates and supports community development plan development in each project kebele;
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24. Follow up and support the woreda appraisal team in the appraisal of subprojects submitted
by KDC for approval by woreda cabinet;

25. Follows up collection of community contribution for the implementation of community
subprojects, proper recording and utilization;

26. Works in collaboration with other staff members;

27. Performs other duties as assigned by the regional project manager

Job specification:

Education: B.Sc/BA degree in Agricultural Economics, Agricultural Extension, Animal science,
Economics, Sociology, Rural Development, Management or other related fields of study
Experience:  Eightyears in coordination, planning, monitoring and implementation of
projects preferably in donor funded projects

Skills and Knowledge:

e  Ability to work in team and independently

Good interpersonal communication in English

Good report writing ability

Computer applications skills

Knowledge of working language (Speaking, Writing and Reading) of the region

C.2 Livelihood officer
Reporting to: Team Leader

Job Summary: The Livelihood Officer coordinates the component in providing guidance
concerning capacity building, planning and implementation of activities related to improving the
productivity of the PAP production systems, enhance the delivery of livestock and crop
production extension services and animal health services support livelihoods diversification,
strengthening market linkages, and commercialization; and access to financial services.

Specific Duties and Responsibilities

1. Supports in strengthening the regular extension system (pastoral and farmer training
centers, development agents, and pastoral and agro-pastoral research and extension groups
(PAPREGs) and the mobile extension system (pastoral and agro-pastoral field schools,
P/APFS),

2. Supports the production and productivity of livestock and crop production systems focusing
on feed and forage technologies, community breed improvement, good pastoral practices,
improved crop and livestock husbandry practices, nutrition education and homestead
gardening

3. Coordinates closely on the data collection on incomes, household business investments, and

savings as well as keeps records and documents of activities related to the component;

Support the establishment and strengthening of SACCOs in project woredas;

Support the establishment of Common Interest Groups (CIGs) in project woredas;

6. Coordinates and supervises the promotion of unions, identification and development of

livelihood opportunities and participatory research activities supported by the project;

Reviews and prepares annual work plan and budget of the component at cluster level

8. Reviews and prepares the quarter and annual progress reports of the component at cluster
level;

9. Follows up identification of livelihood opportunities joint with community consultation,
market and technical analysis to identify viable IGA, business plan preparation for selected
households and training households to implement livelihood activities for which business
plan developed;

10. Support formation of common interest groups (CIGs) and strengthening their capacities

v1 e

N
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11. Supporting research through PAP research and extension groups (PAPREGs), managed by
universities and research centers.
12. Facilitates and oversees training to selected households to implement livelihood
opportunities for which business plan developed;
13. Works in collaboration with other staff members; and
14. Performs other duties as assigned by the Team Leader.

Job Specification:

Education: First Degree in agricultural economics, rural development, economics, cooperative
management, agricultural extension, or other related fields,

Work Experience: Minimum 6 years of relevant professional experience in rural livelihood
development program such as cooperative, market development, participatory research,
agricultural extension, planning, management, monitoring and evaluation of projects, preferably
in projects funded by international development institutions,

Skills and Knowledge:

e Experiences in the areas of rural finance and/or participatory research and livelihood
diversification is desirable

Ability to work in team and independently

Good command in English and must have good communication skills

Good report writing

Computer application skills

C.3 Infrastructure Engineer/Specialist
Accountable to: Team leader

Job Summary: The purpose of Infrastructure Engineer/Specialist position is to provide technical
backstopping to field offices in all activities related to water and irrigation
infrastructure. Moreover, he will provide the required support for the implementation of
community sub projects. He/ she is supposed to assist the planning and design of structures and
systems, construction and supervision of different infrastructures and provides proper guidance
on the development of operation and maintenance plans. Moreover, he/she is expected to assist
capacity building and knowledge management activities related with infrastructures developed
and/or rehabilitated by the project with an emphasis on community water supply and small-scale
irrigation schemes so that water supply both for human, livestock and irrigation practices will get
improved at the rangeland clusters to sustainably improve livelihoods of the community and
build resilience against man-made and natural shocks.

Specific Duties and Responsibilities

1. Support and advise field staff on planning and development of all infrastructure related
activities;

2. Liaise with government entities and other development partners on pertinent issues and
best practices to ensure planning and implementation of project interventions in a holistic
and sustainable manner;

3. Support activities which are designed to build capacity of relevant government institutions
and staff to implement all infrastructures with acceptable degree of workmanship at woreda
level;

4. Collaborate with all stakeholders working in the rehabilitation and/or development of
various infrastructures at Zone and Woreda level;

5. Provide technical support to the Zone and Woreda partners in the areas of infrastructures
planning, design, construction, construction supervision and; operation and maintenance to
ensure good quality works and sustainable delivery of services from the project
interventions;
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6. Advice and assist government offices and other relevant partners/institutions to properly
manage infrastructures developed by the project endeavors;

7. Support efforts of government offices and other relevant partners/institutions while doing
irrigation programming, testing/project commissioning, operation and maintenance
aspects, etc; ;

8. Identify and propose the use of new, climate-smart and user friendly technologies in
consultation with relevant actors and promote the same through existing extension
services;

9. Provide relevant technical advice on water resources planning, development and
management, on farm irrigation water management, emergency irrigation rehabilitation
activities, irrigation researches and other activities as and when required.

10. Prepares bill of quantity/ speciation to estimate subproject total budget based on standard
design accepted by the government;

11. Helps procurement officer in preparing bid documents for the procurement of materials and
skilled labor;

12. Helps community procurement committee or official delegated parties in technical evaluation
of engineering aspects of bid documents submitted for the procurement of skilled labor and
industrial materials;

13. Provides technical support to community in site selection, layout and hand over sites to
skilled labor;

14. Provides necessary information to community procurement committee to know in advance
about quality, type and quantity of industrial materials to be supplied to enable them to
procure quality materials as per specification;

15. Checks technical quality and take measurement of quantity of work done in view of design
and specification to give approval to execute payment requested by skilled laborer;

16. Follows up and confirms the fulfillment of every packages, equipment and furniture before
hand over subprojects to concerned bodies and ensure assignment of the responsible body
for maintenance and operation of infrastructures;

17. Provides technical supports to community procurement committee, woreda level delegated
parties in procurement of equipment and furniture to functionalize completed subprojects
by preparing the standard specification of the materials;

18. Works in collaboration with other team members to perform team assignments such as
sensitization, awareness creation and a three step community consultation process;

19. Provides technical supports to woreda project coordinator in preparation of performance
report regarding the implementation of community subprojects;

20. Performs other duties as assigned by the team leader

Job Specification:

Education: BSc/MSc in Civil Engineering, Water Resources Engineering, Hydraulic Engineering,
Water Supply Engineering, Irrigation Engineering, Agricultural Engineering or other related
fields.

Work Experience: Minimum of 4 years relevant professional experience, at least 2 years with
development partners in the planning, design, construction, supervision and management of
various infrastructures especially water points and small scale irrigation projects.

Skills and Knowledge:

Ability to work in team and independently

Good command in English and must have good communication skills

Computer application skills; AutoCAD and Knowledge of GIS will be an advantage
Good report writing

Computer application skills
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C.4 RCST Finance Officer

Accountable to: Team leader

Job Summary: Under the technical supervision and guidance of the Regional Finance Officer, the
RCST finance officer Plans, and Manages Controls/ supervises the woreda’s financial resource and
provides technical assistance and support to Woreda.

Specific Duties and Responsibilities:

1.

2.

10.

11.
12.
13.
14.
15.

16.
17.

18.

19.

20.

21.

Make a Quarterly Action Plan based on the AWP, implement, monitor and evaluate the
performed activities of the RCST and Woredas;
Establishes and maintains a strong Internal control system / mechanisms based on the
Financial Management Manual;
Advise and propose on budget, Internal control, and Accounting system at woreda and RCST
levels;
Provides technical assistance for woreda staffs in preparation and compilation of AWP and
Budget, Quarter Report and in manipulation of Peachtree Accounting program;
Make a capacity gap assessment and arrange a Job on Training for the Woreda Finance
Officer, RCST cashier, and for non finance personnel at woreda level;
Supervises/supports on those accounting and financial management related activities that
have to be undertaken at woreda level;
Facilitates and co-ordinates the smooth completion of annual Financial Auditing of the
project woreda and make ensure that if any issues raised on the Audit finding and
recommendation, clear it by taking action;
Assists the Regional Finance Officer in the preparation of AWP&B of the respective woreda
& RCST, and provide the required information and support in consolidation of Quarterly
Financial Report;
Monitors the performance of fund flow mechanisms of the Project woreda and submission
of finding based on aging analysis to woreda cabinet and the same to RCST and RPCU to take
action;
Review Account Records and financial documents of the respective project woredas and
RCST against with payments, supporting documents and cheque, and report the findings to
Regional Finance Officer and the same copy to the regional co-coordinator to be taken the
right action;
Prepares the payment document (cheque payment voucher) and sign on prepared by and
checked by blank space;
Sign on cheque;
Verify petty cash payment request and sign on checked by blank space;
Handle and keep account document properly;

Follows up receipts of financial reports from project implementing agencies/ Project
woredas;

Ensures compliance of budgetary and internal control procedures;
Ensures that monthly bank statements and bank advices are collected and reconciliations
are prepared immediately;
Ensures that timely replenishments are made to Region and the required funds are received
from Region;
Makes sure that all accounting information is made available to internal, external auditors
and World Bank mission review and answers queries;
Ensures that appropriate actions are taken as per the Audit findings and recommendation
and responds are sent to Region within three months after the end of the Audit report;
Ensures that quarterly reports are prepared in comply with the Financial Management
Manual and sent to the Regional Finance Officer in less than 17 days after the end of the
quarter for which the report is prepared;
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22.

23.

24.

25.
26.

Assist the Regional Finance Officer in the Preparation of consolidated quarterly, semi-annual
and annual financial reports by providing the respective project woredas information;
Make sure that the proper Fixed Assets registration ledger card have been maintained and
updated;

Facilitate and make a close follow up to be undertaken the year end property inventory
count, and send the report to RPCU timely;

Prepare the monthly financial report in the absence of woreda finance officer;

Performs other related duties assigned by team leader

Job Specification:

Education: B.A degree in Accounting/Accounting & finance

Work Experience: 6 years in financial management preferably in donor funded projects.

Skills and Knowledge:

Good experience in using computer software (Accounting Software);
Good experience in manipulation of Peachtree Accounting Program/Software & Basic

Computer Application Skills

D.

Ability to work in team and independently;

Good interpersonal and communication skills;

Good report writing ability;

Knowledge of work language (speaking, writing and reading) of the Region.\

Woreda Level Staff

D.1 Woreda Project Coordinator1l

Accountable to: Woreda Pastoral Development Office head

Job Summary: Under the supervision and guidance of Woreda Pastoral Development Office head,
the woreda project coordinator facilitates the planning and implementation of LLRP financed
sub- projects at community and woreda level; Responsible for maintaining records and
documentation (e.g project master file) related to the project and produces periodic progress
reports.

Specific Duties and Responsibilities:

1.
2.

3.

RIS

Facilitates community and woreda level sub-projects planning and implementation;
Facilitates the mobilization of technical staff from concerned woreda level government
offices in planning, implementation, M & E activities;

Facilitates and follows up capacity building activities for community based institutions and
woreda government stakeholders;

Consolidates and submits annual work plans and budgets to the Woreda Pastoral
Development office for appraisal;

Consolidates and submits Periodic progress report to Woreda Pastoral Development office,
RCST and RPCU;

Organizes quarterly performance meeting at woreda level;

Follows up proper project budget disbursements and utilization;

Follows up timely and appropriate project procurement activities;

Ensures appropriate project material resources utilization;

1 For administrative action, he/she will be accountable to the regional project coordinator.
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10. Assists Woreda cabinet during appraisal and approval of community sub-projects;

11. Ensures and maintains records and documentation related to sub-projects;

12. Maintains records of sub-projects inventory in the woreda;

13. Follows up the establishment and functionality of saving and credit cooperatives;

14. Facilitates the planning and implementation of livelihood development activities;

15. Ensures that all information are posted/displayed for each sub-projects at community level;

16. Sign on cheque;

17. Verify for budget by signing on “ certify by” blank space that will be then approved by WoFED
Head;

18. Verify the per diem settlement document in respect of daily allowance, which will approved

by WoFED Head within two days;

19. Ensures that the community fund transfer request is in line with the approved budget;

20. Ensures that all procurement documents are properly file and kept in safe place;

21. Ensures that the financing agreement are signed between Kebele and woreda;

22. Follow up and collect all expenditure document from the Kebele;

23. Coordinate project activities at Woreda level (including woreda finance and accounting
activities);

24. Performs other related duties assigned from the woreda & RPCU.

Job Specification:

Education: B.Sc./B. A degree in Agriculture, Rural Development, Sociology or related fields of
studies.

Work experience: A minimum of Four years of work experience in rural development project
Skills and Knowledge:

e  Good interpersonal and communication skills;

e  Report writing skills;

e  Computer application skills;

Knowledge of working language (Speaking, Writing and Reading) of the region.

D.2 Woreda Finance Officer2

Accountable to: WoFED Head

Job Summary: Plan, Manage, control all the project recourse financial management (budget &
budgetary control, fund flow, disbursement, accounting record, internal control, reporting and
auditing) in comply with the Project Financial Management Manual.

Specific Duties and Responsibilities:

1.Daily Activities

e  Checks the authorized payment request, evidenced by eligible and completeness of
supporting documents, and arithmetic correction before preparing the cheque payment voucher;
e  Checks the availability of adequate investment or recurrent cost budget as per the approved
Budget line category;

e  Prepares the Bank payment, VAT and Withhold tax vouchers in comply with financial manual
and terms and conditions of the financing agreements and sign “prepared by and checked by
blank space. The Woreda Project Coordinator (WPC) verify for budget;

e  Prepares cheque while bank payment voucher has been approved by WoFED Head;

2 For administrative action, he/she will be accountable to the regional project coordinator. Moreover,
technically he/she is accountable to the woreda project coordinator.
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e  Provides training and assist to the community and CPC for how, when and on what condition
has fulfilled to release the payment and what type of supporting and invoice document they
receive;

e  Checks the eligibility of Invoice/Receipts, evidenced by copy of Payee’s Identity Card,
delegation Letter before the cheque is issued;

o The payee should sign on the cheque stab and voucher before the cheque is issued/ handed
over. This has to be checked by the finance officer;

e  Make closely follows up for timely submission of eligible expenditure, complete supporting
documents and official pre numbered and headed invoice of suppliers, service rendered to settle
the advance;

e  Check the summary of petty cash replenishment request with the attached source document
and prepare the replenishment within a day;

e  Maintain and update budget ledger card by each activities and financers;

e  Assigns account code on payment, receipts and journal vouchers as per the chart of accounts
and Post to the Peachtree General Ledger Account;

e Record on the memorandum book for Per diem advance paid to staff and follow up for the
settlements;

e  Check and verify the per diem settlement document in respect of daily allowance and sign
on the prepared by blank space, which will be certify by Woreda Project Coordinator (WPC) and
approved by WoFED Head;

e  Properly file all Payments and receipts with supporting documents in appropriate Box file
and mark paid on each supporting documents by writing the payment voucher reference #,
amount and date

2.Monthly Activities

e  Collects any bank debit and credit advice and monthly bank statement and hand over bank
transfer /instruction/ letter to/from bank;

e  Maintain and update manual cash registration Book for Local Bank account, prepare bank
reconciliation and get approved by WoFED Head and make the necessary adjustment if there is
any;

e  After verifying the correctness of posting entry, Mark “posted” on each payment, receipt and
journal voucher and print out journal entry, T/B, B/S and I/S and file in a separate box file;

e  Prepare monthly fund transfer request and utilization report with other required schedules
by each activities and financers using the standard format and send to the RPCU and same copy
to RCST after the WPC certify and the WoFED Head approve within the due date;

e  Prepare monthly tax summary on the appropriate format (Income, W/Hold, VAT, other) and
pay to the concerned government office monthly before the due date;

e  Make back up of the Peachtree Accounts data, General Ledger file by External Hard disk;

e  Check the adequate availability of each unused Accounts document and prepare a request
for issuing the pre numbered and headed voucher and cheque book by approving the WoFED
Head the request by or notify to RPCU before the end of the minimum required quantity balance.
Keep in safe & locked place all the unused Accounts document;

e  Conduct cash count on a monthly basis, reconcile with cash ledger and attach with monthly
financial report;

e  Quarterly

e  Print out all General Ledger card, financial statements and keep in file properly and make
available to RCST Accountant and/ or internal audit work as desire;

e  Prepare the next quarter budgeted expenditures and cash requirement along with IFR, the
audit finding status report and send to WPC and same copy to RCST within due date;

3.Annual Activities
e  Maintain and update the stock ledger card and the fixed asset registration ledger card and
reconcile with yearend physical inventory and the findings presented by inventory committee;
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e  Ensure that the cash count is conducted by the internal auditor of the woreda and attached
copy with annual financial report;

e  Print all General Ledger Accounts and Financial statement of each Fiscal year after the
necessary adjustment is done;

e  Prepare the annual financial statement and schedules including Peach Tree backup and send
to WPC and same copy to RCST before the due date using the standard formats;

e  Assist the WPC in the annual AWP Budget preparation;

e  File all Accounts document in Box file in sequential way and properly, keep in safe place and
make ready and avail for external audit work;

e  Perform other related duties as requested by the WPC and /or WoFED Head

Job Specification:

Education: B.A degree in Accounting /Finance and Accounting from recognized
University/College.

Work Experience: A minimum of four years of experience in Accounting / Financing and
Budgeting /Fund Management activities, preferably in Donor funded projects.

Skills and Knowledge:

e Good experience in manipulation of Peachtree Accounting program/ Software and Basic
computer application skills,

e Ability to work in team, independently and frequently travel to hardship area at Woreda
Level;

Good Financial Report writing ability;

Good interpersonal communication;

Computer application;

Knowledge of working language (Speaking, Writing and Reading) of the region.
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Annexure 5: MoUs for Partnership and Collaboration Arrangements
Annexure 5.1: MoU for Ministry of Agriculture

Memorandum of Understanding between Ministry of Irrigation and Lowlands
/MolLLs/And Ministry of Agriculture /MoA; June 2024, Addis Ababa

Preamble

The Lowland Livelihoods Resilience Project (LLRP II) is an integrated and comprehensive
development program planned to be signed among the Federal Democratic Republic of Ethiopia,
the International Development Association (IDA) and the International Fund for Agricultural
Development (IFAD). The total cost of this Investment Project Financing (IPF) is US$ 424 million
consisting of a credit (USD 340.00 million) from the International Development Association (IDA,
WB), a US$ 80 million IFAD, and US$ 4 million contribution from beneficiary communities. The
project is approved on 28-Mar-2024. The project will build on and enhance the institutional
arrangements of LLRP I, with a focus on enhancing coordination and synergies among different
institutions supporting Ethiopia’s lowland PAP communities. MILLs will be the lead
implementing agency. It will host the Federal Project Coordination Unit (FPCU) and will have the
overall responsibility for overseeing the project. Federal and regional Steering committees from
relevant sectors ministries, including Ministry of Finance, and technical committees at federal,
regional and woreda levels will continue to oversee and provide technical backstopping for the
project. Implementing partners will include the MoA, ECC, EIAR, EDRMC, EM], ATI, and MLSs.

The development objective of the project is to improve the livelihoods and climate resilience of
pastoral and agro-pastoral communities in the lowlands of Ethiopia. It is eminent that under the
prevalence of extreme poverty where unemployment coupled with the growing population in the
PAP areas of Ethiopia.

Lowlands Livelihood Resilience Project (LLRP-II) is implemented in eight Regions, targeting
about 120 Woredas PAP areas of Ethiopia. They include the seven regions covered under LLRP |
(Afar, Benishangul-Gumuz, Gambella, Oromia, Somali, South Ethiopia, and South West Ethiopia
People’s regions) and the newly joined region Dire Dawa. A total of 120 woredas, including 100
woredas covered under LLRP I and 20 newly added ones, located in 40 woredas in Somali, 23 in
Afar, 21 in Oromia, 7 in Southern Ethiopia, 5 in South West Ethiopia people, 11 in Benishangul-
Gumuz, 9 in Gambella and 4 in Dire Dewa will benefit from the project.

The project components support livelihoods resilience impacts of climate change which is a
function of absorptive, adaptive, and transformative capacities. Therefore, to enhance livelihood
resilience, the proposed project will combine complementary layers of investments under three
complementary technical components. Investments in Component 1 will focus on strengthening
the early warning and early action systems and financing strategic public economic
infrastructures to build climate change mitigation and adaptation capacities addressing the
preparedness, absorptive and adaptive capacity dimensions of resilience. Component 2 will focus
on improving the natural resource base of the PAP systems through developing the rangelands
and conflict management and access to key natural resources including improved and alternative
energy sources for better absorptive and adaptive capacities at community and production
system levels. Component 3 will support livelihood improvement, diversification and
commercialization of the livestock and crop sectors through climate smart innovations,
technologies and practices contributing for adaptive and transformative capacities for resilience
at household and community

The MoU is signed between Ministry of Irrigation and Lowlands /hereafter referred as MolLLs/
and Ministry of Agriculture (hereafter called MoA) to provide the required support in the
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implementation of activities stated under component two and three of the project (Lowland
Livelihood Resilience Project II).

Thus, this Memorandum of Understanding (MoU) recognizes and formalizes the joint interest of
the Ministry of Irrigation and Lowlands /MolLLs/ and Ministry of Agriculture to support the
project in areas that required attention and technical support by the MoA. The MoU has an
intention of creating clear and strong coordination and cooperation of the two parties, so as to
smoothly implement the project as planned. Specific duties and responsibilities of the two parties
are clearly stated below.

L. Duties and responsibilities Ministry of Agriculture /MoA/
The Ministry of Agriculture has the following duties and responsibilities.

e As a key member of the Federal Level Steering Committee (FSC), actively involves in the
approval of the Project Annual Work Plan and Budget (AWBP) and overseeing of the project
performance;

e Ensuring alignment between the broader Ministry of Agriculture (MoA) policy and strategy
in pastoral areas and the project activities;

e Develop a work plan, that clearly specifies the activities, resource needed, deliverables and
outcomes;

e Develop and promote a package of good practices for Pastoral and Agro-Pastoral (PAP)
activities in Project agro-ecological zones;

e Technically support the implementation of the existing both livestock and crop strategies
and guidelines like Pastoral & Agro-Pastoral (PAP) Field Schools, Nutritive Sensitive
agriculture, digital extension & private sector led extension system and animal health
Public-Private Partnerships /PPP/ arrangement.

e Support the implementation of climate-smart technologies Integrated and bundles
approach (Smart Pack) gender sensitive and climate smart technologies and innovations
on breed (CBBP), health, feed and herd management interventions to increase livestock
productivity, and reduce GHG emissions,

e Support Agro-pastoralism and dryland farming through improved practices, technologies
and innovations

e “Rangeland Monitoring System establishment and hosting of the system for its sustainable
functionalization” will be jointly shouldered by the ministry (MoA) and the Agricultural
Transformation Institution (ATI) which is institutionally accountable to the ministry

e Support the project regions to apply integrated, participatory, nature-based, and climate-
smart approaches and leverage renewable and efficient energy sources and technologies

e Provide technical support in prompting nature Based Solutions (NBS) to the project
investments, the project will benefit from “NBS Invest” program of Accelerating investment
in Nature-Based Solutions (NBS).

e Support in strengthen the capacity of rangeland management institutions, including
existing and newly established rangeland management committees (RMCs) and
customary institutions through inter-regional end cross border experiences sharing,

e Provide high level support to manage invasive weeds and commercialization of forage and
pasture production.

e Support One Health approach along with concerned federal stakeholders in the project
regions.

e Support breed conservation practices and Artificial insemination services including
Regional Liquid nitrogen center.

e Technically support and lead the implementation of Livestock Identification and
Traceability (LITS) in the project regions.

e Providing high-level technical assistance and quality assurance support in building
institutional capacity to improve the delivery of pastoral and agro pastoral services;
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e In coordination with the Federal Project Coordination Unit (FPCU), regularly monitoring
Project performance based on key project indicators, and evaluate the lessons learned for
adapting and scaling up interventions in the future; and

e Based on regular monitoring of project performance, provide timely feedbacks for the
project.

IL. Duties and responsibilities Ministry of Irrigation and Lowlands /MolLLs/
The Ministry of Irrigation and Lowlands through LLRP II shall be in charge of the following duties
and responsibilities.

o Properly coordinate the project, so as to create conducive environment to get the required
support from the Ministry of Agriculture and LDI (Livestock Development Institute);
o As aleading institution, ensure that the project activities are implemented in line with the

National Pastoral Policies and Strategies;
o Through the project (LLRP II), provide the required fund for the activities to be supported
by the Ministry of Agriculture, in accordance with the approved annual work plan and

budget,

. Through the project (LLRP II), arrange a joint high level technical performance review
meeting on a regular basis, and

o Through the project (LLRP II), arrange regular monitoring of project performance based

on key project indicators.

111 Effective Date
We the undersigned accept and agree to the contents of this Memorandum of Agreement, which
will come into effect on the date of the accreditation of LLRP II effectiveness

For: Ministry Irrigation and Lowlands

/MolLLs/ For: Ministry of Agriculture/MoA/

Official Stamps
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Annexure 5.2: MoU with ATI for RMS

Memorandum of Understanding Between Ministry of Irrigation and Lowlands
(MILLs) and Agricultural Transformation Institution (ATI) June 2024, Addis Ababa

Preamble

The Lowland Livelihoods Resilience Project (LLRP II) is an integrated and comprehensive
development program planned to be signed among the Federal Democratic Republic of Ethiopia,
the International Development Association (IDA) and the International Fund for Agricultural
Development (IFAD). The total cost of this Investment Project Financing (IPF) is US$ 424 million
consisting of a credit (USD 340.00 million) from the International Development Association (IDA,
WB), a US$ 80 million IFAD, and US$ 4 million contributions from beneficiary communities. The
project is approved on 28-Mar-2024. The project will build on and enhance the institutional
arrangements of LLRP I, with a focus on enhancing coordination and synergies among different
institutions supporting Ethiopia’s lowland PAP communities. MILLs will be the lead
implementing agency. It will host the Federal Project Coordination Unit (FPCU) and will have the
overall responsibility for overseeing the project. Federal and regional Steering committees from
relevant sectors ministries, including Ministry of Finance, and technical committees at federal,
regional and woreda levels will continue to oversee and provide technical backstopping for the
project. Implementing partners will include the MoA, ECC, EIAR, EDRMC, EM]I, ATI, and MLSs.

The development objective of the project is to improve the livelihoods and climate resilience of
pastoral and agro-pastoral communities in the lowlands of Ethiopia. It is quite clear that under
the prevalence of extreme poverty where unemployment coupled with the growing population in
the lowland areas of Ethiopia, the role of the project towards strengthening the PAP system
resilience has become indispensable.

Lowlands Livelihood Resilience Project (LLRP-II) will be implemented in eight Regions, targeting
about 120 Woredas of PAP areas of Ethiopia. They include regions covered under LLRP I (Afar,
Benishangul-Gumuz, Gambella, Oromia, Somali, South Ethiopia, and South West Ethiopia People’s
regions) and the newly included administrative region Dire Dawa. A total of 120 woredas
(including 100 woredas covered under LLRP I and 20 newly added ones) are direct beneficiaries
of the project. The spatial distribution of the 120 project woredas is 40 in Somali, 23 in Afar, 21
in Oromia, 7 in Southern Ethiopia, 5 in South West Ethiopia people, 11 in Benishangul-Gumuz, 9
in Gambella and 4 in Dire Dewa.

The project components support livelihoods resilience impacts of climate change which is a
function of absorptive, adaptive, and transformative capacities. Therefore, to enhance livelihood
resilience, the proposed project will combine complementary layers of investments under three
interdependent technical components. Investments in Component 1 will focus on strengthening
the early warning and early action systems and financing strategic public economic
infrastructures to build climate change mitigation and adaptation capacities addressing the
preparedness, absorptive and adaptive capacity dimensions of resilience. Component 2 will focus
on improving the natural resource base of the PAP systems through implementing ecosystem-
friendly development activities towards achieving the core objectives of sustainable Rangeland
Management (SRM). Of the core activities, rangeland rehabilitation and/or restoration measures
along with conflict-free resource management interventions are strategic approaches to the
component. Moreover, formulation of Rangeland Management Plans and establishment of a web-
based Rangeland Monitoring System will help the component to critically integrate the natural
resource management initaitives. Component 3 will support livelihood improvement,
diversification and commercialization of the livestock and crop sectors through climate smart
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innovations, technologies and practices contributing for adaptive and transformative capacities
for resilience at household and community

The MoU is signed between the Ministry of Irrigation and Lowlands (hereafter referred as
MolLLs) and the Agricultural Transformation Institution (hereafter referred to be ATI) to provide
the required support in the formulation of the Rangeland Monitoring System (RMS) which is one
of the core activities under component two of the project (Lowland Livelihood Resilience Project
1.

Thus, this Memorandum of Understanding (MoU) recognizes and formalizes the joint interest of
the Ministry of Irrigation and Lowlands (MolLLs) and the Agricultural Transformation Institution
(ATI) to technically engage in implementing the end-to-end activities required to formulate the
RMS. The MoU has an intention of creating clear and strong coordination and cooperation of the
two parties, so as to smoothly implement the project as planned. Specific duties and
responsibilities of the two parties are clearly stated below.

IV.Duties and responsibilities of the Partner (the ATI)
The institution (ATI) has the following duties and responsibilities.
e Asakey partner to the project, actively involves in the development of task oriented annual
plan to be incorporated as part of the project’s Annual Work Plan and Budget (AWBP);
e Develop a technical proposal that captures all the required activities of formulating the
Rangeland Monitoring System (RMS);
e Ensure the internal implementing capacity (both human and material capacities) to develop
and test the functionalities of the required RMS at institution level;
Facilitate the capacity building (training and experience sharing) initiatives;
Periodically subject the formulation findings to participatory validation sessions
Prepare a technical guideline that helps to manage the RMS
Prepare a comprehensive and informative report containing all the intended results of the
RMS formulation.

V. Duties and responsibilities Ministry of the Irrigation and Lowlands (MILLs)
The Ministry of Irrigation and Lowlands through LLRP II shall be in charge of the following duties
and responsibilities.

o Properly coordinate the project, so as to create conducive environment to get the required
support from the Agricultural Transformation Institution (ATI);

o As aleading institution, ensure that the project activities are implemented in line with the
National Pastoral Policies and Strategies;

o Through the project (LLRP II), provide the required fund for the activities to be supported
by the Agricultural Transformation Institution (ATI) in accordance with the approved
annual work plan and budget;

o Through the project (LLRP II), arrange a joint high level technical performance review
meeting on a regular basis, and

o Through the project (LLRP II), arrange regular monitoring of project performance based
on key project indicators.

o Facilitate the active participation of project and sectoral staffs including other
stakeholders to critically review and validate the reports of the implementing partner,
ATIL

VI. Effective Date
We the undersigned accept and agree to the contents of this Memorandum of Agreement, which
will come into effect on the date of the accreditation of LLRP II effectiveness
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For: The Ministry Irrigation and Lowlands  For: The Agricultural Transformation

(MILLs) Institution (ATI)
Signed by Signed by:
Date: Date:
Official Stamps
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Annexure 5.3: MoU with Ethiopian Institute of Agricultural Research
(EIAR)

Memorandum of Understanding (MoU) Between Ministry of Irrigation and Lowlands
(MIILs) And Ethiopian Institute of Agricultural Research (EIAR), June 2024, Addis
Ababa

Preamble

The Lowland Livelihoods Resilience Project (LLRP II) is an integrated and comprehensive
development program planned to be signed among the Federal Democratic Republic of Ethiopia,
the International Development Association (IDA) and the International Fund for Agricultural
Development (IFAD). The total cost of this Investment Project Financing (IPF) is US$ 424 million
consisting of a credit (USD 340.00 million) from the International Development Association (IDA,
WB), a US$ 80 million IFAD, and US$ 4 million contributions from beneficiary communities. The
project is approved on 28-Mar-2024. The project will build on and enhance the institutional
arrangements of LLRP I, with a focus on enhancing coordination and synergies among different
institutions supporting Ethiopia’s lowland PAP communities. MILLs will be the lead
implementing agency. It will host the Federal Project Coordination Unit (FPCU) and will have the
overall responsibility for overseeing the project. Federal and regional Steering committees from
relevant sectors ministries, including Ministry of Finance, and technical committees at federal,
regional and woreda levels will continue to oversee and provide technical backstopping for the
project. Implementing partners will include the MoA, ECC, EIAR, EDRMC, EMI, ATI, and MLSs.

The geographical coverage of the second phase of the LLRP includes Pastoral and Agro- Pastoral
(PAP) areas in Eight regions: Somali Regional Sate, Afar Regional State, Oromia Regional Sate,
Benshangulu Gumz Regional State, Gambella Regional Sate, South Ethiopia Regional state, South
West People Regional States and Dire Dawa Council Within these Eight regions, the project will
intervene in approximately 120 Woredas. It will adopt a Woreda-clustering approach to spatially
cover the rangelands.

The achieve the objective of the PDO, the project will combine three complementary layers of
investment under three project components, Investment Component 1 and 2 will focus on
improving the natural resource endowment and on financing basic economic infrastructures,
Investment under Component 3 will improve climate resilience technology promotion and skill
base, and support market access and to optimize the use of investment made in Component 2 and
support diversification to reduce pressure on natural resources.

This Memorandum of Understanding (MoU) is signed between Ministry of Irrigation and
Lowlands (hereafter referred as (MLILs) and Ethiopian Institute of Agricultural Research
(hereafter referred as (EIAR) to provide the required support in the implementation of activities
stated under component 3 of the Lowland Livelihood Resilience Project (LLRP).The Lowlands
livelihood Resilience Project (LLRP) and Ethiopian Institute of Agricultural Research (EIAR),
work in partnership to adapt proven and scalable climate smart technologies innovations and
technologies as “smart packs” for different areas

MLILs and EIAR will collaborate in implementing community based research activities through
technology dissemination and to improve the livelihood of Pastoralists and agro-pastoralist and
increase productivity through sustainable capacity building program.
Thus, the MoU has an intention of creating clear and strong coordination and cooperation of the
two parties, so as to smoothly implement the project as planned. Areas of collaboration, specific
duties and responsibilities of the two parties are clearly stated below.
1. Areas of Collaboration
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1.1 . Project Implementation

a)
b)
c)

d)
e)

1.1.1 Both parties agree to collaborate in promotion of agricultural technologies in LLRP
intervention areas
1.1.2 More specifically, the areas of common interest include:
a. Coordinate the Demonstration and dissemination of climate smart technologies
innovations and technologies as “smart packs”
b. Facilitate the multiplication and provision of agricultural technologies
c. Provision of Agro-advisory services
d. Provision of targeted trainings and high-level technical supports
2. Responsibilities of signing parties
EIAR through Agricultural technology promotion:
Identify and provide Smart packs and bundles of adapted, proven and scalable innovations,
technologies, and practices for different project locations.
Provide research advisory services for the implementation of technologies as per the
approved
Provide high level technical support for regional research centers and agricultural experts
with respect to agricultural technologies use and promotion
Develop operational guideline for climate smart technologies and innovations “smart Packs”
Conduct Performance review workshops/ seminar of results and performance of the
established Agricultural technology to share experiences and document the achievement
made
Prepare and submit Annual Work Plan and Budget as per the PIM
Prepare and submit both the physical and financial performance reports as per the PIM

2.1 MIILs through LLRP II

Properly coordinate the project, so as to create conducive environment to get the required
support from the EAIR;

As a leading institution, ensure that the project activities are implemented in line with the
project development objective and National Pastoral Policies and Strategies;

Through the project (LLRP II), provide the required fund for the activities to be supported by
the institute in accordance with the approved annual work plan and budget,

Through the project (LLRP II), arrange a joint high level technical performance review
meeting on a regular basis, and

Through the project (LLRP II), arrange regular monitoring of project performance based on
key project indicators.
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3. Duration and Amendment

3.1 This MoU shall be effective commencing on the date of the last signature affixed and lasts
for the next consecutive Syears.

3.2 The MoU may be amended in written with the approval of both Parties, by means of
exchange of letters through the authorized officials.

IN WITNESSES WHEREOF, the undersigned parties have agreed and executed this document.
For: Ministry of Irrigation and Lowlands (MIILs) For: Ethiopia Institute of Agriculture
Research (EAIR)

Name Name
Signature Signature
Date Date

Official stamp
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Annexure 5.4: MoU with EDRMC

Memorandum of Understanding (MoU) between Ministry of Irrigation and
Lowlands (MILLs) and Ethiopian Disaster Risk Management Commission (EDRMC)

Preamble

The Lowlands Livelihood Resilience Project Phase II (LLRP II) is a five-year project aims to
improve the livelihoods and climate resilience of pastoral and agropastoral communities in the
lowlands of Ethiopia. The project is financed by the World Bank (IDA) amounting to USD 340
million and International Fund for Agriculture Development (IFAD) USD 80 million and
contribution from MSE amounting to USD 4 million

The project will cover eight regions in Ethiopia that include the seven regions covered under
LLRP I (, Somali, Afar, Oromia, Benshangul-Gumuz, Gambella, South Ethiopia and South West
Ethiopia People’s region) and the newly added Dire-Dawa Administration. A total of 120 woredas,
including 100 woredas covered under LLRP I and 20 newly added ones, will benefit from the
project.

The project will directly benefit 3 million PAP people (about 600,000 households), about 16
percent of the total population in the lowlands of Ethiopia. Women and youth will account for 50
and 30 percent of LLRP II beneficiaries, respectively. In addition, 2 million PAP community
members will benefit indirectly from the project investments. The project will also benefita range
of organizations including various ministries and institutions, delivering public goods and
services.

The project structured with four complementary components that aim to improve the livelihood
and climate resilience of PAP households, communities, and ecosystems. Component 1: Pastoral
Risk Management for Resilience which will be achieved through two subcomponents is expected
to enhance disaster risk management capacities and help PAP communities adapt for climate
change induced difficulties. Subcomponent 1.1: Strengthening Lowlands Early Warning and
Response System and Climate Information Services, focusing on strengthening integrated early
warning and response systems, which addresses climate-related hazards and involve multiple
agencies

The Ministry of Irrigation and Lowlands (MILLs) is the Lead Agency for project implementation
and the project is under the direct supervision of the state minister for Lowlands Research and
Development and Ethiopian Disaster Risk Management Commission (EDRMC) one of the federal
government organization/institutions mandated to implement a national multi-hazard, impact-
based, early warning and early action system (MH-IB-EW-EAS). It envisions resilient
communities in Ethiopia being protected by robust, multi-hazard, and multi-sectoral
government-led early warning systems (EWS)

1. Purpose

This Memorandum of Understanding (MoU) is, therefore, entered between Ministry of Ministry
of Irrigation and Lowlands) (hereafter referred as Client) and Ethiopian Disaster Risk
Management Commission (EDRMC) hereafter the Implementing Agency (IAs) mandated for
coordinating the implementation on the LLRP II subcomponent 1.1: Strengthen Early Warning
and Response System in Lowlands and Pastoral areas of Ethiopia .Thus, the two partners have
entered into this Memorandum of Understanding and Agree as follows

2. Main Areas of Collaboration includes, but not limited
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2.1. Strengthening Early Warning and Response System through Preparing/updating Woreda
Disaster Risk Profiles (WDRP)

2.2. Ensure the successful implementation of roll out of the Multi-Hazard Impact Based Early
Warning and Early Action System (MH-IB-EW-EAS) in the lowlands;

2.3. Build the institutional, organizational, and human resource capacity of key stakeholders,
including the EDRMC.

3. Duties and Responsibilities of Partners
3.1. Ethiopian Disaster Risk Management Commission (EDRMC()

The EW and EAS will be implemented across each of the administrative tier consisting of federal
level DRMC and technical task force, the regional governments, woreda administration and
community level. In these priority areas, EDRMC through this MoU is mandated to accomplish the
following duties and responsibilities

e Inconsultation with the Project, prepare and submit Annual Work Plan and Budget (AWP&B)
as per the allocated annual ceiling budget and the project PIM and planning format for the
subcomponent activities

e Develop/Update Woreda Disaster Risk Profile (WDRP) for 120 pastorals and agro-pastoral
Woredas in the seven regions (Somali, Afar, Oromia, B/Gumuz, Gambella, South Ethiopia and
Southwest People’s region) and Dire-Dawa Administration using a bottom-up and participatory
methodology

e Technical Assistance (TA) can be obtained from International Institute for Rural
Reconstruction (IIRR) to facilitate the development/updating of the WDRP with consultation
with FPCU

e Producing virtual messages, bulletins, alerts and forecasting in close collaboration with MIS
experts for digital library and web portal management

e Promoting disaster preparedness for early actions, effective response and recovery aligned
with the woreda disaster risks (WDRP) initiatives and feeding into MH-IB-EW-EAS

e Provide technical assistances and supports in building capacities of the PAP communities at
large and relevant sectors and stakeholders at all levels

e  Conduct regular monitoring and evaluation of project performances based on key project
indicator internally and jointly with project team, relevant sectors and partners.

e Administers project budget allocated in separate account and disbursement and utilization
shall be done by officially authorized signatories

e Assign /delegate focal person(s) for day-to-day communication with the FPCU/MILLs

e Prepare and submit progress and performance (physical and financial) reports as per the
project reporting schedule and format for subcomponent activities

e As a key member of the federal level steering committee and implementing partner, the
commission will actively involve and play its role

e  Establish partnership and coordination with Ethiopian Meteorological Institute (EMI) and
others as appropriate to facilitate and to provide early warning and advice on adverse weather
and climate conditions

e Identify/ document the EW-EWS best practices and lessons learned at community, kebele,
woreda, regional, and national levels. and evaluating the lessons learnt for scaling-up
interventions in the future

o  Ensures the alignment of the project supported implementation of the MH-IB-EW-EWS with
the 4 change goals such as the Sendai Framework for Disaster Risk Reduction Framework
(SFDRR), the Paris Agreement, the Agenda 2030 for Sustainable Development, the Early Warning
for All initiative (EW4All),

e Accomplish other emerging issues as need arise during the project implementation period
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3.2. Ministry of Irrigation and Lowlands (MILLs) through LLRP II:

e The Ministry of Irrigation and Lowlands through LLRP-II PMCUs lead the overall
implementation of the subcomponent activities in the project target areas; specifically, it will
undertake and covers the following duties and responsibilities:

e As aleading institution, ensure that the project activities are implemented in line with the
Project Development Objective and Government policies and strategies;

e  Through the project (LLRP-II), provide the required fund for activities to be supported by
the EDRMC, in accordance with the provided annual work plan and budget;

e  Through the project (LLRP-II), arrange a joint high-level technical performance review
meeting on a regular basis; and

e  Through the project (LLRP-II), arrange regular monitoring of project performances based on
key project indicators.

e  Through the project (LLRP-II) facilitate the preparation/updating of WDRP in 120 project
woredas.

e The project will facilitate capacity building trainings both for technical staffs and
stakeholders from EDRMC and downward structures

e The DRM Senior officer at FPCU will provide close technical support and supervise to the
EDRMC for the subcomponent activities implementation

3.3. Effective date and Amendment

This MoU shall be in effective commencing on the date of the last signature affixed to this

document. It may be amended in writing, with the approval of both partners, by means of
exchange of letters through the authorized officials.

IN WITNESSES WHEREOF, the undersigned Parties have agreed and executed this document.

For: Ministry of Irrigation and Lowlands For: Ethiopia Disaster Risk Management
Name -----==-cemnemomemmecannnns Commission
Name ---------=------n-nmu-
Signature: ---------=-==---msmoememeeen Signature -------=-=-==-=-msmmmmemeeee-
Date: ------=--mmmmmmmm oo Date: ---------=--mnunnmn
Official Stamps
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Annexure 5.5: MoU with Ethiopian Meteorology Institute (EMI)

Memorandum of Understanding (MoU) between Ministry of Irrigation and
Lowlands (MILLs) and Ethiopian Meteorology Institute (EMI)

Preamble

The Lowlands Livelihood Resilience Project Phase II (LLRP II) is a five-year project aims to
improve the livelihoods and climate resilience of pastoral and agropastoral communities in the
lowlands of Ethiopia. The project is financed by the World Bank (IDA) amounting to USD 340
million and International Fund for Agriculture Development (IFAD) USD 80 million and
contribution from MSEs amounting to USD 4 million

The project will cover eight regions in Ethiopia that include the seven regions covered under
LLRP I (, Somali, Afar, Oromia, Benishangul-Gumuz, Gambella, South Ethiopia and South West
Ethiopia People’s region) and the newly added Dire-Dawa Administration. A total of 120 woredas,
including 100 woredas covered under LLRP I and 20 newly added ones, will benefit from the
project.

The project will directly benefit 3 million PAP people (about 600,000 households), about 16
percent of the total population in the lowlands of Ethiopia. Women and youth will account for 50
and 30 percent of LLRP II beneficiaries, respectively. In addition, 2 million PAP community
members will benefit indirectly from the project investments. The project will also benefit a range
of organizations including various ministries and institutions, delivering public goods and
services.

The project structured with four complementary components that aim to improve the livelihood
and climate resilience of PAP households, communities, and ecosystems. Component 1: Pastoral
Risk Management for Resilience which will be achieved through two subcomponents is expected
to enhance disaster risk management capacities and help PAP communities adapt for climate
change induced difficulties. Subcomponent 1.1: Strengthening Lowlands Early Warning and
Response System and Climate Information Services, focusing on strengthening integrated early
warning and response systems, which addresses climate-related hazards and involve multiple
agencies

The Ministry of Irrigation and Lowlands (MILLs) is the Lead Implementing Agency for project
implementation and the project is under the direct supervision of the state minister for Lowlands
Research and Development and the Ethiopian Meteorological Institute (EMI) is mandated
institution) engaged in collecting, analyzing, forecasting and communicating meteorological and
climate information in Ethiopia.

1. Purpose

This Memorandum of Understanding (MoU) is, therefore, entered between Ministry of Ministry
of Irrigation and Lowlands) (hereafter referred as Client) and Ethiopian Meteorological Institute
(EMI) hereafter the Implementing Agency (IA) for coordinating the implementation of Climate
Information Services under the LLRP II subcomponent 1.1: Strengthening Lowlands Early
Warning and Response System and Climate Information Services.

The project will implement climate information services in Ethiopia’s lowlands with the primary
objective of reaching out to all the PAP communities and their institutions even located in the
remotest and inaccessible locations-ensuring last mile connectivity. PAP system in Ethiopia is
increasingly becoming vulnerable to risks associated with extreme weather and climate events
like drought and flood.
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The topographical features of the country coupled with large-scale forcing factors like the
Intertropical Convergence Zone (ITCZ), EI-Nino Southern Oscillation (ENSO), Indian Ocean Dipole
(IOD) and East African Monsoon are largely responsible for stronger spatial and temporal
variability of climate patterns affecting the PAP areas.

There are also issues relating to low capacity in understanding and using the information for risk
management practices. There are also problems with accuracy of data collected from surface
stations. Thus, the two partners have entered into this Memorandum of Understanding and Agree
as follows

2. Main Areas of Collaboration includes, but not limited

3.1. Establish Automatic Weather Systems (AWS) equipped with different sensors in 107 PAP
project woredas

3.2. Support development of communication channels such as short message service (SMS),
community networks, local media, and public address systems;

3.3. Support implementation of the National Framework for Climate Services (NFCS)

3.4. Enhancing knowledge on climate change adaptation and mitigation through capacity
building trainings and exchange visit

3. Duties and Responsibilities of Partners

In these priority areas of common interest, both partners, therefore, desire to formalize their
relationship by agreeing to the memorandum of understanding (MoUs) to accomplish the
following duties and responsibilities

4.1. Ethiopian Meteorology Institute (EMI)

e Inconsultation with the Project, prepare and submit Annual Work Plan and Budget (AWP&B)
as per the allocated annual ceiling budget and the project PIM and planning format for the
subcomponent activities.

o Inventorying all available AWA stations and networks in the lowlands

e Procuring and installing 107 Automatic Weather Stations (AWS) in Pastoral and Agro-
Pastoral Woredas in 8 Regions and fencing infrastructure

e Provide high-level technical assistances and supports in building capacities of the PAP
communities at large and relevant sectors and stakeholders at all levels

e  Conduct regular monitoring and evaluation of project performances based on key project
indicator internally and jointly with project team, relevant sectors and partners.

e Administers project budget allocated in separate account and disbursement and utilization
shall be done by officially authorized signatories

e  Assign /delegate focal person(s) for day-to-day communication with the FPCU/MILLs

e Developing communication channels such as mobile-based applications for the CIS for
collecting, automatically from AWS and the packaging of CIS/EW into the use of text messaging
(SMS) and public service announcements on local media of different languages that are
appropriate for target PAP households in triggering decisions actions by the PAP community and
institutions

e As a key member of the federal level steering committee and implementing partner, the
Institute will actively involve and play its role and establish partnership and coordination with
international Research Partners (e.g. ACCIRA) and national organizations (e.g. Ethiopian Institute
of Agricultural Research (EIAR), Ministry of Agriculture (MoA), Ethiopia Disaster Risk
Management Commission (EDRMC) and their down structures and communities

e  Facilitate early warning and advice on adverse weather and climate conditions

e Implementing NFCS thatinclude Identify key institutions at the federal, regional, and woreda
levels), with a focus on forecasting and last mile communications in the lowlands of Ethiopia

e Support institutional capacity building through trainings and materials supply to enhance
partner’s capacity in climate information services
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e  Prepare and submit progress and performance (physical and financial) reports as per the
project reporting schedule and format for subcomponent activities

4.2. Ministry of Irrigation and Lowlands (MILLs) through LLRP II:

e The Ministry of Irrigation and Lowlands through LLRP-II PMCUs lead the overall
implementation of the subcomponent activities in the project target areas; specifically, it will
undertake and covers the following duties and responsibilities:

e As aleading institution, ensure that the project activities are implemented in line with the
Project Development Objective and Government policies and strategies;

e  Through the project (LLRP-II), provide the required fund for activities to be supported by
the EDRMC, in accordance with the provided annual work plan and budget;

e  Through the project (LLRP-II), arrange a joint high-level technical performance review
meeting on a regular basis;

e  Through the project (LLRP-II), arrange regular monitoring of project performances based on
key project indicators.

e  Through the project (LLRP-II) facilitate the establishment of AWS in 107 project woredas.
e The project will facilitate capacity building trainings both for technical staffs and
stakeholders from EMI and downward structures

e  The DRM Senior officer at FPCU will provide close technical support and supervise to the EMI
for the subcomponent activities implementation

4.1. Effective date and Amendment

This MoU shall be in effective commencing on the date of the last signature affixed to this
document. It may be amended in writing, with the approval of both partners, by means of
exchange of letters through the authorized officials.

IN WITNESSES WHEREOF, the undersigned Parties have agreed and executed this document.

For: Ministry of Irrigation and Lowlands For: Ethiopia Disaster Risk Management
Name ------=-e-ccmcmommmancnnns Commission
Name ----------------mnnmu-
Signature:---------------mmmmmem oo Signature ----------=--mmmmmmem oo
Date:--------=nmmmmmmmme oo Date:-----------=-=n----
Official Stamps
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Annexure 5.6: MoU with Ministry of Peace

Memorandum of Understanding Between the Ministry of Irrigation and Lowlands
(MolILLs) and The Ministry of Peace (MoP)

Preamble

To build upon the successful experiences of LLRP-I and expanding into livelihood resilience
through climate-smart approaches and commerecialization, the MolLLs, in collaboration with line
ministries such as: the Ministry of Agriculture (MoA), the Ministry of Peace (MoP), the Ministry
of Health (MoH), the Ministry of Education (MoE), the Ministry of Transport (MoT), and the
Ministry of Trade and Industry (MoTI), has been designated by the Government of Ethiopia (GoE)
to lead the design and development of new investment lending operation. The second phase of
the project has been prepared by the project staffs in close collaboration with respective regional
sector bureaus and federal level sector ministries. The ministry of Irrigation and Lowlands
(MoLLs) is a hosting ministry and has played a decisive role in integrating partner sectors and
other stakeholders to actively participate in the preparation and validation processes of the
project. Nationally, the Ministry of Finance (MoF) has played its own role in moderating the
financial agreements with the two co-financing institutions (donors) namely the World bank
(WB) and the International Fund for Agricultural Development (IFAD).

The project has been envisaged as a five-year project and as first phase of a multi-phase
engagement in Pastoral and Agro-Pastoral (PAP) lowland areas. The total cost of the Investment
Project Financing (IPF) is US$ 424 million consisting of USD 340 million from the International
Development Association (IDA, WB), a US$ 80 million grant from the International Fund for
Agricultural Development (IFAD) and US$ 4 million contributions from MSEs. The project was
approved by the WB Board on May 22, 2024, will be endorsed by [FAD Board on April 20/2025,
and subsequently by the Ethiopian Parliament in June 2024. The development objective of the
project is “to improve the livelihoods and climate resilience of pastoral and agro-pastoral
communities in the lowlands of Ethiopia.

The spatial scope (geographical coverage) of the project cover PAP areas in eight regional states
namely: Somali, Afar, Oromia, Benshangul-Gumuz, Gambella, South Ethiopia Region, South-West
Ethiopia People Region and Dire Dawa administrative Region. Within these eight intervention
areas, the project will intervene in 120 Woredas. In the due process, it will adopt a Woreda
clustering approach to spatially cover the PAP rangeland areas grouped into 29 clusters.

In order to achieve the project development objective (PDO), the project will combine three
complementary layers of investment under three project components. Investments under
component 1 will focus on issues related to pastoral risk management (Strengthening Early
Warning and Response System in the lowlands) and Implementing Disaster Preparedness and
Resilience Investments. Whereas investments under component 2 will focus on improving the
bio-physical health statues of natural resource endowments and securing conflict-free accesses
to key rangeland resources. Investments under component 3 on the other hand focus on
strengthening the climate resilience capacity of pastoral and agro-pastoral communities through
improving the PAP livelihood on a sustainable basis. Strengthening the productivities and
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commercialization of pastoral and agro-pastoral assets and widening of their income sources
through diversification are major areas of intervention under component 3 of LLRP-II.

Specific to activities under sub-component 2.3 of the project, the Ministry of Peace (MoP) is,
therefore, expected to provide the required supports through the Memorandum of
Understanding (MoU) signed between the Ministry of Irrigation and Lowlands (MolLLs) and the
implementing partner - Ministry of Peace (MoP). The ministry is specifically required to engage
in areas where policy issues related to land-use/tenure and natural resource management are
critical questions to the public. Thus, this memorandum of understanding (MoU) recognizes and
formalizes the joint interests of the Ministry of Irrigation and Lowlands (Hereinafter called
MolLLs) and the Ministry of Peace (Hereinafter called MoP) to support the project in areas where
attention and technical supports are required.

The overall intention of the MoU is to create clear and strong coordination and cooperation of the
two parties, so as to smoothly implement the project activities as expected. Here below are the
specific duties and responsibilities of the two parties stated one after the other.

2. Duties and Responsibilities of the Ministry of Peace (MoP)
The Ministry of Peace has the following duties and responsibilities:

e As a key member of the federal level steering committee and implementing partners, the
ministry will actively involve and play its role in complementing the preparation and
approval of the project annual plan and budget (AWPB) and overseeing of project
performances;

e Ensuringinter-regional alignments to easily integrate and manage the cross-boundary peace
dialogues and thus come-up with nationally accepted policy instruments suitable for
management of PAP lands and associated resources;

e Develop asectoral work plan that clearly specifies the activities, resources (budgets) needed,
deliverables and post-intervention outcomes;

e Develop a package of good practices from well delivered services and help the PAP
communities to adopt and scale-up productive experiences;

e Provide high-level technical assistances and supports in building capacities of the PAP
communities at large and traditional institutions towards practicing productive and conflict-
free resource management interventions;

¢ In coordination with the Federal Project Coordination Unit (F-PCU), regularly monitoring of
project performances based on key project indicators and evaluating the lessons learnt for
scaling-up interventions in the future; and

e Based on the regular monitoring of project performances, provide timely feedback for the
project.

3. Duties and Responsibilities of the Ministry of Irrigation and Lowlands (MolLLs)
e Properly coordinate the project, so as to create conducive environment so as to acquire the
required technical supports from the Ministry of Peace (MoP);
e As a leading institution, ensure that the project activities are planned and implemented in
line with the project objectives and implementation modalities stated as part of the working
documents developed to dictate the overall operational procedures of the project;
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e Through the project's fund transfer modality, provide the required budget for
implementation of activities targeted to be supported by the MoP, in accordance with the
provided annual work plan and budget;

e Asaresponse to jointly planned activities, collect and organize sectoral performance reports
through active engagement of project staffs.

e Through the project (LLRP), arrange a joint high-level technical performance review meeting
on a regular basis; and

e Through the project (LLRP), arrange regular monitoring of project performances based on
key project indicators.

4. Date of Effectiveness

We the undersigned parties, accept and agree to the contents of this Memorandum of Agreement
which came into effect on the date of signing of this Memorandum of Understanding (MoU).

For: The Ministry of Irrigation and Lowlands (MILLs) For: The Ministry of Peace (MoP)

Signed by: Signed by:

Date: Date:

Official Stamps
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Annexure 5.7: MoU with Ethiopian Cooperative Commission (ECC)

Memorandum of Understand (MoU) Between Ministry of Irrigation and Lowlands
(MILLs) and Ethiopian Cooperative Commission (ECC), June 2024, Addis Ababa

Preamble

To build upon the successful CDD experience of LLRP and expanding it to livelihood resilience
and commercialization, Ministry of Irrigation and Lowlands MolLs, in coordination with other
line ministries (such as Ministry of Agriculture (MoA); Ministry of Water, Irrigation and
Electricity (MoWIE); Ministry of Health (MoH); Ministry of Education (MoE), Ministry of
Transport (MoT), and Ministry of Skill and Labor (MoSL). has been designated by the GoE to lead
the design and development of a new investment lending operation. The project was prepared by
a Government Design Team established by MolLs, with representation from relevant sector
Ministries and Ministry of Finance (MoF). The process was supported by WB, IFAD.

The project is envisaged as a five-year project and first phase of a multi-phase engagement in
pastoral and agro-pastoral (lowland) areas. The total cost of this Investment Project Financing
(IPF) is US$ 424 million consisting of a credit (USD 340.00 million) from the International
Development Association (IDA, WB), a US$ 80 million IFAD, and US$ 4 million contributions from
beneficiary communities. The project is approved on 22-Mar-2024 by World Bank and
subsequently by Parliament of Ethiopia in June, 2024. The development objective is to improve
livelihood resilience of pastoral and agro-pastoral communities in Ethiopia.

The geographical coverage of the project includes Pastoral and Agro-Pastoral (PAP) areas in Eight
regions: Somali Regional State, Afar Regional State, Oromia Region Benishangul-Gumuz Region,
Gambella Regional state, South Ethiopia Regional State, Southwest People Regional State and Dire
Dawa Administration and. Within these Eight regions, the project will intervene in approximately
120 woredas. It will adopt a woreda-clustering approach to spatially cover the rangelands.

The project rests on four complementary components that aim to improve the livelihood and
climate resilience of PAP households, communities, and ecosystems. Resilience is defined as “The
ability of a system, community or society exposed to hazards to resist, absorb, accommodate,
adapt to, transform and recover from the effects of a hazard in a timely and efficient manner,
including through the preservation and restoration of its essential basic structures and functions
through risk management. In the context of LLRP II, improving livelihood and climate resilience
rests on enhancing the capacity of lowland PAP households, communities, and production
systems to anticipate, absorb, accommodate, adapt to, transform, or recover from climate shocks
in a timely and efficient manner, while (and including by) ensuring the health and regeneration
of lowland ecosystems and natural resources. Increases in production and productivity; better
access to markets, roads, services, health, education, diversified diets, energy, and sustainable
sources of income; and enhanced capacity to manage local resource-related conflicts are
expected, among other improvements, to contribute to these outcomes.

The Ethiopian Cooperative Commission, is, thus, expected to provide the required support for the
establishment and strengthening of Pastoral and Agro-Pastoral Rural Saving and Credit
Cooperatives (PASaCCos) in PAP areas through the Memorandum of Understanding (MoU) signed
between the Ministry of irrigation and lowlands (MIILs) and Ethiopian Cooperative Commission
(ECO).

MoU is signed between Ministry of irrigation and lowlands (hereafter referred as MIILs) and
Ethiopian Cooperative Commission (hereafter referred as ECC) for the implementation of
improved access to finance with creation and federation of PASaCCos and their union under
Lowland Livelihood Resilience Project (LLRP II).
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Thus, this Memorandum of Understanding (MoU) recognizes and formalizes the joint interest of
the Ministry of irrigation and lowlands (hereinafter called MIILs) and the Ethiopian Cooperative
Commission (ECC) to support the Commercialization and Livelihood Diversification of targeted
pastoralists and agro pastoralist through establishing of cooperation primary cooperatives and
to provide supports to enable them to manage the savings based credit funds using the Lowland
Livelihood Resilience Project (LLRP).

The intention of the MoU is to create clear and strong coordination and cooperation between the
ECC and the Federal Project Coordination Unit of the MIILs in order to establish and federate
functional Savings and Credit cooperatives in LLRP II targeted woreda and kebeles and that will
provide financial services including non-interest bearing loan in support of Commercialization
and Livelihood Diversification efforts of targeted pastoralists and agro pastoralists in Somali, Afar
Oromia Benishangul, Gambella, South East, SWEP regions and Dire Dawa Administration .

I. Duties and Responsibilities of Parties

Support to the establishment of new PASaCCos and PASaCCos Unions, strengthening of the
existing PaSaCCos by Woreda Cooperative Promotion Offices (WoCPOs) and overseen by the
Regional Cooperative Agencies/Bureaus and ECC. The ECC and Regional Cooperative
Agencies/Bureaus/commission will also manage capacity building support, particularly training
of trainers to help Zonal Cooperative Promotion Offices (ZoCPOs), and Woreda Cooperative
Promotion Offices (WoCPOs) to effectively deliver their supports. The Financial Cooperative
Development Directorate under the ECC and Regions are responsible coordinate for
implementation activities as per the approved of Annual work and budget under LLRP II

The duties and responsibilities of the ECC and of the MIILs are indicated here below.

1.1 Ethiopian Cooperative Commission (ECC)

o ECC, through the regional cooperative bureaus will lead the planning of access to finance
activities. In addition, the ECC though its regional and woreda structures will be responsible
for the establishing PASaCCos; strengthening the existing PASaCCos, and establishing
RuSACCo Unions in the project areas with the purpose of providing access to capital and other
services (booking keeping, audit etc.).

e ECC will support the establishment of 550 new PASaCCos where there are no existing
PASaCCos (LLRP I supported or otherwise). In addition to this, the commission will support
technically to strengthen the existing PaSaCCos that was established by the LLRP I.

o The ECC shall be responsible for the oversight and supervision of the PASaCCos within the
project woredas. This shall include responsibility for the coordination of training programs
and ensuring that Regional Cooperative Promotion Bureau/commission/Agency and Woreda
Cooperative Promotion Office take responsibility for the PASaCCos promotion

e Undertake the planning, implementation, monitoring and supervision of the PASaCCos to
improve availability of access to finance.

e Strengthening of existing PaSaCCos will be through provision of technical assistance by the
regional bureaus and woreda Cooperatives offices

e ECC will take a role in the development of PASaCCo Unions. Primary societies and sector tier
unions are registered, supervised and liquidated by the Regional Cooperative Promotion
Bureaus (RCPBs).

o The RCPBs conducts audits of the cooperative societies as well as supervision and monitoring
and the RCPBs report to the ECC.

e Review, prepare and submit quarterly and annual plan and reports to the FPCU on the
implementation of the subcomponent including the performance of PASaCCos;

e The ECC through the Financial Cooperative Development Directorate responsible for
coordination of the sub-component,
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e Conduct an assessment of existing PASaCCos in the project geography and classify them to
basic, intermediate and advanced levels, so as to provide recommendations for different
support to identified PASaCCos through the project;

e Develop a work plan, that clearly specifies the activities, resource needed, deliverables and
outcomes;

o The ECC will collaborate with the LLRP II (FPCU) on the monitoring of improved access to
finance with creation and federation of PASaCCos and their union subcomponent.

6.1 Ministry of irrigation and lowlands (MILLs) through LLRP II

e The LLRP will provide funding for the implementation of the subcomponent in accordance
with approved annual work plan and budget.

e The LLRP II will facilitate the establishment of PASaCCo unions, depending on the situation
on ground (Strong PASaCCos will be supported to federate).

e The project will support the establishment of 550 new PASaCCos and provide seed capital
amounting to US$ 10,000 per PASaCCos based on the required criteria in the PASaCCos’
guideline

e Provide Technical support for existing 500 existing PaSaCCos that was established by the
LLRP L.

e Strengthening implementation capacity, the project will facilitate capacity building trainings
both for technical staffs and Cooperatives committee members.

e The FPCU component owner will be knowledgeable about PASaCCos and rural finance in
general as financial institutions and will collaborate with the ECC to provide oversight for the
subcomponent and will regularly supervise its implementation and provide support.

e The LLRP II will provide financial support the Saving Leverage Grant funds to PASaCCos in
accordance with procedures described in the PIM and LLRP II PaSaCCos guideline.

II. Effective Date

We the undersigned accept and agree to the contents of this Memorandum of Agreement, which
will come into effect on the date of the accreditation of LLRP effectiveness.

For: Ministry of irrigation and lowlands  for: Ethiopian Cooperative Commission

Signed by: Signed by:

Date: Date:

Official Stamps
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Annexure-6: Safety Incident Report Form

Safety Incident Report Form

INCIDENT DETAILS

Date and time of the incident

Location of the incident

Describe the incident

Details of the witnesses, if any

INCIDENT CATEGORY

Select the appropriate category for the incident:

[ ] Slip, Trip, or Fall

[ ] Equipment or Machinery Malfunction
Hazardous Material Exposure

Fire or Explosion

Personal Injury

Near Miss (incident with potential for harm but no actual injury)

I I I B

Other (specify)

PERSON(S) INVOLVED

Name(s) of the person(s) directly
involved in the incident

Job title(s) of the person(s)
involved




Describe the nature and extent of
the injuries, if any

Describe the treatments provided,
if any

IMMEDIATE ACTIONS TAKEN

Describe the immediate actions
taken to address the incident and
ensure safety

CONTRIBUTING FACTORS

Were there any contributing factors to the incident? If yes, select the relevant factors:

Inadequate training
Equipment failure
Unsafe work conditions
Human error

Lack of supervision

Communication breakdown

OO0 0dddd

Other (Specify)

INVESTIGATION:

Will a further investigation be
conducted? : Mves [no



If yes, specify the person(s)
responsible for the investigation

Provide any additional details or
instructions for the investigation

PREVENTIVE MEASURES

What preventive measures can
be implemented to avoid similar
incidents in the future?

ADDITIONAL COMMENTS

Is there any additional information
or comments you would like to
include?




Annexure 7: Grievance Redress Mechanism Reporting
Format

Grievance/Complaint form

Compliant Number

Copies to forwarded to:

Name of the Recorder and its Responsibilities

(Original) Responsible Party/Agency to
implement the SA*

Region (Copy) Complainant

Woreda (Copy) CRC at Kebele and Woreda level
Kebele

Date

Information about the Complainant

Full Name including Surname

)Address

Telephone number

Region

Woreda

Kebele

Site

Date

Signature of the Complainant

Grievance Procedure

Description of the compliance/grievance

Does the grievance procedure advertise? public
awareness of the process

‘Which project level person (s) was designated to
follow up on the resolution of the grievance?

Consultative grievance group/committee
including community/municipality members,
two

representatives from PAPs, local authorities to
review the negotiation process

Court/payment for court process
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Annexure-8: Results Framework and Monitoring
Project Development Objectives (PDO): To improve the livelihoods and climate resilience of pastoral and agropastoral communities in the

lowlands of Ethiopia

formulated and rolled out for implementation

Indicator Name Unit of . End Frequency Data Responsibility
Baseline | Mid-Term Target Source/Methodology body
Measure
PDO level Indicators
PDO 1: Climate preparedness and resilience | Number 230 370 510 Annually, Progress Report, RSCT/RPCU /
building infrastructures constructed and MTR, EoP Survey FPCU/Consultant
operational
PDO 2: Land area under sustainable landscape | Hectare 400,000 700,000 1000,000 | Annually, Progress report, WPC /RSCT/
management practices (CRI) MTR, EoP, as | Survey and satellite RPCU/ FPCU,
of PY2 imagery /consultant
PDO 3: Increase in yield of targeted livestock and | Percentage 0 12.5 25 MTR and EoP | Survey consultant
crop commodities
PDO 4: Beneficiaries with 25 % or more annual Percentage 0 30 60 MTR and EoP | Survey consultant
household income increment due to project
interventions
Intermediate Indicators by Components
Component 1: Pastoral Risk Management for Resilience
IR 1: Beneficiaries with access to timely Percentage 0 40 80 MTR and EoP | Survey consultant
information from the early warning and response
systems and climate information services
IR 2: Project targeted Woredas with new or Number 0 120 120 Annually, Progress report WPC /RSCT/
updated and automated disaster risk profile PY1 RPCU/ FPCU, /TA
IR 3: Regional Disaster Preparedness and Number 0 8 8 Annually, Progress report RPCU/ FPCU, /TA
Resilience-building Strategic Investment Plans PY1
prepared, endorsed by regional councils and
automated for public use
Component 2: Integrated Rangeland Management

IR 4: National Rangeland Monitoring System Number 0 1 Annually, Progress report RPCU/ FPCU, /TA
(RMS) developed and operational PY2
IR 5: Climate Smart and Nature based Rangeland | Number 28 29 29 Annually, Progress report RPCU/ FPCU, /TA
Management Plans (RMPs) updated or PY1




Indicator Name Unit of . End Frequency Data Responsibility
Baseline | Mid-Term Target Source/Methodology body
Measure
Component 3: Climate Resilient and Sustainable Livelihoods

IR 6: Area provided with new/improved Hectare 0 1000 2000 Annually as Progress report WPC /RSCT/
irrigation or drainage services (CRI) of PY2 RPCU/ FPCU,
IR 7: MSEs established for targeted value chains Number 0 1,640 3,280 Annually Progress report WPC /RSCT/
and operational 1 year after establishment (of RPCU/ FPCU/
which at least 35 % are women only MSEs) MoLS
IR 8: Project Beneficiaries that adopted two or Number 0 100,000 200,000 | Annually Progress report WPC /RSCT/
more climate smart improved technologies and RPCU/ FPCU/
innovations MoA/ EIAR /TA
IR 9: Annual increase in off take of animals from | Percentage 0 12.5 25 MTR and EoP | Survey consultant
the project supported woredas
IR 10: Beneficiaries reached with financial Number 50,000 85,000 120,000 | Annually Progress report WPC /RSCT/
services (CRI) RPCU/ FPCU/ ECC
IR 11: Productive alliances established and Number 15 30 45 Annually Progress report WPC /RSCT/
functional between PAP producers and private RPCU/ FPCU/
sector actors
IR 12: Women beneficiaries (15-49 years) and Number 0 125,000 250,000 | MTR and EoP | Survey Consultant
children (6-23 months) with minimum dietary
diversity
IR 13: Beneficiaries with Improved food security | Percentage 30 60 MTR and EoP | Survey Consultant
and resilience capacities to impacts of climate
change
IR 14: Private capital Mobilized from MSE groups | Amount 2,000,000 | 4,000,000 | Annually Progress report WPC /RSCT/
in conjunction with the matching grant from the (USD) RPCU/ FPCU/
project MoLS
IR 15: New Pastoral and Agro-Pastoral Saving and | Number 500 775 1050 Annually Progress report WPC /RSCT/
Credit Cooperatives (PASACCO) Established and RPCU/ FPCU/ ECC

Operational (of which 50 % will be women only
PASACCOs)




Indicator Name Unit of End Frequency Data Responsibility
Baseline | Mid-Term Target Source/Methodology body
Measure
Component 4: Project Management, Monitoring, Evaluation and Learning

IR 16: National and Sub-national annual Policy Number 4 13 Annually, as Progress report RPCU/
dialogues organized and facilitated by MILLs on of PY2 FPCU/MILLs
climate change and PAP development agenda
IR 17: Feedback (complaints, queries, Percentage 45 90 MTR and EoP | Survey Consultant
suggestions) through GRM including SMS service,
addressed and responded to within stipulated
timeframes publicly communicated by the project
IR 18: Leadership positions held by women in all | Percentage 15 30 Annually Progress report RPCU/ FPCU
mixed (women and men) groups
created/supported by the project
IR 19: Project direct beneficiaries (disaggregated | Number 2,500,000 | 2,750,000 | 3,000,000 | Annually Progress report WPC /RSCT/
by gender and age, 50 % women and 30 % youth) RPCU/ FPCU
IR 20: Project Indirect beneficiaries Number 1,000,000 | 2,000,000 | Annually Progress report WPC /RSCT/
(disaggregated by gender and age, 50 % women RPCU/ FPCU

and 30 % Youth)




Annexure 9: Monitoring and Evaluation Plan

Country: Federal Democratic Republic of Ethiopia
Ethiopia: Lowlands Livelihood Resilience Project, Phase-Two (P180076)

S1. Data Methodology|
Indicator Name Definition/Description Frequency for data |Responsibility]
No. Source .
collection
1 |Land area under This indicator measures sustainable use of land through Annually MIS GIS-based FPCU
sustainable land reduction in land degradation and improvements in land mapping
management practices productivity. The land management practices which will be including RS
implemented through three technical components will include a data
combination of integrated nature based and climate smart
interventions. These are land and water management
technologies such as soil and water conservation and gully
control to increase stability of soil structure and soil and water
retention; agronomic practices including silvo and agro silvo
pastoral through the plantation and management of
multipurpose trees to increase soil fertility; control of spread of
invasive species and restoration of productive indigenous
species through sowing, reseeding, area closure and resting, and
conservation tillage and crop rotation in agropastoral practices,
wetland protection and maintenance; and building the capacity
of PAPs and service providers in planning and implementation
of SLM practices..
2 |Climate smart All the infrastructure to be planned, designed and implemented | Baseline, | MISand | Survey of FPCU
infrastructure constructed [under the project have to be climate proof to be functional Mid-term |[Evaluation| beneficiaries
and operational under different seasons as well as possible changes due to and EOP | studies and GIS-
climate change. The indicator will measure the advanced and based spatial
innovate technologies, designs and standards to be incorporated surveys
to climate proof the infrastructure so that it remains climate
resilient
3 |Increase in yield of selected [The indicator measures increase in yield of primary livestock Baseline, MIS, Evaluation FPCU
livestock and crop products raised by project beneficiaries (Camel, Cattle, Shoats) | Mid-term | Survey Surveys
commodities and increase in yield of selected agricultural crops produced by | and EOP

beneficiaries (Maize, Sorghum, Vegetables etc.). The indicator




Methodology

SL. Indicator Name Definition/Description Frequency| Data for data |[Responsibility|
No. Source .
collection
focuses on quantity of commodities produced, expressed as
kilograms of livestock/crop/products per year. It will also
incorporate impacts of subcomponent 3.1-Support to Livestock
and Crop Productivity and Value Chains.

4 [Beneficiaries with The indicator measures percentage of project supported Baseline, MIS, Impact FPCU
improved livelihood households who acquire resilience capacities through improved | Mid-term | Survey | assessment
resilience capacities to adaptations and livelihoods strategies to mitigate extreme and EOP surveys
mitigate the impacts of events like drought, flood etc. Detailed description of livelihood
climate change and climate resilience is elaborated in annex-2-Results

Monitoring and Evaluation Arrangement. In addition to the
physical and technological interventions supported by the
project, the indicator will also measure institutional support,
legal/policy measures as well as capacity building efforts
organized by the project. A comprehensive indicator will be
developed with TA from ILRI with collaboration from AICCRA.
The M&E manual will have further details.
Monitoring and Evaluation Plan: Intermediate Results indicators
Component 1: Pastoral Risk Management for Resilience (PRMR)

1 [Regional Disaster This indicator measures climate smart disaster preparedness Baseline, MIS Annual FPCU
Preparedness and for building strategic investments to achieve resilience. The annually Progress
Resilience-building plans are prepared based on risk profiles and contain sub Report
Strategic Investment Plans |project investments to help climate change mitigation and
Prepared through adaptation measures.
participatory processes
(Number)

2 |Public Economic This indicator measures investment sub projects implemented | Baseline, MIS Preparing FPCU
Infrastructures (PEIs) under the project for enhancing disaster preparedness, climate | annually QPR based on
Completed and Operational |change mitigation, enhancing adaptation capacities for information
(Number) resilience in targeted PAP regions. These include small scale flow from

irrigation rehabilitation and development, rural access roads, woredas

water supply facilities, livestock infrastructure etc.




Methodology

SL. Indicator Name Definition/Description Frequency| Data for data |[Responsibility|
No. Source .
collection
Component 2: Integrated Rangeland Management (IRM)

3 |National Rangeland A web-based comprehensive and spatial information system Baseline, MIS Preparing FPCU
Monitoring System (RMS) |developed by the national hub to collect and validate online and | annually QPR based on
operational to improve offline data to provide information products for climate information
rangeland health informed rangeland management decision making to decision flow from
monitoring and makers, project management stakeholders, PAP communities woredas
management practices for improving climate resilient planning and PAP resource
(Number) management. The indicator will measure the number of

effective synthesized monitoring report produced based on data
from remotely sensed resources and ground truthing and
disseminated timely to different users by leveraging user
friendly digital platforms and public and private delivery
channels.

4 |Climate Smart and Nature [The indicator measures a number of climate smart participatory| Baseline, MIS Preparing FPCU
based Rangeland and nature-based integrated rangeland management and annually QPR based on
Management Plans (RMPs) |grazing plans updated or formulated and rolled out for information
updated or formulated and [sustainable management of the rangeland resources in the 120 flow from
rolled out for project woredas. This will be achieved for component 2-In woredas
implementation (Number) complement with the Pastoral Risk Management Component

Component 3: Climate Resilient and Sustainable Livelihoods (CRSL)

5 |Land area provided with  [The improved irrigation schemes refer to those schemes that Baseline, MIS Preparing FPCU
new/improved irrigation orjare efficient and minimizing water use for crop productivity. annually QPR based on
drainage services These include not only the small-scale irrigation schemes information

rehabilitated and set up under the project, but also include flow from
micro and mini schemes that apply continuous drips of water woredas
above or below the soil surface. The indicator is disaggregated

into area provided with new schemes and area provided with

improvement with the existing schemes.

6 [Annual increase in volume [The indicator measures the increase in total sales of animals and| Baseline, MIS Preparing FPCU
of marketed from the sales of crop products value chains over a year. The indicator is | annually QPR based on

information




SL

Data

Methodology

No. Indicator Name Definition/Description Frequency| Source for da_ta Responsibility|
collection
project supported woredas |disaggregated into sales of animals and sales of crop products flow from
(Percentage) value chains. woredas
7 |SMEs established for The indicator measures the institutional support to form Baseline, MIS Preparing FPCU
targeted crop and livestock community institutions of PAP communities to market products | annually QPR based on
value chains and through diversification, innovation and job creation. Initially information
operational 1 year after Common Action Groups (CAG/CIG) are newly formed which will flow from
establishment (Number) |gradually convert into Small and Micro enterprises (SME). The woredas
indicator measures graduation of community groups
particularly women groups into financially viable and
climatologically sustainable enterprises (SME) that will create
jobs and income with the support of the project. The indicator is
disaggregated into women SMEs.
7.2 |Common Action Groups The indicator measures how effective is the mobilization of Baseline, MIS Preparing FPCU
(CAG/CIG) graduating as  |CAG/CIGs to sustainably carry out entrepreneurial activities. annually QPR based on
SME Out of the total SMEs promoted by the project how many have a information
clear trajectory of institutional graduation. flow from
woredas
8 |Beneficiaries supported The indicator measures the project interventions to support
with potential and viable [small holders and pastoralists to invest in non-farm and oft-
alternate livelihood options|farm income generating activities. The beneficiaries will be
(of which 50% female and |(disaggregated into women and youth.
30% youth). (Number)
9 |Beneficiaries with Please define livelihood resilience capacity [we may retain either
improved livelihood 8 or 9 as the two indicators broadly measure the same thing]
resilience capacities
(Percentage)
10 Women PASACCOs The indicator measures support given to PASACCOS to benefit | Baseline, MIS QPR FPCU
established and operational from higher tier unions for provision of better financial services | annually

after one year of their

establishment (Number)

to PAP community




SL

Data

Methodology

No. Indicator Name Definition/Description Frequency| Source for da_ta Responsibility|
collection
11 Women beneficiaries (15- [The indicator measures the impact on the diet quality and Baseline
49 yrs.) and children (6-23 |household food security of beneficiaries-particularly the . ’ . .
. o L . . . Mid-term | Studies | Evaluation FPCU
months) with minimum minimum dietary diversity score for women (MDD-W) and and EoP
dietary diversity (Number) jminimum acceptable diet (MAD) for children 6-23 months.
12 |Productive alliances The indicator refers to the number of collaborations created Baseline, MIS QPR FPCU
established and functional |between the PAP producers, public and the private sector aimed| annually
between PAP producers at facilitating access to products.
and private sector actors
(Number)
Component 4: Project Management, M&E and Policy Engagement
13 [No. of policy proclamations | The indicator measures the impact of the project on Annually MIS APR FPCU
issued by federal or institutionalizing the processes and guidelines showcased by
regional states on climate |the project. Proclamations are directives by Federal or Regional
change and PAP governments broadly covering PAP sector issues and in specific
development agenda on pastoral risk management, improving resilience, integrated
(Number) rangeland management, sustainable PAP and alternate
livelihoods, climate vulnerabilities, inclusion of women etc.
14 Feedback (complaints, The indicator measures the focusing of the concerns and Annually MIS APR FPCU
queries, suggestions) priorities of the project stakeholders during project
addressed and responded (implementation. MILL will establish a complaint and grievance
to within stipulated redressal system which will document all complaints and other
timeframes publicly queries received at the three levels of project implementation
communicated by the and will track their resolution.
project (Percentage)
15 |[Leadership positions held [The indicator measures the empowerment of women project Annually MIS APR FPCU

by women in all mixed
(women and men) groups
created/ supported by the
project (Percentage)

beneficiaries in key decision making/ office bearer positions as
detailed in the POM. The project is mobilizing and strengthening
various PAP community groups service oversize committees,
common interest groups, community action groups etc. and the

indicator will capture women occupying office bearer positions




SL

Data

Methodology

No. Indicator Name Definition/Description Frequency| Source for da_ta Responsibility|
collection
in any of the mixed groups (groups which are not exclusively
meant for women).
16 [Project direct beneficiaries [This indicator measures the overall reach of the program Annually MIS APR FPCU

(disaggregated by gender
and age) (Number)

covering all component activities. The project will set up a
database of beneficiaries starting from kebele (manual) to the
woreda level (digital) with in-built provisions for tracking
benefits. This will help correctly measure the indicator without

double counting.
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Acronyms and Abbreviations

AGP Agricultural Growth Programme

BoF Bureau of Finance

BoPD Bureau of Pastoral Development

BOQ Bill of Quantities

CAHW Community Animal Health Worker

CER Central Ethiopia Region

CDD Community Driven Development

CIF Community Investment Fund

CGIAR Consultative Group for International Agricultural Research

CPF Country Partnership Framework

DPRSIPs Disaster Preparedness and Resilience —building Strategic Investment

EDRMC Plans

EFY Ethiopian Disaster Risk Management Commission
Ethiopian Financial Year

EIA Environmental Impact Assessment

EIAR Ethiopian Institute of Agricultural Research

EMI Ethiopian Meteorological Institute

ESIA Environmental & Sociallmpact Assessment

ESS Ethiopian Statistical Service

FEPA Federal Environmental Protection Authority

FPCU Federal Project Coordination Unit

FPPPA Federal Public Procurement and Property Authority

GBvV Gender Based Violence

GPS Global Positioning System

GoE Government of Ethiopia

Glz German Corporation for International Development

1A Implementing Agency

ICT Information Communications Technology

IDA International Development Association

IFAD International Fund for Agricultural Development

ILRI International Livestock Research Institute

LLRP I LowlandsLivelihood Resilience Project, Phase Two

MIS Management Information System

MINT Ministry of Innovation and Technology

MoA Ministry of Agriculture

MoF Ministry of Finance

MILLs Ministry of Irrigation and Lowlands

MoU Memorandum of Understanding

MoWE Ministry of Water and Energy

NCB National Competitive Bidding

NRM Natural Resource Management

PAP Pastoral and Agro-pastoral

PASACCO Pastoral and Agro-pastoral Savings and Credit Cooperative

PEI Public Economic Infrastructure

PCDP Pastoral Community Development Project

PDO Project Development Objective
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P/APFS
PIM
PPP
RCBP
RCST
RMC
RMP
RPCU
RPLRP
SDGs
SEA
SIF
SER
SPDs
TA
WOoFED
WoPD
WB

Pastoral or Agro-pastoral Field Schools

Project Implementation Manual

Public-Private Partnership

Regional Cooperative Promotion Bureaus
Rangeland Cluster Support Team

Rangeland Management Committee

Rangeland Management Plan

Regional Project Coordination Unit

Regional Pastoral Livelihood Resilience Project
Sustainable Development Goals

Sexual Exploitation and Abuse

Strategic Investment Fund

South Ethiopia Region

Sustainable Procurement Documents

Technical Assistance

Woreda Office of Finance and Economic Development
Woreda Office for Pastoral Development

The World Bank

1. PROJECT BACKGROUND

1.1 PROJECT OVERVIEW
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Country:
Federal Democratic Republic of Ethiopia

Full Project Name:
Lowlands Livelihood Resilience Project, Phase Two (LLRP I1)

Total Finance ($):

424 million
Project Number:
P180076
Summary of PDO To improve the livelihoods and climate resilience of pastoral and

agro-pastoral communities in the lowlands of Ethiopia.

Project Beneficiaries | The projectbeneficiaries are expected to number about 3 million
people (about 600,000 households), including the 2.5 million
people targeted under phase one of theproject.

Intervention Areas The project will be implemented in the climate impacted PAP
lowland areas of eight regions (Afar, Benshangul-Gumuz,
Gambella, Oromia, Somali, South Ethiopia, Southwest Ethiopia
and Dire-Dawa administration)

1.2 PROJECT DEVELOPMENT OBJECTIVE

To improve the livelihoods and climate resilience of pastoral and agro-pastoral communities in the
lowlands of Ethiopia. The PDO achievement will be monitored and measured using the following key
results indicators:

e Increase in yields of selected livestock and crop commodities (Percentage)

e Beneficiaries with improved livelihood resilience capacities to impacts of climate
change (Percentage)

e Land area under sustainable land management practices (Hectares)

e Climate resilient public economic infrastructure constructed and operational
(Number)

e Project regions and woredas with strengthened institutional and coordination
capacity of early warning and response system and climate information services
(Number)

1.3 PROJECT DESCRIPTION
1.3.1 Project Components

The LLRP Il will be implemented through the following four interrelatedcomponents:
Component 1: Pastoral Risk Management for Resilience (PRMR)

The first component aims to enhance disaster risk management and climate change mitigation
and adaptation capacities through two interrelated sub-components. The first sub-component
focuses on strengthening integrated early warning and response systems, which addresses
climate-related hazards and involve multiple agencies. The second sub-component supports the
planning and implementation of climate-smart disaster preparedness and resilience building

strategic investments in the project targeted areas.
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Component 2: Integrated Rangeland Management (IRM) This componentaims at
improving the production, productivity, and health of the rangeland resources. This will in turn
contribute to the improvement of the livestock productivity and the livelihoods of the PAPs
and the resilience of the rangeland ecosystem.

Component 3: Climate Resilience and Sustainable Livelihoods (CRSL)aims to
increase,diversify, and stabilize the incomes of PAP households, including ones moving out of the
pastoral system, with a focus on promoting climate-smart technologies and value chains towards fewer

animals with higher productivity. It supports the following activities:

Component 4 Project Management, Monitoring,Evaluation andLearning: focuses on

project planning, program coordination, communication for shared understanding,

coordination of national, regional, woreda and kebele level execution entities as well as

fiduciary oversight and management of environmental and social risks

1.3.2 Summary of Proposed Procurement Contracts

Major procurement activities expected to be procured by the FPCU and RPCU include, inter

alia, the following:

Table 1: List of Procurement Activities and Cost estimates (by category and Component)

Component/Activity Category Estimated | Implementation
costs ‘000 | Level/lAs
USD
Component one
Consultancy service for the development/updating of
woreda disaster risk profile Consultancy | 1,800.00 Federal level
Consultancy service for the preparation of Disaster
Preparedness Strategic Investment Program for eight | Consultancy 700.00 Federal level
Regions
Procurement of Automatic Weather Station Goods 900.00 Federal level
Procurement of virtual weather stations (VWSs) Goods 300.00 Federal level
Drilling machine with accessories Goods 9,000.00 Federal level
Irrigation Scheme Developmetn( Microdams and Irrigation Works _
structures,etc) 17.553.00 | Regional Level
Rural Access Road Development Projects( new and Works _
upgrading of existing access roads) 50,326.00 | Regional Level
Works
Construction of Bridges 2,959.00 Regional Level
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Component/Activity Category Estimated | Implementation
costs ‘000 | Level/lAs
USD
Works

Construction of other PEIs 4,321.00 Regional Level
Water resources development ( borehole drilling and spring Works _
development) 29,333.00 | Regional Level

Consultancy
Study and Design for Ground Water Development 56.00 Regional Level

Consultancy
Study and Desing for Bridges 96.00 Regional Level

Consultancy
Study and Design for Irrigation Schemes (microdams) 80..00 Regional Level

Consultancy
Study and Design for Rural Access roads 93.00 Regional Level
Component Two
Consultancy service for updating/establishing the
Rangeland Management Plans (RMPs) Consultancy |  600.00 Federal level
Consultancy Service for the establishment of national web-
based rangeland monitoring system Consultancy | 1,500.00 Federal level
Component Four
Consultancy Service to conduct Baseline Survey Consultancy 200.00 | Federal level
Consultancy service to conduct Mid-term Review Consultancy 200.00 Federal level
Consultancy service to conduct End of the project
Evaluation Consultancy 300.00 Federal level
Consultancy service to conduct financial audit every year | Consultancy 250.00 Federal level
Consultancy service to conduct an Independent
Procurement audit every year Consultancy 500.00 Federal level
Station Wagen Land Cruiser Hard top (medium Size) Goods 3,040.00 Federal level
Station Wagen Land Cruiser Hard top (long Base) Goods 2,090.00 Federal level
Land Cruiser Pickup D/Cab for new project woredas Goods 1,400.00 | Federal level
Motor cycle for project woredas Goods 960.00 Federal level
Consolidated Procurement of IT Equipments ( Desk top Federal Level
computers, Lapttops, ( Federal, Regions and Woreda) Goods 987.00

Federal

Consolidated Procurement of Office furnitures Goods 1,245.00
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2. OVERVIEW OF COUNTRY, BORROWER AND MARKETPLACE
2.1 OPERATIONAL CONTEXT

Governance Aspect: Inventory of Federal Procurement Laws, Proclamations, Regulations,
Directives and any changes to the procurement Laws, regulation, etc has been taken and their
impacts on value for money and fairness compared to the baseline procurement laws,
procedures and circulars were analysed. Accordingly, one of the objectives of the Public
Procurement and Property Administration Proclamation No. 649/2009 is to achieve better
transparency, efficiency, fairness and impartiality in public procurement and to enable the
utilization of the large sum of public money spent on procurement in a manner that ensures
greater economy and efficiency by addressing problems encountered in the course of
implementation of the proclamation determining the procedures of public procurement of the
Ethiopian Federal Government. This proclamation shall apply to all Federal Government
procurement and property administration. Moreover, FPPPA has issued Federal Public
Procurement Directive dated June 2010. The FPPA has also developed and issued the Public
Procurement Manual dated December 2011, Public Procurement Audit Manual dated May
2011 and the Manual on Procurement Complaint Procedure dated April 2011.

In order to solve the problem associated with lower thresholds which has been a hinderance to
attract bidders particularly for civil works contracts, MoF has revised the threshold limites and
issues a circular in EFY 2014. For instance the threshold for open national competitive bidding
has been revised from ETB150m to ETB 600m ceiling.

The Federal Public Procurement and Property Administration Agency (FPPA) has been given
the responsibility to lead the introduction of the use of electronic means in the procurement of
goods, works and services and it has been working behind the scenes to ensure that this process
is successful. In order to guide the introduction of the electronic-Government Procurement (e-
GP) System, a strategy document and roadmap has been developed. The e-GP Strategy and
Roadmap covers a period of five years from 2018 to 2023. This strategy which was issued in
November 2018 (English) will facilitae and modernize the procurement processs and also help

to reduce corruptive practise and improves transparency and accountability.

As far as the regional procurement laws and directives are concerned, all the regional
governments issued regional procurement proclamation and directives. The newly established
regions like Sidama, SER and South Western Ethiopia Peoples’ Region are basically issued

proclamation and related seculars which is of very similar. There are variations in threshold
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limites and with the provisions for MSE procurement which requires harmonization and

agreement with the World Bank.

The Assessment of Ethiopia’s Procurement Systems ( 2021 Vol. 1) also revealed that the
commercial code and the procurement law are adequate for open market approaches and
competitive procurement process. It also indicated the oversight functions, and the internal
control and audit funcions are well organized and properly functioning. The revised
commercial code ( Proclamation 1242/2021) will also contribute to imporovements in the

business enviroment for both local and foerign firms.

Moreover, the political and governance situation of the country has largely remained volatile
especially over the last two to three years. This is particularily significant in some project
targeted areas which are located in remote areas of the country, charactherzied with the long
history of clashes with neighbouring communities over grazing lands and water. The practical
experince under the project implementation from LLRP phase one revealed that in some areas
where there is local conflict, the private sector is not much interested to participate in the

bidding processes of different procurement activities.

The public procurement system in Ethiopia is regulated in accordance with the procurement
proclamation issued by the federal and regional governments who have also issued Directives
and supporting secondary documents and manuals. The Assessment of Ethiopia’s
Procurement Systems ( 2021 Vol. 1) have shown that adequate procurement legal frameowrk
is in place which enshures basic procurement principles, and standard procurment documents
are available for variuos categories of procurement.However, for national open competitive
procurement, the assessment has revealed that in some instances two of the six project regions
(Oromia and SER) are using regional procurement documents which vary from region to region
and not consistent to the World bank’s procurement regulations. Accordingly, while using the
national procurement proceduces, due consideration shall be given in ensuring the national
procurement documents and laws shall be appplied in leiu of regional procurement laws for the
purpose of uniform application and consistency with the national procurement laws and
regulations. Moreover, the national procurement documents shall include provisions to

mitigate environmental and social risks.

Economic Aspects:Ethiopia is the second most populous country in Africa and has one of the

fastest-growing economies in the world, which is resulting to increase in the number of middle
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class. Economic growth recovered from the impact of drought in 2015/16 and registered
10.1percent annual growth in 2016/17 though the economic growth has diminished to 7.7% in
2017/18 fiscal year, as per the data from National Economic Planning. Regardinginflation, in
April 2018, annual general price level increasedby 13.7 percent, food prices by 16.1 percent
and prices of non-food items by 10.8 percent (UNDP 2018). The Ethiopian Economic update
(July 11, 2018) indicated that the sustainabiloity of the Ethiopian economic growth model
poses some important risks in the light of continued foreign exchange shortages which in turn
affect the market competition. Thus, this will decrease the participation of international
suppliers and firms in the procurement. The current inflation rate is estimated to be at 29.13%
as compared to the previous year and it is project to reduce by 2024 to 20.24% and further
reduce to 16.4% by 2026. However, the possible impact of inflation on the project procurement
could increase in cost of goods and services due to price speculation or risk aversion behaviours
of suppliers/contractors. Moreover, the price of construction material is sky rocketing due to
the shortage of construction material which will have significant impact on the completion of
projects with the planned time and result in frequent price adjustment requests from contractors
and consultants. The remaining risks could be mitigated by enhancing procurement efficiency
and through expedited procurement processes and enhancing procurement capacity at all
levels.

The other key challenge though, is the scarcity of the foreign currency in the local Banks that
is likely to detract local bidders from opening letter of credit timely and meeting contractual
obligations. As a result, bidding processes may not attract interest and/ or competitive bids
from local bidders as well as foreign bidders.

Sustainability Aspects: In line with the Country’s and the sector 10 years’ perspective plans,
the Government of Ethiopia has continued to build on the Climate-Resilient Green Economy
(CRGE) initiative to address the adverse effects of climate change and build green economy
and create resilient communities in the project areas. In this respect, the project will have
positive impact through the activities under Component one, two and three which supports
enhancing disaster risk management and climate change mitigation and adaptation capacities
and climate resilient and sustainable livelihoods interventions. However, procurement of works
contractsin particular, theconstruction of irrigation schemes, dams, roads and other civil works
shall be closely monitored to ensure compliance to the requirements of the new procurement
framework regarding Environmental, Social, Health and Safety (ESHS) including GBV and
SEA risks.The Ministry (MILLs) made good progress in the preparation of Environmental and
Social Framework (ESF) Management Instruments, as part of LLRP Phase Il preparation. In

view of this, the national SBD shall be revised to ensure that the provisions are adequately
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addressing environmental and social risks, mitigation measures and impacts and implemented
by employing appropriate safeguard instruments. In general, sustainable procurement
consideration may be applied functional and detail technical requirements, use of propere
evaluation criteria based on the procurement related risks and mitigation measures proposed as
well as economic , social and environemental impact assessment conducted for sub projects.
The sustainability requirements shall be related to the bank’s ESF. Besides, the project will
consider organizing trainings to technical staff and raise awareness and capacity to mitigate
any risks that might undermine sustainability of the results achieved through the project at all

levels.

Technological Aspects: The Government of Ethiopia’s Ten years perspective plan (2020-2030)
has set strategic direction to enhance digital economy with improvements in information
communication technology infrastructure and human development, utilize ICT in government
administration, industry development and private sector development.As part of this strategy, the
GoOE is working to increase the number of subscribers and use of voice and data communication in
the telecom sector. The project envisages to strengthen in terms of equipment, skilled human
resource, and advanced technologies for the operationalization of the National Rangeland
Monitoring System (RMS) andto facilitate real time information exchange and decision making
among pastoral and agro pastoral communities. The project will also promote hydroponics
technology for Pastoral and Agro-Pastoral Communities in the project areas.

Thus, it is imperative for the project to undertake adequate assessment of the market and
capacity to determine the appropriate technology. Besides, the legal procedures for acquiring
appropriate technology and compliant to the national standardsin Ethiopia is yet to be assessed
prior to the commencement of the procurement activities.

The use of Systematic Tracking of Exchanges in Procurement (STEP) which the Bank has
newly introduced as procurement planning and tracking system is mandatory for the project.
Though the quality of internet connectivity has remained to be a concern, the project shall
provide the necessary facilities including mobile internet modems, scanners, etc to facilitate
the communication and use of STEP in the project. The World Bank shall organize refresher

training on STEP particularly focusing on updates to the system.

Key Conclusions

The operational context in the country which includes Governance, Economy, Sustainability
and Technological issues are generally favourable for the implementation of procurement in
the projectworedas. Some potential challenges related to peace and security in the remote areas

of pastoralist communities shall be mitigated by adopting relevant market approach options as
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provided in the World Bank’s procurement regulation (Fifth Edition, September 2023)
Similarly, the project shall carry out adequate preparation including discussion among
stakeholders and undertake feasibility study on the required type and functionality of
Information Communication Technology for improved decision making among the pastoral

communities.

2.2 PCU’S CAPABILITY ASSESSMENT

Experience:The project will be implemented at Federal, Regional, Woreda and community
level. While various government agencies, Research institutes and interest groups will be
involved in the project as beneficiaries and partners, the responsibility for the project
implementation rests withthe Ministry of Irrigation and Lowlands(MILLs), Bureau of Pastoral
Development (BoPD) (or its equivalents or President Office in the case of Somali, Afar,
Gambella& Benishangul Gumuz,), Woreda Finance offices (WFQO) and target communities.
The procurement function in the MILLSs, Regions and woredas is established in accordance
with the Federal Government procurement proclamations and Directives that clearly articulates
the segregation of procurement responsibilities among Head of the procuring entity,
Procurement Unit and Bid Endorsing Committees. The arrangement enhances internal control
in the procurement decision making process. Through the capacity created under the
predecessor’s projects to LLRP |1 like PCDP I to 111 and LLRP in the successive phases similar
project implementation, these agencies have acquired significant experience in implementing
Bank financed projects and acquainted with the World Bank procurement policies and
procedures. Moreover, as the project (LLRP Phase Il)continues to construct strategic sub
projects like micro dams, irrigation schemes and water supply developments projects, there is
a need to have contract management specialistat Federal and regional levels to provide
technical assistance to project coordination units established at federal, regional and local level.

Staffing:The procurement units in the IAs have 2 to 3 permanent staff with adequate
qualification (minimum BA Degree) and experience in procurement. The assessment has also
shown that many of the experts attended short term procurement trainings organized by the
respective regional procurement regulatory bodies and by the predecessor projects. However,
the procurement experience on Bank financed projects has been observed to be limited due to
the limited or no exposure of the staff in the permanent structure.With regard to hiring of
qualified and well experienced procurement experts, it has been a major challenge both at
Federal and regional levels due to unattractive salary scheme and benefit packages which was

set in the directive issued by the Ministry of Finance.
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In termso of staffing, there is lack of qualified procurement officers employed in the
procurement positions as per the requirements. In terms of years of experience, the avialble
staff have on the average 10 year of practical experience. In Gambella and SWEPR, there are
not assistant procurement officers. The Proucremet officer positions at FPCU, Somali, Afar
are vacant. In addition to the lack of adequate staff to shouloder the procurement assignment
at all levels, there is also limited contract management capacities that will affect contract
management for civil work contracts. As there will be no major procurement activities at
woreda and community levels under LLRP Phase I, there will be no procurement staff in the
project woredas.

The project demands senior procurement specialist position at federal level as the procurement
items and the value and complexity of procurement nature is becoming a challenge. Though,
the project procurement management is improving from time to time on the new procurement
policy framework; continuous capacity building intervention based on the identified gaps will
be of significance importance.

Thus, general procurement training on the revised procurement regulation (September 2023)
and other procurement documents as well as the new procurement framework is recommended
to be organized and delivered to technical and procurement experts working in the PCUs and
the IAs.

Contract Management Capability and Capacity:The Federal Public Procurement Directive
contained reasonably adequate guidance on basic contracts administration procedures. There
are also contract management guiding documents in the STEP. However, contract management
capacity has always been a major reason for poor procurement performance and non-compliant
practices. There are huge capacity limitations among staff in handling contract administration
in line with the national public procurements law and the World Bank’s Procurement
Regulation, as revealed by the procurement capacity assessment. While qualification and
experience of the staff remains an issue; relative to their current workloads, the existing
procurement organization and number of staffing is inadequate to manage the civil works
contracts vis-a-vis high value and high risk contracts. On the contrary, thestrategic investments
at regional level necessitate technical capacity and procedures on the management of works
contract which is not available in a sufficient manner with the 1As. Though the relevant sector
offices (Regional Roads office, Water Construction Offices etc) have the sectoral experience
and the structure to manage works contracts in their areas of responsibilities, contract
management shall get a serious attention.Hence, in some regions, the civil works contract

management is affected which in turn will affect project implementation and result in delays.
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So, either one contract managementspecialist or procurement and contract management
specialist is need instead of having one procurement expert and one procurementassistant at
regional level. In this respect, the staffing at Federal and Regional level to be revisited and
consider placement of contract management expert in addition to the roles and responsibilities
for contract management with the relevant regional sector bureau. To ensure successful
contract implementation, the project shall prepare and implement contract management planby
identifying relevant KPIs and shall carry out contract management review meetingson a regular
basis with the contracting parties and follow on the delivery schedule and milestones as per the

contract.

Complaints Management and Dispute Resolution Systems: The Ethiopian Federal Public
Procurement Directive (June 2010) stipulates the review and resolution of complaints in public
procurement. The Public Procurement Law provides independent procurement complaint
review procedure by delineating the compliant handling and the procurement decision making
authority. According to the law, procurement complaint system is of a two tier. First, it shall
be handled by the Head of the Procuring Entity as the first entry point. Second,is the
Procurement Complaint Handling Board for cases not resolved at the procuring entity level.
Besides, it provides a Standstill Period for bidders to lodge their complaints at different stages.
The assessment in the Ministry of Irrigation and Lowlandsand other implementing agencies
indicate that almost all procurement complaintswere resolved satisfactorily through the heads
of the implementing agencies.However, agencies lack procurement compliant recording,
management and reporting systems. Incoming complaints have no separate file; they are kept
in respective contract files. Moreover, there is no system or practice by which complaints and
responses are disclosed to the public. Thus, the assessment noted that the application of the
procedure should be further strengthened through trainings and by establishing adequate
recording and tracking system.

Conclusions:The PCU’s capacity assessment shows that there is adequate experience in
implementing Bank financed projects with some limitations in the areas of civil works contract
management. Besides, the assessment noted that the engagement of the permanent staff in Bank
financed projects has been inadequate that will be important in enhancing institutional
sustainability. As a result, the staffs in permanent structure do not have adequate experience in
Bank procurement procedures to make appropriate procurement decisions. On the other hand,
the Procurement Endorsing Committee (PEC) at all levels are working in a reasonable manner
with the support of the project procurement officers.Going forward, the project shall ensure

adequate capacity at the FPCUs/RPCUs and WFOs and seamless integration with the existing
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structure including access to adequate technical support from respective sector offices in the
procurement and management of works contracts. The FPCU shall collaborate with the World
Bank and provide training on the new procurement framework,contract management,
complaint handling procedures and in establishing MIS as well as procurement clinic on the
application of STEP. . The project shall enhance its procurement capacity and increase
efficiency through continuous capacity building and placement of qualified and experienced
procurement staff to reduce the impact of failed bids/contracts due to lack of knowledge and

the required skill for procurement and contract management.
2.3 MARKET ANALYSIS

The objective of market research and analysis is to develop an appropriate understanding of
the market, the players, level and type of competition.This helps to define optimum market
approach particularly for high risk/high value contracts. The market assessment utilized Supply

Positioning and Supplier Referencingmodels as described in the following section.

a. Supply Positioning

The Supply Positioning Model categorizes specific procurements based on their relative supply
risk and value in four quadrants.

Strategic Critical- The project envisages various procurement which are strategically critical
for the achievement of the project objectives. These activities include the procurement of works
contracts under the infrastructure investment component that assumes almost half of the project
total cost.

Strategic Security- the main bottle neck activity that is high risk, but relatively low cost item
is the updating/establishing the Rangeland Management Plans (RMPs). The RMP should be
ofhigh quality product and should be delivered timely as it will be coordinated with other
activities under component two.Similarly, the preparation of Disaster Preparedness Strategic
Investment Program for eight Regions is very crucial for identifying and prioritizing strategic
sub projects to be supported by the project.Procurement of virtual weather stations (VWSs)
and automatic weather station are also fail under this category.

Tactical Acquisition: The project envisages various procurements of small value and low risk
items including office equipment, stationeries,end of the project evaluation studies, baseline
survey, independent procurement audit, financial audit, development of project dynamic

website and upgrading of the existing MIS systemthat fall under this category.

Tactical Advantage: Only procurement items like vehicles, motor cycles and drilling machine

fall under this category.
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Strategic Security

Updating Rangeland = ManagementPlans,
Procurement of virtual weather stations
(VWSs), procurement of automatic weather
station and Preparation of Disaster
Preparedness Strategic Investment Program
for eight Regions

»
»

Tactical Advantage

Procurement of Vehicles, Motor cycles
and Procurement of desktop computers
and Laptop computers

v

COSTt

b.Supplier Referencing:

The procurement activities of the project are analysed against the view of suppliers in relation
to the volume of business and potential for development associated with buyers. Based on the
Kraljic’s Supplier Preferencing Model, the assessment tried to categorize the project
procurement activities in to Core, Developmental, Nuisance and Exploitable.

Core: Some of the project activities are significant in terms of contract size and sustainability.
Activities in this category include goods and works for construction of strategic projects under
various components that are core in the eye of local contractors and consultants involved in the
design of civil structures.

Developmental: Some of the procurement activities like establishment of national web based
rangeland monitoring system, upgrading the existing web based MIS system and development
of project dynamic websitecould have brought long term business opportunity for small IT
companies operating locally. The sector and demand is likely to expand in the future and it will

be a good opportunity for suppliers to test and prove themselves in the market.
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Exploitable: Some project activities like procurement of Vehicles, Motor cycles, drilling

machine, IT equipment fall under “Exploitable” segment as suppliers normally have

established market and might go for premium price while engaging with new buyers

particularly if the business involve additional hurdle like foreign currency shortage in opening
Letter of Credit, etc.

Nuisance:The category for Nuisance includes procurement items like supply of office

equipment and standardized consultancy serviceslike independent procurement audit, financial

audit and other consultancy assignments.

>

Attractiveness of Account

Development

Establishment of national web based

rangeland monitoring system,
upgrading the existing web based MIS
system and development of project

dynamic website.

Core

Works and goods contract under various
components for local contractors and
suppliers and various Studies and
supervision works for consultancy firms

and international partner organization.

Nuisance

Office supplies, office furniture and
standardized consultancy services like
independent  procurement  audit,
financial audit and other consultancy

assignments.

Exploitable

IT equipment, vehicle, motor cycles and

drilling machine

ing section describes the results of the market assessment for some of the key

The foIEW
procure DG ;

>

Relative Value of Account
1) Consultancy Services (Baseline services, Mid Term and End of the Project Evaluation,)

(USD 700,000.00)
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The project envisages undertaking baseline, midterm and project end line evaluation. The cost
for each of these studies is estimated to amount on the average around USD 230,000.00.
Although the market if flooded with private firm who can compete and work on such
assignment, the project and the ministry had bad experiences including the recent Mid-term
evaluation for LLRP. A private firm was selected from the market on cost and quality selection
basis. However, the quality and timeliness of the deliverable was substandard, that was returned
by the Bank team for quality purpose. Significant time has been elapsed with back and forth
between the firm, the PCU and the Task team.

Most importantly, the results framework of the LLRP Il includes very complicated indicators
such as livelihoods resilience and climate resilience that can only be measured with a
scientifically designed instrument. This requires highly qualified professional with global and
national experiences in sophisticated research designs. Otherwise, measuring the results and
impacts of the project investments will be very difficult. Therefore, the ministry has proposed
to consider an internationally recognized and well experienced institute on direct selection

basis.

Thus these consultancy assignments are expected to be contracted out to ILRI on direct
selection basis as the institute has the relevant experience to carry out such similar assignments
and deliver the assignments on time and in the required quality standards. The institute has a
demonstrated experience in undertaking baseline survey, mid-term and endline survey
including with world Bank financed projects such as PCDP 111 under the MILLs (then Ministry
of Federal and Pastoral affairs) and the Regional Pastoral Livelihoods Resilience Project
9RPLRP) under MoA.

According to the World Bank Procurement Regulations for IPF Borrowers procurement in
investment project financing Goods, Works, Non-Consulting and Consulting Services July
2016 and consecutive revisions, Section VII, approved selection methods for consulting
services, direct contracting may be used in justifiable requirement to reengage a firm that has
previously completed a contract to perform a similar type of consulting service and ILRI
undertake baseline survey for PCDP I11 and performed satisfactorily in accordance with article
7.14 (c) and only ILRI is qualified and experienced to undertake similar assignments in
accordance with article 7.14 (f). Therefore, based on the above analysis, ILRI is qualified and

has the required experience to undertake the assignment.

2) Consultancy Service for the development of rangeland monitoring system ($1,500,000.00)
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The project envisages to strengthen in terms of equipment, skilled human resource, and
advanced technologies for the operationalization of the National Rangeland Monitoring System
(RMS) to be established by LLRP Phase Il. As component two of the project is aiming at
improving the production, productivity, and health of the rangeland resources that will in turn
contribute to the improvement of the livestock productivity and the livelihoods of the PAPs;

procurement of this consultancy services has significant importance.

Since 2019, the project management has tried all its best to hire a private firm on competitive
basis for the design and Establishment of the National web-based Rangeland Monitoring
System (RMS). However, all the efforts have not succeeded mainly due to absence of
competitive and technically responsive firm but also due to the technical sophistication of the
task. Therefore, the establishment of RMS could not successed in phase one of the project
Hence, the project team cancelled it from LLRP and planned to implement it under LLRP II.
Following this, the project in collaboration with close partners has attempted to search for
capable institutions to properly handle the assignment. However, available information and
existing found conditions couldn’t allow the project to get private entities to readily compete
for the required task. According to the World Bank Procurement Regulations for IPF
Borrowers procurement in investment project financing Goods, Works, Non-Consulting and
Consulting Services July 2016 and consecutive revisions, Section VII, approved selection
methods for consulting services, direct contracting may be used in justifiable requirement to
reengage a firm that has previously completed a contract to perform a similar type of consulting
service and (Agricultural Transformation Institute (ATI) which is structurally under the
Ministry of Agriculture provide technical support to LLRP and performed satisfactorily in
accordance with article 7.14 (c) and only ATl is qualified and experienced to undertake similar
assignments in accordance with article 7.14 (f). Therefore, based on the above analysis, ATl is
qualified and has the required experience to undertake the assignment. ATl is a governmental
organization with unique arrangement high technical and institutional capacity that has been
able to hire and maintain highly qualified and experienced professional. ATI has demonstrated
its technical capacity for project support in many instances including with the World Bank
financed projects such as LFSDP. ATI has been playing pivotal role for the successful
implementation of LFSDP both technical implementation support and deliverables. Therefore,
the Mills is proposing direct selection of ATI for the design, rollout, and operationalization of
the RMS.

3). Preparation of Disaster Preparedness and Resilience —building Strategic Investment

Plans (DPRSIPs) ($700,000.00)
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Regional-level disaster preparedness and resilience-building strategic investment plans
(DPRSIPs) will be prepared for each of the eight project regions in consultation with selected
woredas and communities. Each DPRSIP will lay out a 5-10-year regional investment plan
addressing key socioeconomic and climate-related challenges. Investment activities will be
selected for inclusion in DPRSIPs based on their expected impacts, sustainability, and
feasibility. This task is technically complex and requires high level technical capacity and
practical experiences locally and globally. These are regional long range climate change
mitigation and adaptation plans that will be endorsed by the respective regional goveremnt
councils. Once finalized, the plans will become public documents (made available on the
EDRMC’s online platform) and the intent is for the actions they identify to be financed by
multiple development partners active in the lowlands. Based the LLRP experience so far, the
proposed task may not be properly managed by the private firms available in the market. The
task requires strong institutional capacity beyond the common private firm available in the
local market.

The LLRP host ministry had similar experience during the second phase of the Pastoral
Community Development project (PCDP II). Under PCDP II, the project prepared Disaster
Preparedness Strategic Investment Plans (DPSIPs) for the four project regions. The DPSIPs
were prepared by an international organization known as International Institute for Rural
Reconstruction (IIRR). 1IRR prepared the DPSIPs for Oromia, Afar, Somali, and Southern
region with very high quality that has been well endorsed by all stakeholders. The LLRP Il
supported DPRSIPs are even more complex in their scope and nature and hence requires better

capacity to prepare them.

Understanding the challenges and the skills required to prepare the DPRSIPs, the project is

proposing to select I1IRR on direct selection basis.

IIRR has an incredibly unique qualification and institutional capacity to undertake such tasks.
IIRR is highly specialized in disaster risk management and preparation of similar documents
across the globe. It has practical experiences in many parts of the lowlands in Ethiopia.
Therefore, given its unique institutional capacity coupled with its highly satisfactory similar
work with the ministry under PCDP II, the project believes that I1IRR is the appropriate
organization to take the lead responsibility for the preparation of the DPRSIPs. According to

the World Bank Procurement Regulations for IPF Borrowers procurement in investment
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project financing Goods, Works, Non-Consulting and Consulting Services July 2016 and
consecutive revisions, Section VI, approved selection methods for consulting services, direct
contracting may be used in justifiable requirement to reengage a firm that has previously
completed a contract to perform a similar type of consulting service and International Institute
for Rural Reconstruction (IIRR) performed satisfactorily in accordance with article 7.14 (c)
and only 1IRR is qualified and experienced to undertake similar assignments in accordance
with article 7.14 (f). Therefore, based on the above analysis, 1IRR is qualified and has the
required experience to undertake the assignment.

4). Preparation/updating of Woreda Disaster Risk Profile($1,800,000.00)

The project will finance the preparation of Woreda Disaster Risk Profiles (WDRPs). WDRPs
will be prepared (or updated (where they already exist) for all 120 of the project woredas in
the 8 regions outlining the major climate change vulnerabilities facing each woreda. In a
process led by EDRMC, WDRPs will be prepared using participatory processes involving
community representatives and key stakeholders at the woreda level.

As the assignment is complex and required high level technical expertise, experienced
international organizations such as, the International Institute for Rural Reconstruction (1IRR)
may take the assignment using direct selection method. IIRR has an incredibly unique
qualification and institutional capacity to undertake such tasks. 1IRR is highly specialized in
disaster risk management and preparation of similar documents across the globe. It has
practical experiences in many parts of the lowlands in Ethiopia. Therefore, given its unique
institutional capacity coupled with its highly satisfactory similar work with the ministry under
PCDP II, the project believes that IIRR is the appropriate organization to take the lead
responsibility for the preparation of the Woreda Disaster Risk Profiles. More importantly, the
WDRPs are prerequisites for the preparation of a more comprehensive Disaster Preparedness
and Resilience Building Strategic Investment Plans (DPRSIPs), for which the MILLs is
proposing to contact IIRR on direct selection basis. Therefore, given the strong linkage
between the WDRP and DRSIPs, the MILLSs is proposing to contract IIRR on direct selection
basis for the preparation of WDRPs. The institute will carry out the preparation of the WDRPs
and prepare a comprehensive report using an interactive online platform to be hosted by the
EDRMC. In the process of preparation of Disaster Preparedness Investment Plans (DPSIPs)
under PCDP Phase I, the institution has reviewed the then woreda risk profile to use as an

input for the preparation of the regional plan.

20 | Project Procurement Strategy for Development (PPSD)



Lowlands Livelihood Resilience Project, Phase Two (LLRP II) 2023

According to the World Bank Procurement Regulations for IPF Borrowers procurement in
investment project financing Goods, Works, Non-Consulting and Consulting Services July
2016 and consecutive revisions, Section VII, approved selection methods for consulting
services, direct contracting may be used in justifiable requirement to reengage a firm that has
previously completed a contract to perform a similar type of consulting service and
International Institute for Rural Reconstruction (IIRR) performed satisfactorily in accordance
with article 7.14 (c¢) and only IIRR is qualified and experienced to undertake similar
assignments in accordance with article 7.14 (f). Therefore, based on the above analysis, IIRR

is qualified and has the required experience to undertake the assignment.

5) Vehicles and Motor Cycles (USD 7,490,000.00%)

Given that the project is implemented in 8 regions in a widely dispersed location, the project
requires relatively huge logistical support. The procurement and distribution of vehicles and
motor cycles should be undertaken at early stage of project implementation preferably before
implementation is started. There are many local dealers for supply of vehicles and motor cycles
(list attached) and the market is competitive. However, due to shortage of foreign currency, the
local market demands longer delivery period which is not feasible for the project. Besides,
there is limited capacity in preparation of technical specifications, defining bid evaluation
criteria and evaluating bids imposing risk on quality and durability. As a result,
manyWorldBank financed projects have resorted to UNOPS for procurement of vehicles and
Motor Cycles like PCDP III, LLRP (phase 1) and AGP as well as MoH and other Federal
Government Institutions. As the procurement of vehicles and motor cycles is urgently needed
prior to commencement of the project in general and implementation of strategic investments
and other complex consultancy assignments, procurement through UNOPS would be
considered.

Key Conclusions

The market assessment showed that there are strategic items in the project that requires careful
planning and implementation of the procurement process. These procurements are high risk
activities that have direct impacts on theachievement of the project objectives. These activities

include works contracts (construction of micro dams, roads, bridges, etc.) associated activities

! Doesn't include local tax
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like updating Rangeland Management and Investment Plan, procurement of vehicles, etc. The
procurement activities are attractive for contractors in terms of volume, but requires managing
setbacks associated with the remoteness and some security concerns in some areas as well as
shortage of construction materials like cement and reinforcement bars that intern required
governmentsintervention in stabilizing the market by using different market regulatory and
other supportive mechanisms to facilitate the availability of construction material particularly
in remote and pastoral areas of the country. In terms of competition, the market for works
contract is competitive in which there are adequate number of contractors registered at national
and regional level in all sectors (Water, Roads and Buildings). There are also adequate supplier
for the low risk activities like office equipment and stationeries both at federal and regional

level.

3. PROCUREMENT RISK ANALYSIS

The objective of the assessment is to identify procurement risks during project preparation and

implementation stages and to monitor them throughout the project cycle.

The assessment has revealed that there are various risks that could adversely affect the
successful implementation of procurement activities in the project. The risks are associated
with the macro context (which includes instability, foreign currency shortage, inflation etc),
market (inadequate competition, monopolistic attitude,etc) and to a certain extent the PCUs
capacity and experience (limited experience in the World Bank procurement procedure,
inability to define specifications and requirements timely, delay in procurement processing and
decision making, as well as contract management challenges etc). These risks are prioritized

and presented in the following table.

Table 2: Risk Mitigation Matrix

Procurement Risk Description Likelihoo | Mitigation Measures Responsible
d/ body
Impact
Inadequate competition or no bid M/M Setting non-discriminatory MILLs/ Regions
for procurement of works contract evaluation criteria
Delay in the procurement of works | M/H - Use direct selection MILLs/Regions
contract due to long preparation procurement method with
process including preparation of sufficient justification for
DPSIP the selection process
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Procurement Risk Description Likelihoo | Mitigation Measures Responsible
d/ body
Impact
- Implement identified shelf
projects in the first fiscal
year of the project
Limited Capacity to prepare the M/M Employ technical assistance MILLs and
Terms of Reference for preparation from International Institutes/ FPCU
of Disaster Preparedness Strategic partners
Investment (DPSIP)
Disruption in the supply of goods | L/H Forecast for the Hard currency | MILLs/FPCU
and services required for the project requirement and facilitate for
due to shortage in foreign currency suppliers and contractors in the
L/C opening
Lack of familiarity with M/M 1. Update the LLRP | MILLs and
World Bank New Procurement procurement manual in | FPCU
Framework and  Procurement consistent with the World Bank
Regulations and Standard procurement regulations
procurement documents (September 2023); and provide
training on how to use the
manual/regulation
M/M 1. Recruitment of contract FPCU/RPCUs
Lack of sufficient experience in management specialistat
contract administration and FPCU & RPCUs levels
management 2. Provide training to 1As and
project staff on contract
management with EMI.
M/M 1. Timely
High Staff turnover recruitment/replacement FPCU/RPCUs

2. Frequent awareness
creation and training

Key Conclusions

The project Procurement Risk Analysis has been based on the assessment of the macro context,

the market and the PCUs experience and capability.

Different mitigation measures have been proposed, which includes optimal procurement

arrangement, market approach options, packaging and building the capacity of the

Implementing Agency/project staff throughout the implementation period of the project. The

identified risks have also determined the procurement objectives in the project as described

below.
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4. PROCUREMENT OBJECTIVES

The procurement objectives emanate from the assessment and the risks identified aboveand

compliment to and support the achievement of the PDO.

The broad Procurement objective of the project is to ensure that procurement activities are

implemented timely, through adequate competition and achieve value for money. The specific

objectives include:

a. Ensure that infrastructures in the project are constructed timely and in a cost-effective manner

based on timely preparation of DPSIP. To speed up the implementation process shelf projects

will also be implemented in the first fiscal year of the project (LLRP Phase II).

b. Achieve the state of art technology and innovative approaches for preparing/updating

disaster risk profile and establishment of web based rangeland monitoring system.

c. Provide market access to locally available materials and services from pastoral

communities

d. Achieve cost saving through competitive procedures on the procurement of low risk

items. Use appropriatepackaging and contracting strategy of the procurement items

thereby cost and time overruns shall not exceed the standards of KPI Guidelines of the

government

To achieve the aboveobjectives, the collaboration and support from the stakeholders is

essential. The following section tries to identify and analyses the stakeholders and how to

engagethem during the procurement implementationprocess.

The more engaged the stakeholders, the easier it is for procurement to meet its objectives

thereby achieve value for money. Stakeholder Engagement is one of performance measurement

yardsticks for procurement and hence the engagement approach should be carefully thought.

In this regard, the stakeholder analysis using RACI matrix was conducted. The results of RACI

matrix are shown on Table 3 below:

Table 3: Stakeholders analysis of the project

Stakeholder Objectives from the

Stakeholder

Stakeholder Interest Engagement
Procurement

Approach

wB Responsible | Provide training on the new | Implementation

procurement framework,

Support Mission
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Stakeholder Objectives from the

Stakeholder

Stakeholder Interest Engagement
Procurement
Approach

provide timely clearance forboth
post review (procurement plan
approval) and  prior  review
procurements, and procurement
clinics during implementation

MILLs/FPCU and | Responsible | Ensure that procurements are

BoPD/President properly planned and conducted in Conducting internal

Office/RPCUs timely manner to attract high customers surveyand
competition to achieve value for Informal feedback
money and fairness

BoPD/President Responsible | Ensure that procurements are Align procurement

Office/RPCUs properly planned and conducted in | objectives with your
timely manner to attract high stakeholder objectives,
competition to achieve value for Supplier Relationship
money and fairness at regional level | Management

MILLs/ FPCU Accountable | Day to day follow up and project Procurement Progress

coordination and implementation.
Conduct timely procurement
assessment particularly for critical

procurement items

Reports and Review

Meetings

Procurement staff

at all levels

Accountable

Ensure that procurement is
implemented as per the agreed
procedure with due consideration of
the cost and efficiency

Procurement Review
through Prior and post

review procedures

Micro Financing Informed Get support of relevant Government | Joint review meetings
Institutions& Agencies in policy and counterpart

Other Ministries funding issues

Communities Consulted Properly consulted and involved in | Project Planning and

the preparation and
implementationof woreda disaster

risk plansand strategic projects

M and E Reports
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Stakeholder
Stakeholder Objectives from the

Stakeholder Interest Engagement
Procurement
Approach
Supplier Informed Process of selection is open, fair Customer satisfaction
contractors and and transparent surveys

consultants

5. RECOMMENDED PROCUREMENT APPROACH FOR THE PROJECT
5.1 Procurement of drilling machine (USD 9,000,000.00)

Requirements Specification Conformance
Sustainable Requirement NA
Contract Strategy Contract Type Lump sum
Pricing/costing mechanism
Supplier relationship Strategic
Conditions of contract Bank SPD
Selection Method Approved selection method | RFB
Approved selection
arrangement
Market approach option Open/International
Evaluation Method Rated Criteria
Contract Management KPI Focus Quality, Time
Review type Prior

5.3 Development of rangeland monitoring system, $ 1,500,000

Requirements ToR
Sustainable Requirement NA
Contract Strategy Contract Type Lump sum
Pricing/costing mechanism
Supplier relationship Collaborative
Conditions of contract RFP
Approved selection method | Directo Selection
Approved selection Direct Selection
arrangement
Selection Method Market approach option Direct
Evaluation Method Rated Criteria
Contract Management KPI focus Quality
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Review type Prior |

5.4 Baseline Survey,USD 200,000

Requirements ToR
Contract Strategy Contract Type Lump sum, advance
contracting
Pricing/costing mechanism
Supplier relationship Collaborative
Conditions of contract RFP
Selection Method Approved selection method | Direct Selection
Approved selection | Direct Selection
arrangement
Market approach option Direct Selection
Evaluation Method Rated Criteria
Contract Management KPI Focus Quality, Time
Review type Post

5.5 Mid Term Evaluation, USD 200,000

Requirements ToR
Contract Strategy Contract Type Lump sum, advance
contracting
Pricing/costing mechanism
Supplier relationship Collaborative
Conditions of contract RFP
Selection Method Approved selection method | Direct Selection
Approved selection | Direct Selection
arrangement
Market approach option Direct Selection
Evaluation Method Rated Criteria
Contract Management KPI Focus Quality, Time
Review type Post

5.6 End of project evaluation, USD 300,000

Requirements ToR
Contract Strategy Contract Type Lump sum, advance
contracting

Pricing/costing mechanism

Supplier relationship Collaborative
Conditions of contract RFP

Selection Method Approved selection method | Direct Selection
Approved selection | Direct Selection
arrangement
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Market approach option Direct Selection
Evaluation Method Rated Criteria
Contract Management KPI Focus Quality, Time
Review type Post

5.7  Computers,Laptops and, UPS USD 35,000.00 (Federal)

Requirements Specification Conformance
Sustainable Requirement NA

Contract Strategy Contract Type Lump sum
Pricing/costing mechanism
Supplier relationship Strategic
Conditions of contract Bank SPD

Selection Method Approved selection method | RFQ

Approved selection | Limited /National

arrangement

Market approach option Limited
Evaluation Method
Contract Management KPI Focus Quality, Time
Review type Post

5.8  Computers,Laptops and, UPS USD 1,051,000.00 (for 8 Regions)

Requirements Specification Conformance
Sustainable Requirement NA

Contract Strategy Contract Type Lump sum
Pricing/costing mechanism
Supplier relationship strategic
Conditions of contract Bank SPD

Selection Method Approved selection method | RFB

Approved selection
arrangement
Market approach option Open/National
Evaluation Method Most Advantageous
bid/Least evaluated cost
Contract Management KPI Focus Quality, Time
Review type Post

6 PREFERRED ARRANGEMENT FOR LOW VALUE, LOW RISK ACTIVITIES

Activity Category Estimated cost | Procurement arrangement(
(‘000 USD) Selection method and market
approaches)
Office Furniture (for o .
EPCU and 8 regions) Goods 1,245.00 | RFQ / Limited / National
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Activity Category Estimated cost | Procurement arrangement(
(‘000 USD) Selection method and market
approaches)
Consultancy service for | Consulting 100.00 | LCS//Open
undertaking an | Services
Independent
Procurement Audit
Consultancy service for | Consulting 50.00 | CQS//Limited
undertaking  Financial | Services
Audit
Consultancy service for
updating robust web | Consultancy 75.00 | CQS / Limited
based MIS system
Consultancy service to
develop project dynamic | Consultancy 50.00 | CQS / Limited
website
Procurement of Limited National (RFQ)
Computers, Laptops and Goods 1,086.00
UPS for FPCU and
RPCUs

7 SUMMARY OF PPSD TO SUPPORT THE BANK’S PREPARATION OF THE PAD

Contract  Title, | Estimated Bank Procurement approaches/ | C Evaluation

description and | cost(USD ) 000 | oversight | competition methods

category

Denvelopmentof

rangeland 1,500.00 Prior Direct Selection Direct

monitoring system

Procurement  of Direct

Vehicles and 7,490,000.00 Prior UN Agencies (UNOPS) . Negotiation
Selection

Motor Cycles

Procurement  of

Independent 100.00 Prior Limited/National LCS

Procurement Audit
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Contract  Title, | Estimated Bank Procurement approaches/ Evaluation
description and | cost(USD ) 000 | oversight | competition methods
category
Consultancy
service for
undertaking 200.00 Post Direct Selection Direct
baseline survey
Mid Term review

200.00 Post Direct Selection Direct
End of project
evaluation 300.00 Post Direct Selection Direct
Preparation of
Disaster
Preparedness - and Competition amon
Resilience - 700.00 |  Prior petition among CQS
o . NGOs/Institutions
building Strategic
Investment Plans
(DPRSIPS)
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Annexes
Annex 1: Few List of local ICT Consulting Firms

Development Schemes (Planned for
2017 EFY)

No. Name of Consultant Registration No.
1 Apptech IT Solutions PLC AR/AA/14/670/697570/2010
2 AppTech Computer Engineering AA/AR/07/14/670/4033793/2007
3 | AppTech Computer Engineering AA/AR/07/14/670/4033808/2007
4 Applenty Technology Solutions Plc BL/AA/2/0014055/2009
5 | APPINNOV software Technology AA/KK/06/14/706/607741/2009
6 | APHILAS CUSTOM CLEARING PLC 14/671/110833/2005
7 Apexoz solution plc KK/AA/14/706/691245/2009
ANHUI ANTAI TECHNOLOGY CO., LTD
8 0056102923
ETHIOPIAN BRANCH
9 Amalgam Communication PLC VAS/139/2008
10 | AIOTS Technology PLC NL/AA/14/666/517476/2008
11 | AhadooTec ICT Solutions PLC 14/673/717253/2006
12 | A and L Information Technology PLC 14/666/945843/2006
13 | Addis Systems Integration ICT PLC 14/667/558965/2006
14 | Addis Geosystems plc 14/672/567323/2008
Annex 2. Summarized List of Strategic Sub Projects Planned to be Supported
underLLRP 11in 2017 EFY
Physical Vil Total Investment
No. Activity Unit y Investment Cost
Targets Cost (USD)
(ETB)
1 | Feasibility Study and Design
T Study & Design of Water Resource

1.2

Ground water investigation for borehole No

Study & Design for Irrigation Scheme
Development (Planned for 2017 EFY)

7

ai driIIini

3,150,000.00 56,250.00

a)

1.3

Study and design for irrigation scheme No

development

Study & Design for Rural Access Roads
Development (Planned for 2017 EFY)

3

4,500,000.00 80,357.14

a)

Gravel rural access roads development Km

sub-project (5)

131

5,240,000.00 93,571.43
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. Total
No. Activity Unit Pl el Investment Cost Ve nesisnt
Targets Cost (USD)
&
14 Study & Design for Medium Bridge )
" | Development (Planned for 2017 EFY)
Study & design for medium bridge No 12 5,400,000.00 96,428.57
15 Study & Design for Other PEls
™ | (Planned for 2017 EFY)
2) Study & design for primary livestock No 1 150,000.00 2.678.57
market centers
b) ;t(;‘r‘g & design for emergency feed No 1 150,000.00 2,678.57
c) | Study &design for veterinary clinic No 5 500,000.00 8,928.57
d) | Study &design for regional laboratory No 1 1,000,000.00 17,857.14
Total for Feasibility Study 35 20,090,000.00 358,750.00
2 Construction of Public Economic
Infrastructure (PEIs)
2 1 | Water Resources Development
(Planned for 2017 EFY)
a) Borehole drilling for distribution No 5 88,268,293.64 1,576,219.53
Construction of water supply &
distribution systems from the drilled
b) | borehole (civil works, supply & No 8
installation of pipes & fittings, and EM 344,338,043.72 6,148,893.64
works)
Borehole drilling and construction of
0 water supply & distribution systems No 3
(civil works, supply & installation of 275,500,000.00 4,919,642.86
pipes & fittings, and EM works)
Spring development with distribution
d) system (civil works, supply & No 1
installation of pipes & fittings, and EM 16,897,214.02 301,735.96
works)
0) Construction of micro dams for water No 3
supply purpose 353,750,742.00 6,316,977.54
f) Construction of micro pond for water No 1
supply& irrigation purpose 379,143,014.50 6,770,410.97
) Construction of micro pond for NG 5
9| water supply purpose 87,785,593.95 1,567,599.89
h) Water suiili for livestock exiort zone No 1 97,000,000.00 1,732,142.86
2 o | Irrigation Schemes Development
(Planned for 2017 EFY)
Construction of irrigation schemes from
) rivers No 8 655,165,134.55 11,699,377.40

32 | Project Procurement Strategy for Development (PPSD)




Lowlands Livelihood Resilience Project, Phase Two (LLRP II) 2023
. Total
No. Activity Unit e Investment Cost VEIEL IRsitien
Targets Cost (USD)
(ETB)
b) Irrigation scheme development from No 1
micro dams 327,843,960.41 5,854,356.44

2.3

Rural Access Roads Development
(Planned for 2017 EFY)

2.4

Construction of new access roads (24)

Construction of Bridges(Planned for
2017 EFY)

2,818,272,579.00

50,326,296.05

Construction of medium span bridges

Construction of Other Public

165,726,498.96

2,959,401.77

Total for Infrastructure Development

71

2.5 | Economic/Social Infrastructures
(PESIs)(Planned for 2017 EFY)
3) Construction of veterinary clinic No 2 18,000,000.00 321,428.57
b) gzrr‘litert“g;'nﬂzrs of primary livestock | No 11 15,000,000.00 267,857.14
C) ]E;(ér&s;{grcélson of standard emergency No 3 84,000,000.00 1,500,000.00
d) | Upgrading/expansion of  secondary No 1 25,000,000.00 446,428.57
schools
€) Construction of boarding school No 1 50,000,000.00 892,857.14
f) | Construction of primary health centre No 1 50,000,000.00 892,857.14

104,494,483.48

5,851,691,074.75
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THE MAINSTREAMING TRACKING TOOL

INSTR IONS PAGE

About the Mainstreaming Themes and the Tool

This tracking tool was created to facilitate the screening and
PURPOSE OF THE TOOL idation for IFAD's ing themes, and to monitor
progress towards achieving the IFAD12 design targets

IFAD12 COMITTMENTS AT DESIGN

35% of projects are Gender transformative

60% of projects are Nutrition sensitive
Social inclusion themes 60% of projects are Youth sensitive
10 projects include Indigenous Peoples as a priority target group

5 projects include Persons with Disabilities as a priority target group

40% of PoLG is climate focused

90% of projects are designed to build adaptive capacity

Climate capacity No action required; this il ion will be
if >15% of the IFAD investment is validated as climate finance

Tool Specifications and Requirements

PROJECT DOCUMENTS REQUIRED

Social inclusion themes Latest version of the Project design report (PDR), including annexes
Climate focused finance Latest version of the Project design report (PDR), including annexes and
COSTAB (broken down by co-financier)

SI THEMES ASSESSMENT/VALIDATION

The assessment/validation of SI themes is carried out according to the
criteria described in the Social Inclusions Themes Tab. For S| themes,
requires a th pecific: Si analysis, Theory of Change,
Logframe indicators and Resource allocation (human and financial)

Summary tab Social inclusion results are summarized in the Summary Tab
IMATE FINANCE ASSESSMENT/VALIDATION REQUIREMENTS

If the 3 steps required for adaptation finance are met, proceed with the
calculatation for adaptation finance in the Adaptation Tab

Social inclusion themes tab

If the 2 steps required for mitigation finance are met, proceed with the

calculation for mitigation finance in the Mitigation Tab
Climate rationale tab
Climate finance results are summarized in the Summary Tab. Final amounts

are rounded

For filling out IFAD finance, make sure to enter in 0 values if there is no IFAD
finance for the components/sub-components

(a) if climate finance is > 25%, two or more climate and environment core
indicator are required;
(b) if climate finance < 25%, one climate and environment core indicator is
required;
(c) if the project includes mitigation finance, the GHG core indicator (3.2.1) is
mandatory

Programme management costs must always be inserted in row 48 of the
Programme management costs . .
Climate Rationale Tab
Hide rows/columns that are not needed for the copied costab for the
Rows/columns R
relevant project at hand

ACTIONS REQUIRED

Please type the information where prompted to [Insert]; arternatively,

Type, insert or select 0
A please [Select] one or more options from a dropdown menu






PROJ DETAILS PAGE

Project ID

PROJE AME
Additional financing

Environ. and Social category
(Si

ECAP)
Project Goal
Strategic ctives (SOs)

Lowlands Livelihood Resilience Project -
Phase 2

2000004931

ESA

No

Substantial

[Insert]

[Select]; SO3

15/05/2024

ACRONYM

Approval type

Country

IFAD Project type/Sector

Climate risk (SECAP)

Development Objective

Sustainable Development Goals
(SDGs)

prepared by

LLRP Il

EB

Ethiopia

Livestock

Substantial
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Zero hunger; SDG 4 - Quality education;

en~

Pacdav cceealits. CAML O Nacans

Paraskevi Peglidou



PROJECT DETAILS: auto-filled out from Project Details Tab

PROJECT NAME

Acron _

Project ID Approval type

Region Country Ethiopia

Additional financing IFAD Project type/Sector Livestock

Environ. and Social category (SECAP) Substantial Climate risk (SECAP) Substantial

101mprove me uvennooas ana cimate
Project Goal [insert] Development Objective resilience of pastoral and agropastoral
1perecty; S 1 -6 poverty; suas -
Strategic Objectives (SOs) [Select]; 503 ERCTI L B IOl Zero hunger; SDG 4 - Quality education;
Date of review 15/05/2024 Checklist prepared by Paraskevi Peglidou

THE SOCIAL INCLUSION THEMES TOOL

Gender transformative Nutrition sensitive Indigenous Peoples

Persons with Disabilities

SOCIAL INCLUSION THEMES PAGE

OVERVIEW: auto-filled out from selections below

sodalinclision theme _

Gender transformative

Nutrition sensitive
Indigenous Peoples
Persons with Disabilities

YES

National gender policies, strategies and Gender roles and

Given the impacts of climate change, both
female and male pastoralists can benefit

from

Key livelihood problems and
opportunities, by gender

Situation analysis actors exclusion/discrimination
1) National Policy on Ethiopian Women Because of gender-related
Theory of Change (1993) aimed to institutionalize the  socioeconomic and cultural realities,
political, economic, and women in lowland PAP communities
social rights of women by creating are among the to
appropriate structures in government  climate change, and among the most
Logframe indicators Situation analy: offices and institutions so that public hurt by it. While fully engaged in PAP
policies and interventions are gender- activities, women have limited and
sensitive and equitable. It was this deeply asymmetrical access to, and
policy that control over, vital resources such as.
Human and financial resources created the Ministry of Womenand land, livestock, and household assets.
Children’s Affairs. The policy aims to: 1) For the most part, men oversee
Facilitate conditions to decisions relating to community and
increase equality between men and household resources. In addition,
women so that women can participate women are often in charge of tasks that
in the political, social and are particularly affected by climate

National youth policies, strategies and

Main youth groups
actors. v BIOUR

Situation analysis

Theory of Change

Logframe indicators Situation analysis

[insert] insert]

Human and financial resources

their sources of income for
greater resilience. However, female
pastoralists have less access to
resources such as land, housing, and
finance. In Ethiopia, pastoralist women
and girls face forms of inequality that
begin at birth and are perpetuated by their
low educational status, low health status,
low social status, limited
access to resources, and limited decision-
making power within their communities.
Women in pastoralist

Challenges and opportunities by youth

group.

[insert]

Theory of Change

Theory of Change

Gender policy objectives
(empowerment, voice, workload)

The project will empower women,
indigenous and marginalized groups,
and poor people through
specific interventions that address their
challenges such as improved access to
pasture and water, in adapting to
climate change. PAD, p. 40
To close the gender gap and strengthen
women's participation as economic
actorsin the productive sectors as well
as enhance their social status and
recognition as transformation drivers
within their communities, the project
wil: (i) promote women's participation
in key committees, community-based

Pathways to youth socic



National nutrition policies, strategies

Situation analysis and actors
Theory of Change
Situation analysis
Logframe indicators
[Insert]

Human and financial resources

International standards, national
policies, strategies and key Indigenous
Peoples’ organizations present at

national/project level

Situation analysis

Theory of Change
Situation analys

Logframe indicators

[insert]

Human and financial resources

National policies, strategies and actors

SlutEachlzs addressing persons with disabilities

Theory of Change Situation analysis

Logframe indicators

[insert]

Human and financial resources

Key nutrition probl d underlying vulnerable iaries, by Nutritior
causes, by group group
Theory of Change
[insert] [insert] oin

Important livelihood constraints (including
land and territories that Indigenous
Peoples have traditionally owned or

customarily used or occupied and the
natural resources they manage or depend
upon) and opportunities to recognize

Indigenous Peoples’ cultural heritage and

identitv as assets

Pathways to Indigenous Peoples soc
traditional food systems, food and nutrit
natural reso

Main Indigenous Peoples communities,
their demographic, social, cultural, and
political characteristics

Theory of Change

[insert] [Insert]

Pathways to socio/economic empowern
income generation, food security, voice

; . . inclusion mainstreaming measures’
Describe the main groupings among

persons with disabilities (e.g. by sex,
youth, Indigenous Peoples, type and
severity of impairment)

Context-based barriers (including attitudes
and perceptions, physical, institutional and
communication barriers) and
opportunities

Disability inclusion can be achieved
interventions. This s called the twin-trac
approach integrates disability-sensitive 1
and programmes and provides disability
info: https://

Theory of Change

[insert]

[Insert] [Insert]



More info

*Criteria with an asterisk reflect the
Asterisk gender transformative aspects of a
gender mainstreamed project.

IFAD Ei i (P
‘Women are > 40% of outreach I T

Gender transformative pathways* Policy engagement on GEWE* Outreach disaggregated by sex of individuals demonstrating an improvement in Staff with gender TORs Funds for gender activities Funds for IFAD Empowerment index
beneficiaries surveys in M&E budget*
empowerment - IE 2.1)*
The LLRP Il has been designed to addressa  The project intends to achieve the
range of gender gaps by, empowering  below described objectives related to
women to make Gender Equality and Gender Equality
livestock related decisions and enhancing  and Women’s Empowerment (GEWE).
women’s access to markets, finance, and
inputs. Due Strengthen women’s decision-making Logframe indicators Human and financial resources
attention will be given to the specific  role in the household and community
challenges of PAP women, including in the and their representation in Yes Yes, 50%. Yes Yes Yes, mainly under component 3 Yes, under M&E budget

context of female headed households.
Among other things, the project will offer
women leadership and financial literacy
and access training. The project will also
promote dietary diversity by sensitizing
beneficiaries to nutritious foods that can
be integrated into PAP production

membership and leadership in
grassroots institutions and
organizations:

The use of capacity building will ensure
that women are fully part of decision-
making in the household and regarding

Youth employment included in project
objectives/activities

Outreach indicator (C.I. 2.2.1) Persons with new
jobs/employment opportunities

»economic empowerment

Outreach disaggregated by youth Staff with youth TORs Funds for youth activities

Logframe indicators Human and financial resources

sert] [insert] insert] insert] [insert] [insert]



Causal linkage between problems,

1pathways §
outcomes and impacts

Logframe indicators

sert] [Insert]

(e.g. self ination, traditional knowledge and
tion security, resilience of indigenous peoples’ ecosystems, their role as stewards of
urces and biodiversity and inclusive income generation)

indicators

[insert]

nent for Persons with Disabilities (e.g. agricultural livelihood and disability-inclusive
and participation) using a twin-track approach that (a) introduces broader disability
while also (b) providing targeted support to empower persons with disabilities.

by combining two approaches — disability mainstreaming and disability-specific
kapproach. These approaches need to be addressed at the same time. The twin-track
into the design, i i i and evaluation of all policies
(-specific initiatives to support the empowerment of persons with disabilities. More

Logframe indicators

[insert]

Outreach disaggregated by sex, youth, (disaggregated)/Households provided

‘Outcome indicator 1.2.8 (Percentage of women reporting.

Output indicator 1.1.8 (Persons - N A
minimum dietary diversity - MDDW|
OR

and (if appropriate) Indigenous Peoples with targeted support to improve their Staff or partner with nutrition TORs Funds for nutrition activities
et E d e m"’::mo") B Outcome indicator 1.2.9 (Percentage of households with
improved nutrition Knowledge Attitudes and Practices - KAP)

Human and financial resources

[Insert] [Insert] [insert] [Insert] [insert]

Outreach indicator (C.I. 1) di e, PeoeEs Staff with indigenous peoples-specific Funds for indigenous-peoples related activities, including Free, Prior and
TORs Informed Consent

Human and financial resources

[Insert] [Insert] [insert]

Staff with disability inclusion-specific Funds for disability inclusion-related activities, including accessibility-related
TORs costs.

Outreach indicator (C.I. 1) disaggregated by sex, youth, disability, and (if relevant) Indigenous Peoples

Human and financial resources

insert] [insert] [insert]



LIMATE RATIONALE PAGE

PROJECT DETAILS: auto-filled out from Project Details Tab

Project ID Approval type

Region ESA Country Ethiopia
Additional financing No IFAD Project type/Sector Livestock
Environ. and Social category (SECAP) Substantial Climate risk (SECAP) Substantial

To improve the livelinoods and climate
Project Goal [Insert] Development Objective ilie of pastoral and

o

Zoss o
[Select]; SUG 1 - No poverty; SUG 2 - Zero
Strategic Objectives (SOs) [Select]; SO3 KOE TP T A LI Ml hunger; SDG 4 - Quality education; SDG 5 -

o

P

.encm o na.

Date of review 15/05/2024 Checklist prepared by Paraskevi Peglidou

PROJECT COSTS TABLE

Cost by financier

Project components/sub-components

Project components/sub-components

Total cost of sub-components

titles IFAD Loan*
Component 1 Pastoral Risk Management for Resilience s 228000000 $ Cs ~
(PRMR)
Strengthen the Early Warnii d
Sub-Component 1.1 rengthen the .ar y Warning a_" 9000 000 [Insert amount] [Insert amount]
Response and Climate Information
lii - Di
Sub-Component 1.2 SRS Ca:‘r:ate -Stnart LR $ 219 000 000 [Insert amount] [Insert amount]
Sub-Component 1.3 [insert] $ - [Insert amount] [Insert amount]
Sub-Component 1.4 [insert] $ - [Insert amount] [Insert amount]
Sub-Component 1.5 [insert] $ - [Insert amount] [Insert amount]
Component 2 Integrated Rangeland Management (IRM) |3 64480000 $ -8 -



Rangeland Health Monitoring and

Sub-Ce t2.1 4350 000 Insert it Insert t
ub-Componen Institutional Capacity Bullding $ [Insert amount] [Insert amount]
Sub-Component 2.2 Eegiclpatotyanssiandiandiiasios $ 52 500 000 [Insert amount] [Insert amount]

Management

Related Conflict

Sub-Component 2.3 B ,n '. $ 7 630 000 [Insert amount] [Insert amount]

and Mitigation
Sub-Component 2.4 [insert] $ = [Insert amount] [Insert amount]
Sub-Component 2.5 [insert] $ - [Insert amount] [Insert amount]

Compones Climate Resilient and Sustainable s 87489940 $ o ~

Livelihoods (CRSL)
S rt Livestock and Crop Productivit
Sub-Component 3.1 upport Lives o.c an r?.p roductivity $ 37 000 000 [Insert amount] [Insert amount]
and Climate Resilience

Livelihoods Diversification and

Sub-Component 3.2 Commercialization $ 50 489 940 [Insert amount] [Insert amount]
Sub-Component 3.3 [insert] $ - [Insert amount] [Insert amount]
Sub-Component 3.4 [insert] $ = [Insert amount] [Insert amount]
Sub-Component 3.5 [insert] $ - [Insert amount] [Insert amount]
Sub-Component 4.1 Knowledge Management & Policy Support $ 3 000 000 [Insert amount] [Insert amount]
Sub-Component 4.2 [insert] $ - [Insert amount] [Insert amount]
Sub-Component 4.3 [insert] $ - [Insert amount] [Insert amount]
Sub-Component 4.4 [insert] $ - [Insert amount] [Insert amount]
Sub-Component 4.5 [insert] $ - [Insert amount] [Insert amount]

37 030 059 [Insert amount] [Insert amount]

$
Total project costs $ 419999999 $ -8 o

Component 5: Pi ct agement costs (PMC)




ADAPTATION CLIMATE RATIONALE

STEP 1
Climate Vulnerability Context: Does the
project clearly set out the climate
vulnerability context of the project?

Is this information present?

STEP 2
Statement of intent: Does the project
make an explicit statement of intent to
address climate vulnerability?

STEP 3
Linkage to project activities: Does the
project articulate a clear and direct link Yes
between the climate vulnerability context
(step 1) and the specific project activities?

43999720 $ 184000280 $
$ 1999800 $ 7 000 200
$ 41999919 $ 177 000 081
[Insert amount] [Insert amount]
[Insert amount] [Insert amount]
[Insert amount] [Insert amount]
$ 12319858 $ 52160142 $

Summary information

1ne compounaing errects oT cyciical arougnts ana exireme weatner nave particuiarly contriputea to
reversing recent development and food security gains and diverted scarce development resources toward relief
efforts. The country has faced eight major droughts in the past 15 years. Since 2020, approximately 13 million
people have faced severe drought conditions in Southern and Eastern Ethiopia, which are mostly inhabited by
pastoral and agropastoral (PAP) communities. Drought and flooding have been major causes of livestock and

crop losses, which in turn have been it with i

in poverty, itution, and

vulnerabilities. In 2023, it was estimated that 11.8 million people needed food assistance in drought-affected areas
alone, 59 percent more than in early 2022. As of 2023, 3.8 million women and children in these areas needed

support to prevent or treat malnutrition. These

have led partners, including the World

Rank tn nravide a ranid recnance movine recniircec awav fram medinm ta lano-term develanment neadc Henre

The project rests on four complementary components that aim to improve the livelihood and climate

and climate resilience rests on enhancing the capacity of lowland PAP h

resilience of PAP h and

In the context of LLRP II, improving livelihood

and prodi

systems to anticipate, absorb, accommodate, adapt to, transform, or recover from climate shocks in a timely and
efficient manner, while (and mcludlng by) ensuring the health and regeneration of lowland ecosystems and natural

resources. in

and pi ivity, better access to markets, roads, services, health, education,

diversified diets, energy, and sustainable sources of income, and enhanced capacity to manage local resource related

conflicts are

[Insert amount]
[Insert amount]
[Insert amount]
[Insert amount]

[Insert amount]

among other imp to contribute to these outcomes

[Insert amount] [Insert amount]
[Insert amount] [Insert amount]
[Insert amount] [Insert amount]
[Insert amount] [Insert amount]

[Insert amount] [Insert amount]

References (e.g. project document name,
page numbers)

PAD, p. 1,2

PAD, p. 6

PAD, p. 6

[Insert amount]

[Insert amount]

[Insert amount]

[Insert amount]

[Insert amount]

[Insert amount]
[Insert amount]
[Insert amount]
[Insert amount]

[Insert amount]

MITIGATION CLIMATE RATIO

STEP 1
GHG emissions reduction quantified in the
PDR: Does the project provide the amount
of GHG emissions that will be
reduced/sequestered, based on a GHG
assessment?

STEP 2
Linkage to project acti : Does it
articulate a clear and direct link between
the amount of GHG emissions that will be
reduced/sequestered (step 1) and the
specific project activities?

IFAD Grant* “ [Insert Co-financier 2] [Insert Co-financier 3] [Insert Co-financier 4] [Insert Co-financier 5] [Insert Co-financier 6] [Insert Co-financier 7]

[Insert amount]

[Insert amount]

[Insert amount]

[Insert amount]

[Insert amount]



$ 870000 $

$ 10000158  $

$ 1449700 $
[Insert amount]

[Insert amount]

$ 16044759 $
$ 7030000 $
$ 9014759 $

[Insert amount]
[Insert amount]
[Insert amount]
$ 600000 $
$ 600000 $
[Insert amount]
[Insert amount]
[Insert amount]
[Insert amount]
$ 7035711 $

$ 80000048 $

IFAD Total Programme agement costs K]

[Insert amount]

[Insert amount]

[Insert amount]

[Insert amount]

[Insert amount]

[Insert amount]

[Insert amount]

[Insert amount]

[Insert amount]

3480000
42 499 842

6180 300

71445181 $
29970 000

41475181

2400000 $

2400 000

29994 348
339999951 $

7035711

[Insert amount]
[Insert amount]
[Insert amount]
[Insert amount]

[Insert amount]

[Insert amount]
[Insert amount]
[Insert amount]
[Insert amount]

[Insert amount]

[Insert amount]
[Insert amount]
[Insert amount]
[Insert amount]
[Insert amount]

[Insert amount]

[Insert amount]
[Insert amount]
[Insert amount]
[Insert amount]

[Insert amount]

[Insert amount]
[Insert amount]
[Insert amount]
[Insert amount]

[Insert amount]

[Insert amount]
[Insert amount]
[Insert amount]
[Insert amount]
[Insert amount]

[Insert amount]

[Insert amount]
[Insert amount]
[Insert amount]
[Insert amount]

[Insert amount]

[Insert amount]
[Insert amount]
[Insert amount]
[Insert amount]

[Insert amount]

[Insert amount]
[Insert amount]
[Insert amount]
[Insert amount]
[Insert amount]

[Insert amount]

[Insert amount]
[Insert amount]
[Insert amount]
[Insert amount]

[Insert amount]

[Insert amount]
[Insert amount]
[Insert amount]
[Insert amount]

[Insert amount]

[Insert amount]
[Insert amount]
[Insert amount]
[Insert amount]
[Insert amount]

[Insert amount]

[Insert amount]
[Insert amount]
[Insert amount]
[Insert amount]

[Insert amount]

[Insert amount]
[Insert amount]
[Insert amount]
[Insert amount]

[Insert amount]

[Insert amount]
[Insert amount]
[Insert amount]
[Insert amount]
[Insert amount]

[Insert amount]

[Insert amount]
[Insert amount]
[Insert amount]
[Insert amount]

[Insert amount]

[Insert amount]
[Insert amount]
[Insert amount]
[Insert amount]

[Insert amount]

[Insert amount]
[Insert amount]
[Insert amount]
[Insert amount]
[Insert amount]

[Insert amount]



More info

* For IFAD loan and IFAD grant columns, make
sure to insert 0 as a $ value if there is no IFAD
finance for the relevant sub-component

NALE
References (e.g. project document name,
page numbers)

Summary information

Is this information present?
Based on the ex-ante analysis of environmental externalities, the project is expected
to reduce GHG emissions relative to a business-as-usual scenario. Using the FAO’s Ex-
Ante Carbon-balance Tool (EX-ACT), it was estimated that the project could mitigate
GHG emissions by 32,882,407 tCO2eq over a period of 20 years, or
1,641,120 tCO2eq per year. Emission savings are expected to result from improved PAD, p. 20
rangeland management (-1,620,495 tCO2eq per year) and livestock productivity (-
48,058 tCO2eq per year). GHG emissions are expected to increase with the cropland
practices (23,755 tCO2eq per year), the use of inputs including electricity and fuel in
processing and transportation, and fertilizer and pesticide (3,678 tCO2eq per year).
ities of PAP

component 3 aims to enhance the absorptive and transformative capa
and stabilizing their incomes, including those of

household by increasing, di i
households who are moving out of the pastoral system, with a focus on promoting
climate-smart technologies and value chains, raising fewer but more PAD, p. 11
ducti imals, and i i ductivity while | ing GHG emissions. s
productive animals, and increasing productivity while lowering emissions. PAD, Annex 2, p. 41, 42

Yes

Supporting animal health
ing selected high quality feed could result in lower emission
t

will also climat

management and provi

intensity from healthier animals.
irrigation technologies (such as solar, drip irrigation, and so on) combined with






APTATION PAGE

PROJECT DETAILS: auto-filled out from Project Details Tab CORE INDICATORS (Cls) ON ADAPTATION CONTEXT AND LOCATION-SPECIFIC FOCUS
PROJECT NAME ACRONYM Present? Recommendation(s) PHASE 1
STEP 1: The Vulnerability Contex
Indicator 3.1.1: Number of groups T links vuinerability con
supported to sustainably manage ticipated impacts of c
related risks
Additional financing IFAD Project type/Sector Livestock
Environ. and Social category (SECAP) Climate risk (SECAP) Substantial Indicator 3.1.2: Number of persons
—— provided with climate information [select] [insert] Ranking the Strength of the Vulnerability Context Climatic threats identified
Project Goal Development Objective resilience of pastoral and services
[select]; SDG 1- No poverty; SDG 2-
Strategic Objectives (S05) PRI SRV XAL SN zero hunger; SDG 4- Quality education; Indicator 3.1.4: Number of hectares
ENEE Sandesssislinn ERE S Dacant of land brought under climate- No [Insert] Robust. [Select]; )
i rereresties c
Indicator 3.2.2: (Number) Percentage ion sector/topi MDB adaptation sub-sector/topi
of persons/households reporting
adoption of environmentally Yes [insert]
sustainable and climate-resilient
technologies and practices Other agricultural and ecological resources Livestock production
Indicator 3.2.3: (Number) Percentage
of persons/households reporting a
(o=l FEIAZS [select] [insert]

spent for collecting water or fuel

Indicator 1.1.1: Number of
beneficiaries gaining increased [select] [insert]
secure access to land




PROJECT COSTS TABLE

PHASE 2: Granularity & Conservativeness

T otal IFAD Grant und " I o | Total amount counted as adaptation B P —
otal rant funding % of component/sub-componen easoning for adaptation finance
Total IFAD Loan funding Total IFAD BRAM (Loan) funding of . P 4 o i

of sub-component/activities (US$) | sub-component/acti

i Is this component/sub-component e ; . S References (PDR, Concept note, etc) and

of sub-component/activities . that counts as adaptation finance Mitigation co-benefits? (and if relevant, mitigation co-

es (US$) s adaptation focused? P (excluding Project management benefits) relevant page numbers
rounded to one decimal enefits

Project components/sub-components titles

Pastoral Risk Management for
Resilience (PRMR)
Inis companent wi ennance e
prenithen e farh Wermine e s 1999800.25 Yes 1000% absorptive and adaptive capacites of PDR, .67, PIM p. 10-16

s supcomponent win suppor ine
5':::‘::\'::?2:’::3:" B 41999919.50 Yes 96:5% B e identification of, and selectively fund, a POR,p.7.8

Integrated Rangeland Management

(RM)
ne supcomponent wil Improve the
10000 158.02 31000537 avalbity and qulty of forage wit the PIvp. 38
T e fireme cume evehts aré i
Management and Mitieation $ LD i 161% $ 2370186 exacerbated by conficts, Th drought PV, p. 33
Climate Resilient and Sustainable
Livelihoods (CRSL)
Support Livestock and Crop 1ne ocomponensppars 0 nace
Productivitv and Climate Resilience $ 03000000 Yes 8% $ 244596042 cimate smar technologiesand practices POR, IV

the opjecuve or Siocomponent wi
Sub-Component 3.2 Hvelihoods Diversfication and 901475891 3848469.78 support commercialization of PAP PORPIM
Commercialization

Component 1

Sub-Component 1.1

Sub-Component 1.2

Component 2

Sub-Component 2.2

Sub-Component 2.3

Component 3

Sub-Component 3.1

Component 4 Policy Support

Sub-Component 4.1

Subcomponent wil rinance: (a)
60000000 50.0% 300000.00 studies of direct relevance o project PORPIM

T m : faesa

%. Adimatlan llnan(e to be assigned IFAD PMC co\mted as
adaptation finance (pro rata)
Component 5 7035711 68% 4790806.94

Knowledge wrmwnam &Policy




MITIGATION PAGE

PROJECT DETAILS: auto-filled out from Project Details Tab CORE INDICATORS (Cls) ON MITIGATION

Present?

[ Bl B

Indicator 3.1.3: Number of persons accessing technologies
that sequester carbon or reduce greenhouse gas emissions

T e
(CO2e) avoided and/or sequestered

e

e

s

e

PROJECT COSTS TABLE

PHASE 1: Complte llds for elgible miigation sctivies (3 per MDB Methodology, 2021)

eotira ot componarsjstcomponent | 4 7wt countad s i gton [ — S ———
Mo subcategory [ro— 1FAD BRAM (oan) eSO | o rad sbcomponent |t comsmmgaontiane | (e pioncobentsr | (ond kv, odoptotonco. | note,exandreeant oge
C [ TS p e

roe uttngfo nousenoia rue neea s
one of the contibutingressons for
g

«For brownfild activitestheenty 3ppling the Common
[

et G degeneration
‘misions, carbon ntensity e, {CO2e/unit of utcome), or pelslnr s e b e e Provision of shermte energy

O = s i =3 s e Ml e anax s . - Tening il nd romotonof
Princpis shal demonstrate  substantial eduction et GHG. = Cm ) Important winerabily reduction step
e =
EEEE

PiM,p. 34

subcompanent willpromote moder,

This subcomponent il im 3t

Increasing the production and
productiviy of the natual resource-
practices.

Agrcultural projects tht cotrbute to should be addressed through appropriate management pracices.

Inegrated sustinable development and llzation
LR saax s sam1as ves e PIM,p.3033
Management

imser) linsert] s 10000158 Rangeland
erosion contrl messures e Management (IRM)

management, and pesland restoraton and consenaton.

¥ inser] lnsert] mser] {isert) {imsert) imsert] Iseect]

technoogles (8. 1C02e/unt of outcome). R

MDB Category: Livestock

“The subcomponent will inance reed
improvements through Commity-

Frm—
L S XD [insert) {insert] s 7030 000 ‘Sustainable B 25.0% B 1754025 Yes. DR, PIM
e e e
Rt o
e
b e o
e S . i e B B e — . . o ” iy e barmd
Al - (= ) sttutions| CopacyBuing . resources through particpatory,
e “ integrated, nature-based and climate
[T ———
e T
enimtonrosoctonmd [ et ] e
g s Soaie S erd merd erd et et — st

deforestaion o avided fand
degradation

degradstion prevention messures an fe sk migation.

MDB Category: Marine and other water habitats

Projctsthat reduce GHG emissions.

3 substantia eduction i net GHG emisions orcaban intensity

e ~ Leakage assessment should be considere i ne with eisting tols. . e . . . "

GHG-emission reduction - R lnser) lnsert] nser] isert) isert) sert ] Iseect]
S systems shall not b elgible.
ture

MDB Category: Fisheries and aquacul



For brownfild activiestheenty 3pplying the Common
Princpies shall demonstrate  substantial eduction i net GHG
emisions, carbon ntensity e, tCO2e/unt of outcome), or
energy ntesity (e, giglovles/unit of outcome) compared 0.2

Iseect]

~ inser] linser] inser] linser] linser] linsere )

GHG-emission reduction
emisions by uing sustanable feeds.

emisions,carbon ntenity orenergy ntensty agaistaselected
benchmark.
 ntroduced specesor tachnologiesshalnot contributeto
degenertion or destruction ofnative ecosystem or native

fhories
MDB Category: Food and diet

lnsert lnsert Onsert ) Iseect]

Projctsthat reduce food lossesor
Resource use effciency nsor) lnsert) lnser]
waste orpromote lower-carbon diets (tCOzefunit of outcomel. chain (e, bettermanaged cold-chin nfrastrucure ta reduce crog,orfood sP013ge).

MDB Ctegory: GHG reduction through biomaterial production

substitte fo osi baed or energy-ntensive materials.

nsor) lnsert) lnser] lnsert lnsert Onsert ) Iseect]

activiy  in olid Waste Management

: S

Amount (Us $) s 14252000.00
PHASES:
I mitigation fir
17.8%




SUMMARY PAG

PROJECT DETAILS

Lowlands Livelihood Resilience
PROJECT NAME ACRONYM LLRP Il
Project - Phase 2
oot Soprotetyee EB
= i e
Additional financing No IFAD Project type/Sector Livestock
Environ. and Social category (SECAP) Substantial Climate risk (SECAP) Substantial

To improve the livelihoods and
[Insert] Development Objective climate resilience of pastoral and
nnronactaral communities in the
[Select]; SDG 1 - No poverty; SDG 2 -
Strategic Objectives (SOs) [Select]; SO3 Sustainable Development Goals (SDGs) Zero hunger; SDG 4 - Quality
eduration: SNG & - Gender eaualitu:

Date of review 15/05/2024 Checklist prepared by Paraskevi Peglidou

g
@
g

FINANCING

IFAD Loan

“

IFAD BRAM (Loan)

“

IFAD Grant $ 80000 047.93

IFAD Total & 80000 047.93

Co-Financing Total s 339 999 951.20

Total project costs s 419 999 999.13
CLIMATE FINANCE

$ 13 177 000

FINAL PROJECT MAINSTREAMING VALIDATION

NO
.
.
.
YES





