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IFAD’s workforce is diverse and mission-driven (as at 31 December 2024):

• Total staff positions: 857 regular fixed-term staff and 37 staff on supplementary funded-
positions

• Regular staff positions in field offices: 415 staff (48%), a significant increase from 17% in 
2017

• Diverse body: 180 member states and international professional staff representing 95 
nationalities

• Global focus and commitment to inclusivity: List C nationalities make up 52%, List A 
account for 45.3%, and list B for 2.3%

• Gender and inclusivity: overall 56.7% women and 43.3% men, strong commitment to 
gender parity and inclusive hiring. 

• Female representation (P-5 and above) grew from 30.6% in 2019 to 48.3% in 2024, 
nearing gender parity (target: 50% by 2030).

Who we are: Key workforce statistics
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Local presence, global 
impact: 

• HQ in Rome 

• 47 offices globally 

• 4 Regional Offices  
(Abidjan, Bangkok, 
Nairobi, and Panama City)

Where we are: Global offices footprint
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• Leadership modelling and 
accountability frameworks

• Annual pulse check & biennial GSS 
to assess staff engagement

• Policies & practices addressing work-
life balance, equity and inclusion

• Staff wellbeing & career 
development initiatives 

• Staff recognition & rewards

• Capacity development for leadership 
& behaviour change

What we do: Fostering a positive workplace culture
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www.ifad.org

Thank You
Contact

Name: Guoqi Wu
Role: Associate Vice-President
Department: Corporate Services 
Department (CSD)
Phone: +39 0654592880
Email: g.wu@ifad.org


