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Who we are: Key workforce statistics

IFAD’s workforce is diverse and mission-driven (as at 31 December 2024):

Total staff positions: 857 regular fixed-term staff and 37 staff on supplementary funded-
positions

Regular staff positions in field offices: 415 staff (48%), a significant increase from 17% in
2017

Diverse body: 180 member states and international professional staff representing 95
nationalities

Global focus and commitment to inclusivity: List C nationalities make up 52%, List A
account for 45.3%, and list B for 2.3%

Gender and inclusivity: overall 56.7% women and 43.3% men, strong commitment to
gender parity and inclusive hiring.

Female representation (P-5 and above) grew from 30.6% in 2019 to 48.3% in 2024,
nearing gender parity (target: 50% by 2030).
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Where we are: Global offices footprint
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Offices. Afghanistan, Yemen, CAR
and Togo have been deferred.
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What we do: Fostering a positive workplace culture

$ rao e Leadership modelling and
T accountability frameworks

| e Annual pulse check & biennial GSS
S e to assess staff engagement

Leading by example, we as IFAD Senior Management seek to demonstrate in our daily
interactions the collective responsibility of all staff to:

—— T e Policies & practices addressing work-

results-oriented culture delivered in line with our IFAD core values.

and er y with IFAD coll and s from varied

i n:“:".::.z*:sw;nm.:mi.,,..,m.w.mmm.m life balance, equity and inclusion

the unique nature of each person.
- foster inclusi with an sense of belonging among our workforce,

indudin‘g' :;: ;u::::ing uwnur;ré;a::::u:: discussions and activities around our ° St aff W el I b ei n g & c a re e r

By signing this document, we honour these commitments to perform IFAD's critical work
supporting rural people each day in a way aligned with IFAD's core values and our . b R .
collctve DE sspirations. eveliopment Initiatives

Signed on 21 May 2024
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Contact

Name: Guogi Wu

Role: Associate Vice-President
Department: Corporate Services
Department (CSD)

Phone: +39 0654592880

Email: g.wu@ifad.org
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www.ifad.org




